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Sean Dunn – Member-at-Large 
Representative - Central East 
Correctional Centre  
Started as a Correctional Officer in 2001 
at the Millbrook Correctional Centre, 
before transferring to CECC in 2003. 
Currently the Local President at CECC.

Zach Fildey - Fixed-term Members 
Representative - Maplehurst 
Correctional Complex  
Started as a Correctional Officer in 2017 
at MHCC. Currently a Steward at MHCC.

Carol Frost - Corrections Unified 
(ADM/OAD/OPM/TEC) Representative 
- Kenora Jail  
Started as a Records Clerk in 2009, 
prior to becoming the Offender Records 
Supervisor in 2021. Currently the Local 
Secretary at the Kenora Jail.

Scott McIntyre - Probation and 
Parole Officer Representative - North 
Bay P&P  
Started as a Correctional Officer in 1990 
at the Mimico Correctional Centre, prior 
to becoming a Probation and Parole 
Officer in 1993. Previous Bargaining 
Team Member. Currently the SolGen 

MERC Probation and Parole Member and 
Vice-President of Local 633.

Josh Miller - Correctional Officer 
Representative - Algoma Treatment 
and Remand Centre  
Started as a Correctional Officer in 
1997 at the Thunder Bay Jail, before 
transferring to ATRC in 2007. Currently 
the Local President of ATRC.

Denise Sidsworth - Probation 
and Parole Officer or Probation 
Officer Representative - Brampton 
Probation & Parole  
Started at as a Correctional Officer in 
1999 at the Maplehurst Correctional 
Complex, prior to becoming a Probation 
and Parole Officer in 2003. Currently the 
Probation and Parole Provincial Health & 
Safety Representative and President of 
Local 263.

Johanna Sinclair – Probation 
Officer Representative - Newmarket 
Youth Justice  
Started as a Probation Officer in 2005. 
Currently YJ CISM Lead, MCCSS YJ 
MERC Probation Member and President 
of Local 314.

Todd Snider - Correctional Officer 
Representative - Stratford Jail  
Started as a Correctional Officer in 1989 
at the Barrie Jail, Waterloo Detention 
Centre, Brantford Jail and currently at 
the Stratford Jail. Currently the Local 
President at Stratford Jail.

Glenna Caldwell – OPSEU/SEFPO 
Staff - OPS Negotiations  
Spent 33 years in the Corrections 
Division and was a member of the 
Bargaining Team for five rounds of 
negotiations.

If you have any questions, 
please forward them to your 

MERC Bargaining Team at 
CorrectionsOPSBargaining 

@opseu.org

Your Correctional Bargaining Team is preparing to 
return to the table after negotiations paused 
because of the provincial election. The Employer 
stepped away from the table when the election 
campaign began in early May.   

The Employer returns to the table with a re-elected 
Conservative government at the helm. The govern-
ment has given no indication that it intends to move 
away from Bill 124, the legislation that limits com-
pensation for new Collective Agreements, whether 
negotiated or arbitrated, to one per cent a year for a 
three-year moderation period. Other unions (e.g., the 
teachers) are also starting bargaining in the fall, 
however many have served their three-year moder-
ation period under Bill 124 and are no longer held 
to the one per cent restriction.   

The Charter challenge against Bill 124 is set to begin 
hearings next month. The Bargaining Team is aware of the 
Charter challenge and has presented compensation 
re-opener language should the challenge be successful.   

Before the pause in bargaining, the parties exchanged 
final offers. The Bargaining Team’s proposals included 
a focus on language improvements attempting to close 
gaps identified in the demand set, increases to bene-
fits and wages as allowed under Bill 124, and a focus on 
the top non-monetary demands identified in the 
demand set results. Despite the draconian legislation 
under Bill 124 that puts our members way behind the 
current rate of inflation, the Employer’s proposals 
included attacks and concessions on your sick time, 
compensating time off, fixed-term scheduling, the 
ability to use accumulated statutory leave, further 
limits to the Union’s entitlements under Appendix 
COR10 (electronic surveillance), and minimal 
improvements to our benefits package.    
The next step in the bargaining process is for the 
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Ministry of Labour, Training and Skill Development to 
appoint a conciliator who will attempt to bring the parties 
closer to a negotiated agreement. If a conciliator is unable 
to work out an agreement with the parties, the Minister of 
Labour Training and Skills Development will commonly 
issue a “no-board” report to the parties.   In the case of the 
Correctional Bargaining Unit, which is not allowed to strike, 
a no-board report will generally clear the way to proceed 
with interest arbitration.  
   
The parties are also pursuing an alternate path to obtain a 
settlement.  Your bargaining team has lined up mediator 
William Kaplan for September 17 and 18, 2022. Mr. Kaplan is 
quite familiar with the issues within the Corrections 
Division as he was the mediator who assisted the parties to 
achieve our most recent Collective Agreement. We are 
hopeful that mediation will pressure the Employer to focus 
on our proposals regarding language and benefit improve-
ments, seeing that Bill 124 has already limited our ability to 
negotiate compensation issues. The Bargaining Team 
continues to work with lawyer Nini Jones in preparing for 
the mediation session.  Ms. Jones played a key role in the 
gains achieved in the last round of bargaining.   The 
Bargaining Team will be meeting in Toronto starting the 
week of September 12th to begin preparing for the media-
tion session.   

We are hopeful that one of these two separate process-
es will produce a strong and fair Collective Agreement.   
But if a settlement doesn't emerge, the parties have 
agreed to have Mr. Kaplan as the arbitrator to hear both 
parties on outstanding issues and make a final and 
binding written award. 

Stay tuned to events at your local worksite in September to 
show your support of the Correctional Bargaining Team.

In Solidarity,

Your Correctional Bargaining Team

? If you have any questions, please forward them to your Correctional Bargaining Team 
at CorrectionsOPSBargaining @opseu.org  (this email is not monitored 24 hours a day)
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