Rainbow Alliance Member Call Out 2026
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CALLING NEW MEMBERS!

OPSEU/SEFPO’s Rainbow Alliance arc-en-ciel (also known as “the Alliance”) is searching for Region 2 and Region 7 Representatives who reflects the diversity of the Union. Members must identity with the 2SLGBTQIA+ (Two-Spirit, Lesbian, Gay, Bisexual, Trans, Queer, Intersex, and Asexual/Aromantic) community and be an OPSEU/SEFPO member in good standing. Members with intersectional identities are strongly encouraged to apply.


YOUR INVOLVEMENT

The Alliance mandate is to take action to improve the lives of our members in their communities, their workplaces and their union. To accomplish these goals, in-person meetings are held several times a year; in early January, when all the equity groups gather; in the spring when OPSEU/SEFPO annual Convention takes place; and in the autumn to create a work plan, budget for the upcoming year and / or hold elections. Other meetings may be required.

At all other times, you’ll be responsible for being the face of the Alliance in your Region and at Prides and events. Please note, this role does involve volunteering during work days. You may be entitled to union time off from work or may have to use leave entitlements such as personal/vacation to attend. Please review your Collective Agreement and speak to a Steward or your Local President if you are unsure of your leave entitlements.

As a member of the Alliance, you can expect to participate in the following:

· At minimum, four hybrid meetings per year across Ontario (expenses for food, hotel, and travel are covered as per OPSEU/SEFPO policy when attending in-person).
· Contributing to a space that encourages bravely sharing our experiences, knowledge and expertise, while engaging in anti-oppression practice.
· Promoting, advocating and educating around 2SLGBTQIA+ issues within the union and leadership with the union.
· Representing the Alliance at OPSEU/SEFPO Area Councils, educationals, conferences (OFL, CLC, NUPGE, etc.) where able.
· Collaborating with other union officers, including other Equity Committee/Caucus representatives, Equity and Regional Executive Board Members, Local Presidents, the President’s Office and First Vice-President/Treasurer’s Office, to advance the Alliance’s mandate.
· Supporting local 2SLGBTQIA+ organizations and activism year-round.
· Advocating for 2SLGBTQIA+ members across your region; supporting Locals and members with grievances or other issues that are relevant to the Alliance’s mandate.
· Responsible stewardship, storage, and maintenance of Alliance property (such as swag, tents, speakers, etc.)
· Other initiatives and actions as required.
· Self-motivating to independently plan, initiate and execute events and actions for OPSEU/SEFPO, 2SLGBTQIA+ and labour movements



APPLICATION
(Please attach additional pages as needed)

1. Which local are you from?

2. Please describe any previous experience you have in equity-based work or activism.

3. Based on your understanding of the responsibility and expectations of the role, what is your vision for your work in the Alliance?

4. Please describe any concerns you may have about being an Alliance representative within your community, your workplace, or your union.

5. How do you identify?
(Please check as many as applicable.)

	Trans
	
	Pansexual
	

	Bisexual
	
	Queer
	

	Lesbian
	
	Questioning
	

	Gay
	
	Two Spirit
	

	Intersex
	
	Other (Please describe)
	

	Asexual
	
	
	












6. Do you identify as being a member of another equity-deserving group? (Please check as many as applicable.)

	Indigenous
	
	Disabled
	

	Black
	
	Racialized
	

	Woman
	
	Francophone
	

	Young Worker
	
	Other (Please describe)
	

	Would rather not say
	
	
	





7. Briefly explain your previous and current involvement in OPSEU/SEFPO and/or other labour movements.



8. Briefly explain your previous and current involvement in your community.



9. What are some of the struggles 2SLGBTQIA+ members are facing today? What do you see as OPSEU/SEFPO’s role in taking on these issues?


10. Do you have other skills, experience, or passions that you feel may be relevant to the work of the Alliance?



11. Share something about yourself that makes you who you are!




PROCESSING

All applications will be received by the Member Equity Unit. Any personally identifying information will be removed and then forwarded to the current Alliance executive. Once the selection process is complete, the Member Equity Unit will release the names and contact details of the applicants, at which point the successful applicants will be contacted. The Alliance is seeking two new members in Region 2 and one new member in Region 7. Three members in total.

Applications must be received complete and sent to equity@opseu.org no later than 5pm on Thursday, November 19, 2026, in order to be considered. The selection is at the final and sole discretion of the current executive of the Alliance. Any false or misleading statements, or any failure to adhere to the expectations laid out in this application are grounds for removal. For more information, contact the Member Equity Unit, any current Alliance member, or email pride@opseu.org



THANK YOU!

Thank you for your interest and for taking the time to complete this application. Please note that even if you are not selected to join the Alliance, we want you to be connected and involved.

There are initiatives that can be taken with your help in your community and in your workplace. We have resources to share and can help you develop your own. Please contact us at pride@opseu.org with any questions or concerns.


Page 1 of 5
2026 RAA Call out

image1.jpeg
A

RAINBOW

ALLIANCE
ARC-EN-CIEL




