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No deal yet
Union team sets June 17 strike deadline as 
employer’s offer still falls short
Your OPSEU bargaining team at MPAC met 
with the employer team on Wednesday,  
May 25 for a full day of bargaining with the 
help of the conciliator. Unfortunately, we did 
not achieve the tentative agreement we were 
hoping for. At the end of the day, we asked 
the Ministry of Labour for a “no board” 
report to set the clock ticking towards a 
strike deadline. That deadline is June 17  
at 12:01 a.m.

Setting a strike deadline is a big step, and we 
did not take it lightly. But it was obvious to 
all of us that our employer still needs extra 
motivation to bargain an acceptable deal.

The parties did exchange some useful 
information on Wednesday. Last week, 
the employer provided the union with an 
estimate of how much money MPAC expects 
to save by forcing former Ontario Public 
Service (OPS) employees at MPAC to pay 
half the cost of their post-retirement health 
benefit premiums. On Wednesday, a staff 
member from OPSEU’s pension and benefits 
department joined us at the bargaining table 
to reaffirm the union’s objections to this idea 
and answer the employer’s questions as well.

Nonetheless, this employer demand remains 
a major roadblock to a deal. In addition, 
the employer continues to demand the 
elimination of severance pay for any staff 
divested from the OPS. Accreditation and 
the term of the next agreement remain 
outstanding issues as well. 

We repeated our dissatisfaction with 
respect to the employer’s overall approach 
to bargaining. We made it very clear that 
the employer’s wage offer cannot help 
but contribute to low morale at MPAC – 
especially given the increases managers have 
seen over the last few years. As we pointed 
out, our bosses have enjoyed wage hikes of 
anywhere between 5 and 30 per cent over 
the last two years. Surely that’s a sign that 
MPAC can afford to show frontline staff a 
little financial respect.

While talks did not produce a deal on 
Wednesday, negotiations are not over. The 
parties have agreed to meet again on June 
15 and 16 to try to hash out a deal before the 
strike deadline.
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We have included the 
bargaining team members 
e-mail addresses and 
assigned a member to 
each office. Please see 
below for your office’s 
bargaining team contact.

Peter McClenaghan 
Goderich, Chatham, Sarnia, Windsor  
and Kitchener 
pmcclenaghan2020@yahoo.com

Paul Leslie  
Pickering, Richmond Hill, Peterborough  
and Milner 
mrpaulleslie@yahoo.ca

Tom Chisholm 
North Bay, Sudbury, Timmins, Sault Ste. 
Marie, Thunder Bay, Kenora, Fort Frances, 
Dryden and Pembroke 
tandcind@msn.com 

Mark Hotte 
Cornwall, Brockville, Kingston, Trenton,  
and Ottawa 
mark_hotte@hotmail.com

David Lynch  
Bracebridge, Owen Sound, Barrie, London, 
Hamilton, Mississauga and Toronto 
opseu409@yahoo.ca

Contact InformationFor the contract 
you want, take 
action now! 
From the progress at the table so far, it is clear 
that President Antoni Wisniowski and the MPAC 
board do not yet understand the determination 
of frontline staff to get a fair collective 
agreement. We need to demonstrate it more 
clearly. There are two ways to do this.

First, show your support for your OPSEU 
bargaining team in the workplace. You know 
what you have to do. Wear black. Take your 
coffee breaks with your OPSEU mugs. Wear 
your buttons – because it really is “time to build 
morale.”

Second, let MPAC management know that 
you are ready to strike if its bargaining team 
refuses to negotiate an acceptable deal. This 
means filling out OPSEU’s Form B (Member 
Personal Information Form) so you can collect 
strike pay. It also means setting up your local 
strike headquarters and making sure it is fully 
equipped. Make a plan to hold a grand opening 
before June 15. Hold a picket sign party. Most 
of all, be ready for action – and show that you 
are.

Your OPSEU bargaining team believes a 
tentative agreement is within reach. With your 
help, we’ll reach it. 

In solidarity,

David Lynch 
Chair, OPSEU Bargaining Team at MPAC
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https://opseu.org/sites/default/files/2016-03_en_strike_form_b_fillable.pdf

