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Safety  
 Plan in advance the safest route to your destination. 

 Choose busy, well-lit streets. 

 Avoid routes that pass by high-risk areas. 

 Avoid isolated bus stops. 

 Walk facing traffic so you can see approaching cars. 

 Walk near the curb to avoid the element of surprise or 
someone hiding between shrubs or in a doorway. 

 Stay out of reach if someone in a vehicle asks for 
directions. 

 Be wary of approaching strangers. 

 If you are being followed, flee to the nearest safe place. 

 Try to get a description of the person and/or vehicle 
following you. 

 Avoid carrying large sums of money in your purse or 
wallet. 

 Carry your purse close to your body.  Avoid leaving a 
purse unattended, even for a moment. 

 Avoid displaying large amounts of cash in public. 

 Travel with another person or in a group 

 If you do not know anyone connect with your regional 
young worker rep.  
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Conference Goal 
 
“Unions have outlived their usefulness”  
 
This quote was written in an 1886 edition of the Toronto Globe, when 
unions were illegal in much of Canada. This was a sad attempt for the 
powerful to maintain control and prevent workers from sharing in the 
country’s prosperity. We hear the same argument today despite rising 
wealth inequality, precarious work and stagnant wages. 
 
Given the recent trend to elect anti-labour and pro-business 
governments, the onus has fallen to younger workers to reverse this 
trend, as they are the most affected and have the most to lose.  
 
The 2019 OPSEU Young Workers Conference, “Elevate: Rising to 
Meet the Challenges of Uncertain Times” will look at the proud history 
of labour activism in Canada. Participants will also learn how to 
navigate through OPSEU and the plethora of resources offered to 
members. In addition, everyone will also have an opportunity to share 
their experiences and to make plans for future involvement in their 
locals, union, and communities.  
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Bargaining Cycle 
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The Bargaining Cycle: 

A way of thinking about the core work in building a strong and inclusive 

local throughout the 3 main phases of Demand-set, Negotiating and 

Enforcement) 

The four circles inside the Bargaining Cycle diagram explains the four 

key roles of local leadership: 

 

Building an involved membership; 

Administering the local; 

Representing the members to the employer; 

Shaping public policy by building links outside the local. 

 

Building an Involved Membership, means that the Local: 

Have effective stewards in place (training, experience and commitment 

to the union) 

The local has diverse leadership and equitable participation throughout 

the local 

The local has the ability to deal with harassment and conflict (in the 

LEC, the Local and with management) and understand the potential 

impacts of not dealing with it 

The local has a system in place to get stewards the training/education 

they need to fulfil their role as a steward 

The local has functioning committees (Health and Safety, Local ERC, 

Return to Work etc.) 

That the committee effectively communicates within the LEC, the 

stewards and the general membership 

The local has the ability to mobilize the members on issues that have 

an impact on them  
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Administering the Local, means that the local has: 

Good bylaws in place (how the local spends money, representation in 

the units etc.) 

That the local has appropriate and responsible fiscal care.  The local 

has a budget according to the OPSEU Constitution Article 29 Financial 

Operation. 

The LEC has ways to deal with problems in administering their local.  

An example of this would be getting the Trustee Audit Reports 

(T.A.R.’s) completed and submitted on time. 

Representing the Members, means that: 

Through experience the stewards are confident in policing and 

defending the Collective Agreement. 

The local stewards are confident in defending the members. 

That the stewards and LEC are comfortable and confident when they 

face the employer with the members’ and union’s concerns. 

Shape Public Policy, this means that: 

The LEC is connected to the various structures and systems within the 

union.  For example, staff reps/regional office, EBM’s, Equity 

Committees, Sector executive, Convention Regional Meetings, Equity 

Conferences, Divisional meetings, OPSEU Area Council etc. 

The Local is connected to outside organizations such as Labour 

Council, The Ontario Federation of Labour (OFL), The Canadian 

Labour Congress (CLC), The National Union of Public and General 

Employees (NUPGE) and Community groups, etc. 

The local has a proven track record in advocating for members and or 

clients that they work for. 

The local can take political action if necessary and engage in activities 

like lobbying a politician. 
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Being an Activist 
 

Activist: advocating or practicing activism : using or supporting strong 

actions in support of or opposition to one side of a controversial issue. 

https://www.merriam-webster.com/dictionary/activist 

 

What makes a good activist? 

 Understands the time commitment required and has the time to 

participate. 

 Can commit to participating. 

 Is approachable. 

 Is able to speak publicly. 

  Is ready to work in a team. 

 Speaks language(s) needed to communicate with community and 

staff. 

 Is interested in labour rights. 

 Is respected. 

 Is open to learning and change. 

 Is willing and able to move around community/workplace talking 

with others. 

 Is cooperative and willing to respectfully work with others 

(community members, union members, etc.) 

 

Modified from http://raisingvoices.org/wp-

content/uploads/2013/03/downloads/Activism/SBL/IdentifyingCommunityActivists.pdf 

  

https://www.merriam-webster.com/dictionary/activism
https://www.merriam-webster.com/dictionary/activist
http://raisingvoices.org/wp-content/uploads/2013/03/downloads/Activism/SBL/IdentifyingCommunityActivists.pdf
http://raisingvoices.org/wp-content/uploads/2013/03/downloads/Activism/SBL/IdentifyingCommunityActivists.pdf
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Steps to Getting Involved 
 Know who can make change and how to contact them - 

decision makers, people in power, community groups, 

etc.  

 Identify an issue you care about and pursue it. 

 Attend meetings - A town hall, union meeting, city 
council meeting etc. is where you can make your voice 
heard, in front of people who can do something about it.  

 Join local community groups - You can also volunteer 
and participate in other ways that directly impact your 
community.  

 Mobilize more people to support your cause - Get a 
group together to attend meetings or join an association, 
and your cause will be magnified. 

 Attend or organize rallies and events - Just make sure 
you're safe and lawful.  

 Vote - and do it in every election, not just the big ones. 

 Subscribe to a paper or other publication you 
believe in - find a publication that represents good 
journalism to you. Click on it often. Pay for a 
subscription. Support it any way you can. 

 Share that knowledge - Have discussions with your 
friends and family. Engage in respectful debate when 
appropriate  

 Volunteer at a place that benefits your community - 
Ideally, you can align your volunteer work with your most 
important causes.  

 Get off the internet - complaining on social media only 
gets you so far. Get out, meet people, use your hands 
and your time. 

Modified from: https://www.cnn.com/2016/11/15/politics/ways-to-be-

more-politically-active-trnd/index.html  

 

https://www.cnn.com/2016/11/15/politics/ways-to-be-more-politically-active-trnd/index.html
https://www.cnn.com/2016/11/15/politics/ways-to-be-more-politically-active-trnd/index.html
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Why people become involved 
 

 They feel personally affected by the issue  

 They were invited by a friend or someone they respect  

 They feel compassion for other people affected  

 They need to feel part of a group  

 They are attracted by the leaders  

 They dislike the opposition  

 They are looking for status and recognition  

 They care about/have a family history with unionism or activism 

 They feel guilty about being apathetic  
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Mentoring 
A mentoring program can assist the mentee by enhancing their 

knowledge of the union and its history, increasing commitment to the 

union, assisting personal growth, and supporting them in avoiding pitfalls.   

 

Mentors gain a sense of personal satisfaction from empowering future 

leaders, reflecting on their personal obstacles and successes, and giving 

back to their union. Unions also benefit from the transfer of knowledge 

and history from one generation to the next.  

 

Informal mentoring 
 

Mentoring happens informally across the union every single day. Many do 

not even think of it as mentoring; they simply consider it part of their job. 
 
 
While informal mentoring can be helpful, it also tends to reinforce existing 

political dynamics in a local, possibly limiting fair and equal access across 

the membership. Mentors more commonly reach out to others of the 

same gender and/or racial/ethnic background. These informal 

approaches can reinforce gender and race dynamics in our union. Relying 

on informal mentoring often leaves women and racialized worker without 

access. For a mentoring program to be effective, inclusive and accessible 

to all, it must be formalized. 

Formal mentoring 
 

Formal mentoring takes place when the local takes an active role in 

setting up the mentoring relationship and provides ongoing support as 

needed. The very existence of a formal program makes mentorship 

available to all union members who seek it, and assists in enhancing 

diversity within the union leadership. 
 
 
Formal mentoring puts in place a process for how the mentor and mentee are 

matched, it outlines how long the relationship will last and how often mentor 

and mentee will meet; and equips participants with standardized tools to 

measure their success and address challenges. 

 

It should also assess any potential gaps in terms of interest and participation from 

the target group and work towards narrowing them.     

 

Modified from: https://unifor.org/en/education/mentorship  

https://unifor.org/en/education/mentorship


 Young Workers Conference, August 9-11, 2019 12 

 

Mentor/Mentee Roles 
 
 

 

As a mentor, you should: 
 

As a mentee, you should: 
 

•    Share your own history and experiences 
 

•    Share your own history and experiences 

 

•    Engage in problem-solving and self- 

reflection to enhance mentee’s learning 

 

•    Remain open to the process of 

mentorship 

 

•    Keep the mentorship focused 
 

•    Reflect on the work and outcomes 

to enhance your learning 

 

•    Encourage mentees to move beyond their 

comfort zone 

 

•    Articulate the challenges you want 

to address 

 

•    Be open to your own learning and 

development 

 

•    Be open to your own learning 

and development 

 
 

 

Modified from: https://unifor.org/en/education/mentorship  

https://unifor.org/en/education/mentorship
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Roles of the Steward in the Bargaining Cycle 

Negotiations Enforcement Demand Setting 

Communicate 

between bargaining 

team and the 

membership  

Communicate between 

LEC, Chief/Unit 

Steward and affected 

members 

Listen for members issues 

and communicates to LEC 

Act as mobilizer for 

events to support the 

bargaining team 

Represent grievors at 

meetings with 

Employer 

Survey the membership in 

preparation for demand-

setting 

Take a leading role 

at supporting events 

Police the collective 

agreement 

Link shortcomings in 

Collective Agreement 

identified in the grievance 

process to demands for 

negotiations 

Prepare for 

strike/mobilizing 

possibility 

Mobilize member 

support for key issues  

Get members out to 

demand set meetings 

Gets member out to 

ratification/strike 

vote/contract 

meetings 

Participate on other 

workplace/LEC 

committees as 

assigned/elected 

Assist LEC/Team from 

demand setting to 

ratification with research 

and preparation. 

Provides timely feedback 

to members 

Listen for and identify members’ diverse issues and carry these to the 

LEC/unit committee for decision 

Communicate union information to members, including LEC decisions 

affecting members 

Bring together diverse members to build solidarity and seek support for 

workplace actions authorized by LEC/Unit 

Attend LEC/unit committee meetings to participate in decision-making 

Do basic preparation and investigation on grievances arising from 

members 
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Build relations with community and labour movement on issues affecting 

members (e.g. labour legislation, immigration, working conditions, 

discrimination, etc.) 
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Roles and Responsibilities of Local Union 

Officers 

Steward  

 

Candidates for steward must be a 

signed-up OPSEU member in 

good standing 

A steward is responsible for and to 

a small group of specifically 

identified members. Core 

responsibilities for these include: 

Listen for and identify members’ 
diverse issues and carry these to 
the LEC/unit committee for decision 

Communicate union information to 
members, including LEC decisions 
affecting members 

Bring together diverse members to 
build solidarity and seek support for 
workplace actions authorized by 
LEC/unit 

Attend LEC/unit committee 
meetings to participate in decision-
making 

Do basic preparation and 
investigation on grievances arising 
from members 

Represent members in step 1 and 
other meetings with management. 

Stewards may expand their core 

responsibilities to other areas 

including health and safety, 

bargaining, Labour Management 

 

 

 

 

Candidates for President, Vice-

President, Secretary, Treasurer, 

Chief Steward must be an elected 

steward 

 

Please Note:  Training is available 

for all positions within OPSEU and 

Regional Office Staff are readily 

available for assistance. 
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Committees, union counseling, 

building links outside the local, etc. 

Local President Vice-President 

 
Oversee healthy functioning of the 
LEC and the Local 

Keep the union visible and credible 
with employer(s) and in the 
workplace(s) 

Represent the Local to the rest of 
OPSEU, the Labour movement and 
the community 

Share leadership role with other 
LEC members 

Encourage and mentors new and 
diverse leadership in all parts of the 
local 

Work with the Treasurer to maintain 
financial health of the Local 

Maintain and encourage 
communication between stewards, 
units, Regional Office and Executive 
Board Members 

 
Provide support to the Local 
President and other LEC members 

Actively share the workload of the 
LEC in carrying out Local action 
plans and programs 

Act on behalf of the Local President 
if absent 

 

Secretary Treasurer 

 
Oversee the healthy day-to-day 
operations of the LEC and the Local  

Document decisions made by the 
LEC and the membership (minutes) 

Send out information to the LEC 
and the membership (e.g. notices, 
memos and bulletins) 

 
Responsible for all financial 
transactions of the Local 

Issue cheques and has signing 
authority 

Keep financial records of the Local 
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Maintain current information helpful 
to the LEC’s programs (e.g. 
membership info, participation in 
education, union and community 
resources) 

Ensure that trustees have financial 
information in order to complete 
Trustee Audit Reports 

Develop and present an annual 
budget to LEC and membership 
reflecting the Local’s program 
priorities for the year 

Chief Steward Trustees 

 
Oversee, support and mentor other 
stewards to do their jobs well 

Provide information, references and 
training to stewards, the LEC and 
members on representation issues 

Identify, with stewards, common 
workplace issues to address with 
the employer or for bargaining 

Keep records of grievances for use 
of the membership in dealing with 
the employer 

Represent members through the 
higher levels of the grievance 
process 

 

 

Trustees cannot hold any other 

office in the Local* 

Ensure the integrity of the Local’s 
bookkeeping, by reviewing the 
Local’s financial records at least 
twice a year 

Report briefly, twice a year, to the 
membership  that the Trustee Audit 
Reports (TAR)  for the Local are 
complete  

  

 

* Constitution, Article 29.6.1 
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Composite Locals - Unit Steward and 

President Responsibilities 
 

 

Unit Steward 
 

Local President 
 

 
Convenes Unit Committee Meetings 
at least every 3 months. 
 

 Gathers items for the agenda 

 Sets up time/place/food etc.   

 Runs the meeting 

 Makes sure minutes are taken and 
circulated to the LEC, stewards and 
members 

 

 
May attend Unit Committee meetings 
to assist the unit steward 

 
Recruits, develops and supports 
shop stewards in the unit. 
 

 Recruits candidates for the role of 
shop stewards 

 Ensures proper elections of new 
shop stewards in the unit occur 

 Makes sure each shop steward has 
assigned members 

 Supports stewards to work actively 
with members 

 Encourages all stewards have basic 
union training 

 Convenes problem-solving 
meetings of shop stewards 

 Assists shop stewards in grievance 
preparation 

 

 
Works with unit steward to ensure 
proper election of new shop stewards 
and unit steward 
 
Supports unit steward to ensure 
training for all shop stewards and 
Unit Steward 
Offers support as needed, to help 
ensure that unit and unit committees 
are functioning effectively. 
 
 
 
See: Reference Guide for Local 
Elections – available on the OPSEU 
website under Member Education 

Oversees Unit Grievance 
Committee. 
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 Please note that the unit may or 
may not have a grievance 
committee 

 

 
Ensures Unit Administration and 
Functions. 
 

 Works with other unit committee 
members to share responsibilities 
and roles of a) unit secretary; b) unit 
treasurer; c) member recruitment for 
unit committees 

 Works with other unit coordinating 
committee members to ensure 
functions of unit committees, e.g. 
bargaining, accommodation, 
grievance, member outreach, as 
well as joint unit committees such 
as health and safety, and 
labour/management 

 

 

 
Represents the unit and its issues 
to the LEC and larger local. 
 

 Attends LEC meetings 

 Reports on grievances, health and 
safety, labour management issues 
and other member concerns 

 Reports to unit on discussions at 
LEC and GMM 

 
Ensure LEC meeting agenda that 
includes all units 
 
Communicates regularly with all unit 
stewards 
 
Facilitates communication between 
unit stewards 
 
Consults with unit stewards in 
planning GMMs 
 

 
Oversees a unit budget and 
financial reporting by working with 
the unit treasurer and local 
treasurer. 
 
 

 
Works with local treasurer to maintain 
financial health of the locals and units 
of the local 
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Keeps the union visible and credible 
with the unit employer and 
members. 
 

 Ensures current union bulletin board 
in workplace 

 Encourages unit education, 
including lunch and learns 

 Ensures committee minutes are 
timely and available 

 Organizes/supports union events in 
the workplace as possible 

 

 
Attends and supports unit events 
 
Encourages widest possible access 
to unit and local training 

 
Promotes member participation in 
unit and local meetings and events. 
 

 Coordinates unit communication 
system with members 

 Recruits diverse members to play a 
variety of roles in the unit – e.g. 
communicating, graphic arts, social 
and recreation, etc. 

 

 
Fosters welcoming climate in local to 
encourage diverse participation from 
all units of local. 
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OPSEU Courses for Skills Building 

Position Suggested Courses 

 

Steward 

Stewards 1: Making a Difference in the Workplace 

Basic Grievance Handling 

Duty to Accommodate: A Tool for Inclusive Workplaces 

Public Speaking 
 

 

Local President 

Local Presidents Orientation at OPSEU Head Office 

(4 sessions each year) 

 

Stewards 1: Making a Difference in the Workplace 

Stewards 2: Facing the Employer, Building Member 

Involvement 

Basic Grievance Handling 

Challenging Bullying 

Duty to Accommodate 1 

Health and Safety 1 

Labour History 

Let’s Start Meeting Like This 

Public Speaking 

Social Media for Union Activists 

 

Vice-President 

 

Stewards 1: Making a Difference in the Workplace 

Stewards 2: Facing the Employer, Building Member 

Involvement 

Let’s Start Meeting Like This 

Public Speaking 

Social Media for Union Activists 
 

Secretary 

 

Stewards 1: Making a Difference in the Workplace 

Let’s Start Meeting Like This 

Public Speaking 

Social Media for Union Activists 
 

 

Treasurer 

 

Stewards 1: Making a Difference in the Workplace 

Let’s Start Meeting Like This 
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Local Treasurers/Trustees Course 

Public Speaking 

 

Chief Steward 

 

Stewards 1: Making a Difference in the Workplace 

Stewards 2: Facing the Employer, Building Member 

Involvement 

Stewards 3: Dealing with Discipline 

Basic Grievance Handling 

Advanced Grievance Handling 

Challenging Bullying and Non-code-based Harassment 

in the Workplace 

Duty to Accommodate 1: A Tool for Inclusive 

Workplaces 

Duty to Accommodate 2: Making Accommodation Work 

Health and Safety: Level One 

Interpreting Your Collective Agreement 

Public Speaking 

 

Health and 

Safety Rep 

 

Health and Safety: Level One 

Health and Safety: Level Two 

Health and Safety: Level Three 

Health and Safety: Preventing Workplace Violence and 

Harassment 

Public Speaking 

 
 

Labour 

Management 

Committee Rep 

 

Stewards 1: Making a Difference in the Workplace 

Advancing Union Issues through Labour Management 

Committees 

Interpreting Your Collective Agreement 

Public Speaking 

Note: Additional resources include the Steward PowerTool and 

Recruitment Supplement as well as Toolkits for the Local President, 

Secretary and Treasurer. 
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Case study 
Background:  

 You are a young worker in a Local of 125 members.  

 There are 80 full time members and 45 part time 
workers. The ratio of part time to full time workers has 
increased over the past 2 years 

 You started working at you current job 5 years ago and 
you have just become a steward a year ago.  

 You decided to become a steward because you felt that 
the part time workers were not being treated fairly and 
that the split between full and part time workers is being 
taken advantage of by the employer. 

 Contract workers are primarily racialized, young, and 
women.  

 Over the last year you have made an effort to connect 
with the part time workers with mixed success. Most 
have signed union cards even if they are not engaged.  
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Scenario 1 - Demand Set 
You are about to go into the demand set portion of the 

bargaining cycle. You have been hearing rumblings from the 

employer who is saying that there is no increased funding and 

things are going to have to change. Last round of bargaining 

was particularly tough but you staved off the employer’s plan 

to switch to a defined contribution benefit pension plan and to 

start new hires at a lower salary. 

A general membership meeting (GMM) is being held in two 

weeks to set demands and elect a bargaining team. Last 

week the Local Executive had a planning meeting for the 

upcoming GMM. The Local President confirmed that the 

employer was sending signals of cuts. The consensus was 

that this round, the bargaining team would have to be 

“creative” if we want to get any wage or benefit increases.  

While no one said anything specific, you are worried that 

“creative” might be at the expense of the part time workers.  
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Scenario 2 - Bargaining 
You are the only young worker on the bargaining team. The 

employer’s opening position is that they have no money for 

improvements to wages or benefits.  

After the employer reviewed the Union’s demands, they came 

back with the suggestion that they could meet some of the 

demands if they start new hires at a lower wage and provide 

them with a lesser pension plan. The employer explained that 

this would be a “win-win” as it would not affect current 

employees.  

Back in the caucus room, the bargaining team is discussing 

what they should do. You want to fight for the new workers. 
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Scenario 3 - Enforcement 
The last round of bargaining has just finished. The bargaining 

team has fought back the concession proposed by the 

employer. The down side is that there were little 

improvements to wages or benefits. You have heard some 

grumblings among the members that the bargaining team 

“sold out” the current workers to protect people who don’t 

even work here yet.  

You notice that the employer has been using this issue to try 

and split the workers and diminish the union. The next round 

of bargaining is only two years away and you know that the 

union will need to be ready for a fresh round of proposed cuts.   
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GLOSSARY OF LABOUR TERMS AND 

ACRONYMS 
 

A 
ACL- Association for Community Living. 

 
Across the board adjustment- An identical change in pay for all 

employees in the group. 
 

Adverse Impact- discrimination that occurs when an  organization, for 

genuine business reasons, adopts a practice or a rule, which appears to 

be neutral and will apply equally to all, but which has a  discriminatory 

effect on a particular group of people protected by the Ontario Human 

Rights Code. 
 

Application for certification - A request by a trade union to the Ontario 

Labour Relations Board to be designated as the sole bargaining agent for 

a particular group of employees. 
 

Arbitration - A process in which a single person or a panel hears both 

sides of a dispute and issues a decision (award) which binds both parties. 
 

Assessments - Special charges levied by unions to meet particular 

financial needs. 
 

ASU- Administrative Staff Union, representing managerial employees and 

excluded secretaries working for OPSEU. 
 

B 

Back pay- Wages due for past services. 
 

Bargaining agent - A union that acts on behalf of employees in collective 

bargaining. 
 

Bargaining right - The right of workers to negotiate through their chosen 

representatives, or the right of a union certified by the Labour Board to 

represent the members in collective bargaining. 
 

Bargaining unit- The employee group deemed appropriate for collective 

bargaining. Factors include community of interest, history of collective 

bargaining, work performed, organization and representation of 

employees. 
 

Broader Public Service (BPS) -  OPSEU members outside the OPS and 

the colleges whose funding sources directly or indirectly is the 

government. 

Bumping - Use of seniority to displace a junior employee when conditions 

require temporary or permanent layoffs. 
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Burden of Proof- Which party bears the onus of proving their case either 

pro or con.  In dismissal/Discipline and Unfair Labour Practice Charges the 

Employer bears the burden of proving their actions were appropriate. 
 

Bylaws- Local provisions to supplement our constitution. They need 

approval from the OPSEU President to be effective. 

 

C 
CAAT- College of Applied Arts and Technology. OPSEU represents faculty 

and support staff in the colleges. 
 

Call-back pay- Required pay for a minimum number of hours when a 

worker is called back to work outside scheduled working hours. 
 

Canadian Association of Labour Media (CALM) - Organization of union 

editors providing resources and help. See Resources. 
 

Canadian Labour Congress (CLC)- Canada's national central labour 

body, representing over 70 per cent of organized labour. 
 

CCBA- Colleges Collective Bargaining Act 
 

CECBA- Crown Employees Collective Bargaining Act, which governs 

bargaining for the OPS. 
 

Certification - Official designation that a union is the sole and exclusive 

bargaining agent for a group of workers. 
 

Check-off - A clause in a collective agreement authorizing and instructing 
the employer to deduct union dues. 

 
Classification plan - A job evaluation method comparing jobs against a 

salary scale. 
 

Compensatory time off- (1) Time off in lieu of pay for workers who do 

overtime. (2) Extra time allowed when a holiday falls on an employee's 

regular day off. 
 

Conciliation and Mediation - Processes which provide assistance to 

resolve labour disputes. Conciliation is a necessary step toward a legal 

strike or lockout. 
 

Constitution Committee - Committee made up of 1 member elected per 

region to review and make recommendations on all Constitution 

amendments at AGM. 
 

Consumer Price Index (CPI) - Statistics Canada monthly study on retail 

prices of selected consumer items. 



 Young Workers Conference, August 9-11, 2019 29 

 
Contracting Out - Having work performed by an outside contractor and 

not by regular employees in the unit. 
 

Convention- Assembly of delegates to debate and determine union 

policies, elect the two full time officers of the union and amend the 

Constitution. 
 

Craft Union- A union whose membership is restricted to workers having 

a particular skill, e.g. printers, electricians. 
 

Credentials Committee - a convention committee made up of 1 

member elected per region to make decisions on the validity of delegate 

credentials and report to convention the numbers of delegates, alternates, 

observers and fraternals in attendance. 
 

D 

Decertification - A Labour Board decision to withdraw certification of a 

union as exclusive bargaining representative. 

Demotion- Transferring to a job with lesser responsibility or pay.  

Discipline clause - Section of a collective agreement giving 
management the right to penalize employees for cause. 

 
Discrimination - is any practice or behavior, whether intentional or not, 

which has a negative effect on an individual or group because of a ground 

protected under the Code. Discrimination may arise out of direct 

differential treatment, or it may arise from the unequal effect of treating 

individuals and groups in the same way. Either way, if the effect on the 

individual is to withhold or limit full, equal, and meaningful access to 

goods, services, employment etc., available to other members of society, 

it is discrimination. 
 

Downgrading - Demotion of a position through reduction of its duties 

and responsibilities. 
 

Dues- Money paid by union members to support their union. 
 

E 

Employee Relations Committee (ERC) - A labour/management 

committee. 
 

Employment Equity -The goal of removing employment barriers and 

discriminatory practices. 
 

Executive Board Member (EBM) - Each of OPSEU's seven region 

elects three EBMs to run the union between conventions. 
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F 

Failure to represent- Charge that a union has violated a member's right 

to fair representation. 
 

Free collective bargaining - Negotiations where workers have the right 

to strike in support of contract demands. 

 

G 

Good faith- An essential element of collective bargaining, requiring the 

parties to make every reasonable effort to reach agreement. 
 

Grievance - Complaint by one or more employees or the union that 

management has breached the collective agreement or labour related 

legislation. 
 

Grievance Settlement Board (GSB) - arbitration board which hears 

grievances from the OPS. 
 

H 

Harassment- under the Ontario Human Rights Code means "engag ing 

in a course of vexatious comment or conduct that is known or ought 

reasonably to be known to be unwelcome" based on one or more of the 

grounds protected by the Code. 
 

"Workplace harassment" under the Ontario Occupational 

Health and Safety Act means "engaging in a course of 

vexatious comment or conduct that is known or ought 

reasonably to be known to be un welcome" and need not 

be based on one of the grounds under the Ontario Human 

Rights Code. 
 

I 
 

Interest arbitration - A hearing at which an arbitrator is called 

upon to determine the contents of a collective agreement, 

usually because the workers are barred from striking to support 

their contract demands. 
 

Informational picketing - A protest designed to inform 

people about issues; not to bar people from crossing a picket 

line. 
 

Injunction - A court order restraining an individual or 

organization from committing or engaging in certain acts. 
 

In solidarity- 1. A common union salutation. 2. A 

newsletter put out by members for OPSEU stewards. 
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International Labour Organization (ILO)-  A specialized United 

Nations agency that works to improve labour conditions, living 

standards and economic and social stability. 

Internal organizing - Building union strength through maximum 

member participation. 
 

J 

Job Content -The duties and responsibilities that make up a job. Job 
Description - A specific description of a single position. 

 

Job Evaluation- Process of determining ratings under certain criteria 

for comparing jobs under a classification plan. 
 

Job Security - Contract language protecting a worker's job. 

 

L 

Labour Council- An organization of various unions at the municipal or 

district level. 
 

Labour-Management Committee (LMC) - A committee of 

management and worker representatives to deal with joint concerns and 

try to resolve them. Also known as Employee Relations Committee (ERC) 

or 

Union College Committee (UCC). 
 

Layoff- Temporary, prolonged or final separation from employment as a 

result of lack of work. 
 

LBED- Liquor Board Employees Division. 
 

Leave of absence - Permitted absence of an employee for a limited 

period. 
 

Local Executive Committee (LEC) - Local stewards (or Unit Stewards 

if the local has more than one unit). Directs local union activities between 

local meetings. 
 

Lockout - A labour dispute in which management refuses to let 

employees work, to force a settlement on its terms. 
 

M 

Management rights - Management has all rights except as restricted 

by law or as bargained by the union. Specific management rights are 

often spelled out in a contract, typically covering hiring, discipline, work 

organization and staffing levels. 
 

Mediation - A process for resolving disputes in which a mediator acts as 

a neutral go-between. 
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Ministry Employee Relations Committee (MERC)-  Joint ministry level 

labour/management committee in the OPS which takes up Ministry wide 

or unresolved local issues. 
 

MPAC- Municipal Property Assessment Corporation 
 

N 
 

Nominee- The union's or employer's nominee to a Board of Arbitration, 

either Interest or Rights. 
 

NUPGE- National Union of Public and General Employees 

 

O 
On-call time- Hours during which an employee is subject to recall, if 

needed, usually in case of emergency. 
 

Ontario Federation of Labour (OFL)- Provincial wing of the CLC which 

organizes campaigns and speaks for labour in the province. 
 

Ontario Labour Relations Board (OLRB)- The body which certifies trade 

unions and adjudicates unfair labour practices and other charges under 

the Labour Relations Act (OLRA) the Colleges Collective Bargain ing Act 

(CCBA) and the Crown Employees Collective Bargaining Act (CECBA). 
 

OPS- Ontario Public Service. 
 

Ontario Public Service Staff Union (OPSSU)- The union which repre 

sents all OPSEU employees except managerial staff and excluded secre 

taries, who are represented by ASU (above), and excluded staff. 
 

Organizing model - An approach to union leadership which involves 

members in solving problems. 
 

Overtime - Hours worked in excess of the maximum set by statute or 

collective agreement. 
 

P 
 

Posting - Required display of vacancies available for competition within a 

bargaining unit. 
 

Probation - A trial period of employment during which a worker may be 
released for failure to meet the requirements of the position. 

 
Promotion - A move to a position with higher duties and pay. 

 
Provincial Human Rights Committee (PHRC)- An OPSEU committee of 

one elected member per region to promote and educate members on 

human rights and equity issues. 
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Provincial Women's Committee (PWC) - An OPSEU committee  with 

one elected member per region to promote and educate members on 

gender issues. 
 

Public  Sector Labour Relations Transition Act (PSLRTA) - 

Legislation that governs mergers, amalgamations and restructuring in 

municipalities and local boards, school boards, health services and 

hospitals. 
 

R 

Rand Formula - Requirement that an employer deduct dues from every 

employee in a bargaining unit, whether or not they have joined the union. 

Named for Mr. Justice Ivan Rand who created it to settle a strike over 

union security at Ford in 1945. 
 

Recognition- Employer acceptance of a union as exclusive bargaining 

agent for employees in the bargaining unit. It names excluded positions. 
 

Red circling - Keeping pay rate after demotion to a lower classification 

or following a job evaluation plan which finds a position has been over 

paid. 
 

Reinstatement - Restoration of a dismissed or demoted employee to 

former job. 
 

Reopener - A contract clause that allows the parties to renegotiate a 

portion of the agreement (usually wages) before the expiry date. It must 

contain a provision that allows consensual conciliation and arbitration if the 

parties are unable to reach agreement. 
 

Resolutions Committee- A convention committee made up of 1 

member elected from each region who review and make recommendations 

on all resolutions received. They also screen all emergency resolutions 

and determine if they can come before the convention. 
 

Retroactive Pay - Payment for a period in the past covered by a wage 

increase. 
 

Rights arbitration - A hearing at which an arbitrator is called upon to 

determine the meaning of a collective agreement, normally the final stage 

in a grievance procedure. 

S 
Scab - Worker who refuses to join co-workers in a strike or worker who 

crosses a striking union's picket line to perform their work. 
 

Secondary Picketing - Picketing the site of a related employer or a 

site where merchandize or services of a struck employer is being sold or 

provided. 
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Seniority- System recognizing length of service for wage progression, 

job security, vacation and other benefits. 
 

Service model - Union leadership that solves members' problems, but 

doesn't encourage members to work together to solve problems for 

themselves. 
 

Severance pay - Payment to a worker whose employment is 

permanently ended. 
 

Shift differential- Premium pay for work during inconvenient hours. 
Shop steward- Union official elected to represent a group of workers. 

Slowdown - A deliberate slowing of work short of a strike, to force 

concessions from an employer. 

Solidarity- Identification with a group who share common interests. 
Straight-time pay - Regular wages exclusive of premium pay, overtime 
and bonuses. 

 
Strike - An organized work stoppage or work refusal by employees to 

back a bargaining position. 

Strike benefits/strike pay- Money paid by a union to striking 
members. Strike fund - Union reserve to provide strike pay and cover 
other strike costs. 

 
Strike vote - A vote of bargaining unit members on whether to authorize 

a strike. 
 

Successor rights - The right of a union to continue to represent 

employees when the operation is sold or transferred to other owners. 
 

Suspension - Removal from work as a disciplinary measure. 

 

T 

Technological change- Introduction of new equipment, machinery or 

production techniques. 
 

Total Quality Management (TQM) - One of many joint 
labour/management participation schemes. 

 
Trusteeship- Taking over the administration of a local union's affairs by 

the central union. 

 

U 
Unfair labour practice- Employer or union activities that violate the 

Labour Relations Act, such as intimidation, coercion, interference, or failure 

to bargain in good faith. 
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Union jurisdiction- Union authority over certain types of work, certain 

workers or specific areas assigned by the union or central labour body 

with which it is affiliated. 
 

Union label/union bug - Proof that a product  is made under union 

conditions. 
 

Union security clauses- Contract language that protects the institution 

al life of the union, such as check-off  and notice language. 
 

Union shop- Requirement that every worker covered by the collective 

agreement must become and remain a member of the union. 
 

V 
Voluntary recognition - Employer agreement that a union is the 
bargaining agent for a group of its employees without a labour board 
decision 

 

W 
WSIB- a system paying workers who are injured on the job. 

 
Wage range - Minimum and maximum rates for a job. 
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ACRONYMS 

General OPSEU Terminology 
AGM 

BLC 

BPL 

BPS 

CAAT 

CCBA 

CCPA 

CECBA 

COLA 

CSAO 

CSDC 

CWWA 

DFR 

DivEx 

EAP 

CRW 

  

Annual General Meeting 

Building Local Capacity 

Building Powerful Locals 

Broader Public Service 

Colleges of Applied Arts and Technology 

Colleges Collective Bargaining Act (CAAT) 

Canadian Centre for Policy Alternatives 

Crown Employees Collective Bargaining Act 

Cost of Living Allowance 

Civil Service Association of Ontario (pre-OPSEU) 

Community Services Divisional Council 

Compressed Work Week Agreement 

Duty of Fair Representation (OLRA) 

Divisional Executive Committee 

Employee Assistance Program 

Coalition of Racialized Workers



 Young Workers Conference, August 9-11, 2019 37 

 
EBM 

(E)ERC 

El 

 
ESA 

FAR 

FTE 

HCDC 

HLDAA 

HRC 

IRS 

IWD 

JHSC 

LEC 

LERC 

LMC 

LOA 

LTD 

LTIP 

MDT 

MSDS 

NBC 

OCSJ 

ODSP 

OHRC 

 
OHSA 

OLRA 

OLRB 

OJTBF 

OMERS 

OPS 

OPSECATI 

 

OPSLRT 

OPT 
P3s 

PHRC 

PPT 

PSA 

PSLRTA 

 
PWC 

PYC 

RSI 

RVP 

SAROC 

Executive Board Member 

Employer/Employee Relations Committee 

Employment Insurance 

(formerly Ul - Unemployment Insurance) 

Employment Standards Act 

Facts, Arguments, Resolution 

Full Time Equivalent 

Health Care Divisional Council 

Hospital Labour Disputes Arbitration Act (BPS) 

Human Rights Committee 

InternalResponsibility System 

International Women's Day 

Joint Health and Safety Committee 

LocalExecutive Committee 
Local Employee Relations Committee 

Labour/Management Committee 

Leave of Absence 

Long Term Disability 

Long Term Income Protection 

Membership Development Trainee 

Material Safety Data Sheet 

Network for Better Contracts 

Ontario Coalition for Social Justice 

Ontario Disability Support Program 

Ontario Human Rights Code or 

Ontario Human Rights Commission 

Occupational Health and Safety Act 

Ontario Labour Relations Act 

Ontario Labour Relations Board 

OPSEU Joint Trusteed Benefit Fund 

Ontario Municipal Employees Retirement System 

Ontario Public Service Organization of 

Part-Time and Sessional Employees of 

the Colleges of Applied Arts and 

Technology 

Ontario Public Service Labour Relations Tribunal 

(OPS/CECBA) 

OPSEU Pension Trust 

Public-Private Partnerships 

Provincial Human Rights Committee 

Permanent part time employee 

Public Service Act (OPS) 

Public Service Labour Relations Transition Act 

(Bill136) 

Provincial Women's Committee 

Provincial Young Workers Committee 

Repetitive Strain Injury 

Regional Vice-President 

Systemic and Anti-Racism Organizational Change 
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SCA 

SJF 

SOT 

SEFPO 
 

 
SUB 

TQM 

Ul 

 
UMC 

VEO 

WDHP 

WHMIS 

WHSC 

WSIA 

WSIAT 

WSIB 

 

Social Contract Act 

Social Justice Fund 

Staff Development Trainee (OPSSU) 

Syndicat des employees et employes 

de Ia function publique de !'Ontario 

(French translation of "OPSEU") 

Supplementary Unemployment Benefit 

Total Quality Management 

Unemployment Insurance 

(now El - Employment Insurance) 

Union-Management Committee 

Voluntary Exit Option 

Workplace Discrimination and Harassment Policy 

Workplace Hazardous Material Information System 
Workers Health and Safety Centre 

Workplace Safety and Insurance Act 

Workplace Safety and Insurance Appeals Tribunal 

Workplace Safety and Insurance Board 

 

BPS Terminology 
 

ACICO 

 
ACL 

ADCO 

AGC 

AGO 

BCFPI 

CAFAS 

 
CAC 

CAS 

CBS 

CCAC 

CCN 

CFSA 

CHAO 

CHC 

CHS 

CJAO 

CMHO 

 
CNIB 

CSTAP 

 
CTC 

CTS 

ECE 

 

Association of Community Information 

Centres of Ontario 

Association(s) for Community Living 

Association of Day Care Operators of Ontario 

Alcohol and Gaming Commission 

Art Gallery of Ontario 

Brief Child and Family Phone Interview 

Child and Adolescent Functional 

Assessment Screening 

Central Ambulance Dispatch 

Children's Aid Society (ies) 

Canadian Blood Services 

Community Care Access Centre 

Child Care Network 

Child and Family Services Act 

Co-op Housing Association of Ontario 

Community Health Centre 

Canadian Hearing Society 

Community Justice Association of Ontario 

Children's Mental Health Ontario 

(formerly OACMHC) 

Canadian National Institute for the Blind 

Community Services Training and 

Adjustment Panel 

Child Treatment Centre 

Child Treatment Sector 

Early Childhood Education 
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ECR 

EORLA 

FSO 

HAA 

HAPS 

HCCA 

HLDAA 

HOOPP 

HOODIP 

HOOGLIP 

HOOVLIP 

HPD 

HRAP 

HSTAP 

JJE 

IHSP 

JOCF 

JOTF 

LAC 

LBED 

LCBO 

LHIN 

MPAC 

MYP 

NOSM 

NOSMFA 

 
OACAS 

OACCR 

 
OACL 

OACMHC 

 
OACRS 

OAHPP 

OAITH 

OAOA 

OARTY 
OASIS 

 
OBC 
OCCODHA 

 
ocswssw 

 
OHA 

Exceptional Circumstances Review 

Eastern Ontario Regional Laboratory Association 

Family Service Ontario 

Hospital Accountability Agreement 

Hospital Annual Planning Submission 

Home Child Care Association 

Hospital Labour Disputes Arbitration Act 

Hospitals of Ontario Pension Plan 

Hospitals of Ontario Disability Income Plan 

Hospitals of Ontario Group Life Insurance Plan 

Hospitals of Ontario Voluntary Life Insurance Plan 

Hospital Professionals Division 

Human Resources Adjustment Plan 

Hospital Sector Training and Adjustment Program 
Joint Job Evaluation 

Integrated Health Service Plan 

Jobs Ontario Capital Fund 

Jobs Ontario Training Fund 

Legal Aid Clinics 

Liquor Board Employees Division 

Liquor Control Board of Ontario 

LocalHealth Integration Network 

Municipal Property Assessment Corporation 
Multi-Year Plan 

Northern Ontario School of Medicine 

Northern Ontario School of Medicine 

Faculty Association 

Ontario Association of Children's Aid Societies 

Ontario Association of Community and 

Correctional Residences 

Ontario Association for Community Living 

Ontario Association of Children's 

Mental Health Centres 

Ontario Association of Children's 

Rehabilitative Services 
Ontario Association for Health Protection 

and Promotion 

Ontario Association of Interval and 
Transition Homes 

Ontario Ambulance Operators Association 

Ontario Associations of Residences Treating Youth 

Ontario Agencies Supporting Individuals 

with Special Needs 

Ontario Blood Services 
Ontario Contr act Custody Observation 

and Detention Home Assoc. 

Ontario College of Social Workers and 

Social Service Workers 

Ontario Hospital Association 
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OHC 

OLBED 

OLG 

OMA 

OMERS 

OMOD 

ODHIC 

ONPHA 

ONTChild 

 
ORAWC 

OTAB 

PVR 

TPA 

YCJA 

 

Ontario Health Coalition 

Ontario Liquor Board Division 

Ontario Lottery and Gaming 

Ontario Medical Association 

Ontario Municipal Employees' Retirement System 

Ontario March of Dimes 

Ontario Dairy Herders Improvement Corporation 

Ontario Non-Profit Housing Association 

Ontario Institution  of Children's and 

Youth Institutions 

Ontario Rehabilitation and Work Council 

Ontario Training and Adjustment Board 

Permanent Vacancy Review (LBED) 

Transfer Payment Agency 
Youth Criminal Justice Act 

 

OPS Terminology 
 

ADM 

ADSC 

BUO 

BURC 

CERC 

COR 

CRA 

ESR 

GSB 

IHC 

JCC 

JESS 

JIBRC 

JOG 

JSSC 

MAF 

MAG 

MCCR 

MCSCS 

MCSS 

MCYS 

MCL 

MEDT 

 
MENE 

MENG 

MERC 

MGS 

MFIN 

 

Administrative (category) 

Anti-Discrimination Systemic Change 

Bargaining Unit Overhaul 

Bargaining Unit Redeployment  Committee 

Central Employee Relations Committee 

Correctional (category/bargaining unit) 

Custodial Responsibility  Allowance 

Employment Systems Review 

Grievance Settlement Board 

Institutional and Health Care (category) 

Joint Central Committee 

Joint Employment Stability Sub-committee 

Joint Insurance Benefits Review Committee 

Job Offer Guarantee 

Joint System Sub-Committee 

Ministry of Agriculture, Food and Rural Affairs 

Ministry of the Attorney General 

Ministry of Consumer and Commercial Relations 

Ministry of Community  Safety and 

Correctional Services 

Ministry of Community  and Social 

Services (ComSOC) 

Ministry of Children and Youth Services 

Ministry of Culture 

Ministry of Economic Development, 

Trade and Tourism 

Ministry of the Environment 

Ministry of Energy 

Ministry of Employee Relations Committee 

Ministry of Government Services 

Ministry of Finance 
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MMAH 

MNDM 

MNR 

MOE 

MOH 

MOL 

MSG 

MTCU 

MTO 

MYERP 

OA 

OCWA 

OPM/TEC 

ORC 
RFP 

RFQ 

Ministry of Municipal Affairs and Housing 

Ministry of Northern Development and Mines 

Ministry of Natural Resources 

Ministry of the Environment 

Ministry of Health and Long-Term Care 

Ministry of Labour 

Ministry of Solicitor General 

Ministry of Training, Colleges and Universities 

Ministry of Transportation Ontario 

Multi-Year Expenditure Reduction Plan 

Office Administration (category) 
Ontario Clean Water Agency 

Operational, Maintenance and Technical (category) 

Ontario Realty Corporation 

Request for Proposals 

Request for Qualifications 

 

Labour and Related Organizations 
AAHP:O 

ACTRA 

ACTWU 

AFUCIO 

 
ALOC 

ALPA 

AMAPCEO 

APSSP 

ASU 

ATU 

AUPE 

BCGEU 

BGPWU 

CALM 
CAW 

CBRT 

CEP 

CLC 
COPE 

 
CPU 

Association of Allied Health Professionals: 

Ontario (now in OPSEU) 

Alliance of Canadian Cinema, Television 
and Radio Artists 

Amalgamated Clothing and Textile Workers Union 

American Federation of Labour I 

Congress of Industrial Organizations 

Association of Law Officers of the Crown 

Air Line Pilots Association, International 
Association of Management, Administrative and 

Professional Crown Employees of Ontario 

Association of Professional Student 

Services Personnel 

Administrative Staff Union (OPSEU) 

Amalgamated Transit Union 

Alberta Union of Provincial Employees (NUPGE) 

British Columbia Government and 

Service Employees' Union (NUPGE) 

Brewery, General and Professional 

Workers Union (now SEIU) 

Canadian Association of Labour Media 
Canadian Auto Workers 

Canadian Brotherhood of Railway, 

Transport and General Workers 

Communications, Energy and Paperworkers Union 

of Canada 

Canadian Labour Congress 

Canadian Office and Professional Employees 

(formerly OPEIU Can.) 

Canadian Paperworkers Union 
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CUBGW 

 
CUEW 

CUPE 

CUPW 

FWTAO 

 
GCIU 

HSABC 

 
IAFF 

IAMAW 

 
IATSE 

 

 
 
 

IBEW 

IBT 
 

 
ILGWU 

ILO 

ILWU 

 
LIUNA 

MGEU 

 
NABET 

NAPE 

NBGEU 

NBPEA 

NSGEU 

NUPGE 

OCAA 

OCUFA 

 
OECTA 

OFL 

OLBEU 

 
ONA 

OPDPS 

OPEIU 

 

Canadian Union of Brewery and General Workers, 

Component  325 (NUPGE) 

Canadian Union of Educational Workers 

Canadian Union of Public Employees 

Canadian Union of Postal Workers 

Federation of Women Teachers 

Associations of Ontario 

Graphic Communications International Union 

Health Sciences Association of 

British Columbia (NUPGE) 

International Association of Fire Fighters 

International Association of Machinists 

and Aerospace Workers 

International Alliance of Theatrical 

Stage Employees and Moving Picture 

Machine Operators of the United States 

and Canada 

International Brotherhood of Electrical Workers 

International Brotherhood of Teamsters, 

Chauffeurs, Warehousemen and 

Helpers of America 

International Ladies' Garment Workers Union 

International Labour Organization 

International Longshoremen's and 

Warehousemen's Union 

Labourers International Union of North America 

Manitoba Government and General Employees' 

Union (NUPGE) 

National Association of Broadcast Employees 

and Technicians 

Newfoundland  and Labrador Association of Public 

and Private Employees (NUPGE) 

New Brunswick Government Employees 

Union (NUPGE) 

New Brunswick Public Employees 

Association (NUPGE) 

Nova Scotia Government and 

General Employees Union (NUPGE) 

National Union of Public and General Employees 

Ontario Crown Attorney Association 

Ontario Confederation  of University 

Faculty Associations 

Ontario English Catholic Teachers Association 

Ontario Federation of Labour 

Ontario Liquor Board Employees' Union 

(now in OPSEU) 

Ontario Nurses Association 
Ontario Physicians and Dentists in Public Service 

Office and Professional Employees 

InternationalUnion (now COPE) 
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OPFFA  

OPPA  

OPSEU  

OPSSU  

OPSTF  

OSSTF 

 
OTF  

PAIRO 

 
PEIUPSE  

PEGO 

PFOFF  

PIPSC 
 

POAO  

PSAC  

RNAO  

RWDSU 

 
SEIU  

SIU  

SGEU 

SOHPAE  

TPA 

UA 
 

 
 

UBCJA 

UE  

UFCW 

UMWA 

UNITE/HERE  - 
 

 
 

 

USWA 

YUSA 

Ontario Professional Fire Fighters Association 

Ontario Provincial Police Association 

Ontario Public Service Employees Union (NUPGE) 

Ontario Public Service Staff Union (OPSEU)  

Ontario Public School Teachers Federation (OTF)  

Ontario Secondary School Teachers 

Federation (OTF) 

Ontario Teachers Federation 

Professional Association of Interns 

and Residents of Ontario 

Prince Edward Island Union of 

Public Sector Employees (NUPGE) 

Professional Engineers of the 

Government of Ontario 
Professional Federation of Ontario Fire Fighters 

Professional Institute of the Public 

Service of Canada 
Probation Officers Association of Ontario 

Public Service Alliance of Canada 

Registered Nurses Association of Ontario 

Retail, Wholesale and Department Store 

Union (USWA) 

Service Employees International Union 

Seafarers' International Union of Canada 

Saskatchewan Government and 

General Employees' Union (NUPGE) 

Society of Ontario Hydro Professional and 

Administrative Employees 

Toronto Police Association 
United Association of Journeymen and 

Apprentices of the Plumbing and Pipe 

Fitting Industry of the United States and Canada 

United Brotherhood of Carpenters and 

Joiners of America 

United Electrical, Radio and Machine 

Workers of America 

United Food and Commercial Workers 

International Union 
United Mine Workers of America 

Union of Needletrades, Industrial 

and Textile Employees/ Hotel 

Employees 

and Restaurant Employees International Union 

United Steel Workers of America 

York University Staff Association 


