
   
OPS Unified 

 
Full-Time Regular Employee: 
 
Statement of Grievance 

 
The Employer has violated specifically, but not exclusively, Article 2 (Management Rights), Article 
47(Holidays), Article UN 13 (Holiday Payment), and any other relevant articles, statutes and laws by 
failing to recognize the National Day for Truth and Reconciliation on September 30th as a holiday. The 
Governor General proclaimed the National Day for Truth and Reconciliation (September 30) a special 
holiday in Bill C-5 (June 3, 2021). The Employer has advised that I am to treat the day as a regular 
workday instead of a paid holiday per the terms of the Collective Agreement.  
 
Settlement Desired 

Full Redress including but not limited to: 

1. A declaration that the Collective Agreement provides for the National Day for Truth and 
Reconciliation to be recognized as a holiday that is to be observed on September 30th every year; 

2. A declaration that the Employer is in violation of the Collective Agreement by failing to provide 
September 30, 2022 as a holiday; 

3. An order that the Employer compensate me for holiday payment for working on a holiday;  

4. Any other remedy deemed appropriate by the Arbitrator. 
 
Part-Time Regular Employee: 
 
Statement of Grievance 

 
The Employer has violated specifically, but not exclusively, Article 2 (Management Rights), Article 73 
(Holiday Payment) and any other relevant articles, statutes and laws by failing to recognize the National 
Day for Truth and Reconciliation on September 30th as a holiday. The Governor General proclaimed the 
National Day for Truth and Reconciliation (September 30) a special holiday in Bill C-5 (June 3, 2021). The 
Employer has advised that I am to treat the day as a regularly scheduled workday instead of a paid 
holiday per the terms of the Collective Agreement.  
 
Settlement Desired 

Full Redress including but not limited to: 

1. A declaration that the Collective Agreement provides for the National Day for Truth and 
Reconciliation to be recognized as a holiday that is to be observed on September 30th every year; 

2. A declaration that the Employer is in violation of the Collective Agreement by failing to provide the 
National Day for Truth and Reconciliation as a holiday on my regularly scheduled work day; 

3. An order that the Employer compensate me for holiday payment for working on a holiday;  

4. Any other remedy deemed appropriate by the Arbitrator. 
 
 
 
 
 
 
 



   
 
 
 
Fixed-Term Employees other than Seasonal, Student and GO Temp  (FXT)  
 
 
Statement of Grievance 

 
The Employer has violated specifically, but not exclusively, Article 2 (Management Rights), Article 47 
(Holidays), Article 31A.5 (Holidays) and any other relevant articles, statutes and laws by failing to 
recognize the National Day for Truth and Reconciliation on September 30th as a holiday. The Governor 
General proclaimed the National Day for Truth and Reconciliation (September 30) a special holiday in Bill 
C-5 (June 3, 2021). The Employer has advised that I am to treat the day as a regularly scheduled 
workday instead of a paid holiday per the terms of the Collective Agreement.  
 
Settlement Desired 

Full Redress including but not limited to: 

1. A declaration that the Collective Agreement provides for the National Day for Truth and 
Reconciliation to be recognized as a holiday that is to be observed on September 30th every year; 

2. A declaration that the Employer is in violation of the Collective Agreement by failing to provide the 
National Day for Truth and Reconciliation as a holiday on my regularly scheduled work day; 

3. An order that the Employer compensate me for holiday payment for working on a holiday;  

4. Any other remedy deemed appropriate by the Arbitrator. 
 
 
Seasonal 
 
 
Statement of Grievance 

 
The Employer has violated specifically, but not exclusively, Article 2 (Management Rights), Article 47 
(Holidays), Article 32.14 (Holidays) and any other relevant articles, statutes and laws by failing to 
recognize the National Day for Truth and Reconciliation on September 30th as a holiday. The Governor 
General proclaimed the National Day for Truth and Reconciliation (September 30) a special holiday in Bill 
C-5 (June 3, 2021).  
 
Settlement Desired 

Full Redress including but not limited to: 

1. A declaration that the Collective Agreement provides for the National Day for Truth and 
Reconciliation to be recognized as a holiday that is to be observed on September 30th every year; 

2. A declaration that the Employer is in violation of the Collective Agreement by failing to provide the 
National Day for Truth and Reconciliation as a holiday; 

3. An order that the Employer compensate me for holiday payment for working on a holiday;  

4. Any other remedy deemed appropriate by the Arbitrator 

 
 
 



   
OPS Corrections 

 
Full-Time Regular Employee: 
 
Statement of Grievance 

 
The Employer has violated specifically, but not exclusively, Article 2 (Management Rights), Article 
47(Holidays), Article COR 13 (Holiday Payment), and any other relevant articles, statutes and laws by 
failing to recognize the National Day for Truth and Reconciliation on September 30th as a holiday. The 
Governor General proclaimed the National Day for Truth and Reconciliation (September 30) a special 
holiday in Bill C-5 (June 3, 2021). The Employer has advised that I am to treat the day as a regular 
workday instead of a paid holiday per the terms of the Collective Agreement.  
 
Settlement Desired 

Full Redress including but not limited to: 

1. A declaration that the Collective Agreement provides for the National Day for Truth and 
Reconciliation to be recognized as a holiday that is to be observed on September 30th every year; 

2. A declaration that the Employer is in violation of the Collective Agreement by failing to provide 
September 30, 2022 as a holiday; 

3. An order that the Employer compensate me for holiday payment for working on a holiday;  

4. Any other remedy deemed appropriate by the Arbitrator. 
 
Part-Time Regular Employee: 
 
Statement of Grievance 

 
The Employer has violated specifically, but not exclusively, Article 2 (Management Rights), Article 73 
(Holiday Payment) and any other relevant articles, statutes and laws by failing to recognize the National 
Day for Truth and Reconciliation on September 30th as a holiday. The Governor General proclaimed the 
National Day for Truth and Reconciliation (September 30) a special holiday in Bill C-5 (June 3, 2021). The 
Employer has advised that I am to treat the day as a regularly scheduled workday instead of a paid 
holiday per the terms of the Collective Agreement.  
 
Settlement Desired 

Full Redress including but not limited to: 

1. A declaration that the Collective Agreement provides for the National Day for Truth and 
Reconciliation to be recognized as a holiday that is to be observed on September 30th every year; 

2. A declaration that the Employer is in violation of the Collective Agreement by failing to provide the 
National Day for Truth and Reconciliation as a holiday on my regularly scheduled work day; 

3. An order that the Employer compensate me for holiday payment for working on a holiday;  

4. Any other remedy deemed appropriate by the Arbitrator. 
 
 
 
 
 
 
 



   
 
 
 
Fixed-Term Employees other than Seasonal, Student and GO Temp  (FXT)  
 
 
Statement of Grievance 

 
The Employer has violated specifically, but not exclusively, Article 2 (Management Rights), Article 47 
(Holidays), Article 31A.5 (Holidays) and any other relevant articles, statutes and laws by failing to 
recognize the National Day for Truth and Reconciliation on September 30th as a holiday. The Governor 
General proclaimed the National Day for Truth and Reconciliation (September 30) a special holiday in Bill 
C-5 (June 3, 2021). The Employer has advised that I am to treat the day as a regularly scheduled 
workday instead of a paid holiday per the terms of the Collective Agreement.  
 
Settlement Desired 

Full Redress including but not limited to: 

1. A declaration that the Collective Agreement provides for the National Day for Truth and 
Reconciliation to be recognized as a holiday that is to be observed on September 30th every year; 

2. A declaration that the Employer is in violation of the Collective Agreement by failing to provide the 
National Day for Truth and Reconciliation as a holiday on my regularly scheduled work day; 

3. An order that the Employer compensate me for holiday payment for working on a holiday;  

4. Any other remedy deemed appropriate by the Arbitrator. 
 
 
Seasonal 
 
 
Statement of Grievance 

 
The Employer has violated specifically, but not exclusively, Article 2 (Management Rights), Article 47 
(Holidays), Article 32.14 (Holidays) and any other relevant articles, statutes and laws by failing to 
recognize the National Day for Truth and Reconciliation on September 30th as a holiday. The Governor 
General proclaimed the National Day for Truth and Reconciliation (September 30) a special holiday in Bill 
C-5 (June 3, 2021).  
 
Settlement Desired 

Full Redress including but not limited to: 

1. A declaration that the Collective Agreement provides for the National Day for Truth and 
Reconciliation to be recognized as a holiday that is to be observed on September 30th every year; 

2. A declaration that the Employer is in violation of the Collective Agreement by failing to provide the 
National Day for Truth and Reconciliation as a holiday; 

3. An order that the Employer compensate me for holiday payment for working on a holiday;  

4. Any other remedy deemed appropriate by the Arbitrator 

 

 


