
Col leges of Appl ied Arts and Technology Coll ges d'arts appl iques et de technolog ie

EERC CREE
Support Staff Employee/Employer
Relations Committee

Comitb des relations employbs/employeur
Personnel de soutien

MINUTES PROC S-VERBAL

Apri l 1 5, 20 1 1 - 10 :00 a .m .
The Counci l

20 Bay Street, Su ite 1600, Toronto

Le 15 avr i l 201 1 - 10 h

Le Consei l

20, rue Bay, bu reau 1600, Toronto

UNION :

Co-Chai r, FIorry Foster
Rod Bem ister

M ichae l Cu l keen

Rasho Donchev

Marg Rae

Regrets:
Christi ne Legau lt
Eri n Hol l (Counci l )

MANAGEMENT:

Co-Cha i r, Gerry Barker (Algonqu i n )
Lianne Ley (Cambrian)
N icole Perreau lt ( N iagara)
Rick Webb (Sau lt)
Cathy Viviano (Counci l )

SYNDICAT :

FIorry Foster, copr s idente
Rod Bem ister

M ichael Cu l keen

Rasho Donchev

Marg Rae

EMPLOYEUR :

Gerry Barker, copr sident (Algonquin)
Lianne Ley (Cambrian)
N icole Perreau lt (N iagai'a)
Rick Webb (Sau lt)
Cathy Viviano (Le Consei l)

Absences :

Ch r isti ne Legau lt
E r i n Hol l (Le Consei l )

Management cha i red the meeting .

1 . APPROVAL OF THE PREVIOUS MINUTES

The M i nutes of Janua ry 14, 201 1 were signed by
the parties.

The M inutes of February 25 , 20 1 1 were approved
for transl ation with one amendment.

2 . BUSINESS ARISING

a) Annua l Su rveys

As per the Un ion 's request, the Minutes wi l l
reflect when the annua l su rveys are sent to the
col leges :

Annua l FT Staffi ng ( i nc l udes I/O) - October
Annua l PT Staffi ng - October
Artic le 14/ 15 Survey - Apr i l

Management and the Un ion signed the 20 1 1
Artic le 14 and 15 su rvey. Management wi l l send
out the su rvey to the col leges.

L'employeur preside la r un ion .

1 , ADOPTION DES PROCES-VERBAUX DES

REUNIONS PRECEDENTES

pro s-verba l de la union du 14 janvier 201 1 est
sign pa r les pa rties.

Le proc&s-verba l de la r un ion du 25 f6vrie r 20 1 1 est
adoptS, avec une mod ification, aux fins de traduction .

2 . QUESTIONS DECOULANT DU PROCES-VERBAL

a) Sondages annuels

]k la demande du synd icat, le proc s-verbal i ndiquera
quand les sondages annuels ont t d istri bu s aux
col l ges :

Recensement annueI -T, plei n (y compris I/P) : octobre
Recensement annue I -T, partie l : octobre
Sondage su r les articles 14 et 15 : avri l

L'emp!oyeur et le synd icat signent le sondage de 20 ! 1
su r les a rtic les 14 eL 1 5 . L'employeur le d istribuera aux
co l l ges.
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b) Equ iva lency/Education b) Equ iva lences/ Education

The Un ion requested th is item rema i n on the
Agenda for d iscussion at a futu re meeti ng .

Le synd icat demande que ce point demeure l 'ordre
du jour pour qu 'i l soit abord6 & une prochai ne r union .

c) Bargaining Mobi l izers

d) Leaves - Impact on Pensions

e) UOIT

The Un ion reported that Durham's loca l president
is very concerned with the recent actions of UOIT

and thei r i nd ication to change the sha red services
agreement it has with Durham Col lege . The
Union anti c i pates th i s could negatively affect 100
support staff employees. For example, the Union
reported that UOIT has i nd icated it wants to
manage the l ibrary wh ich is staffed with col lege
support staff employees. Th is change would be
outside of the shared services agreement.

Management did not have any information to
report on th is matter.

3. N EW BUSINESS

There was no new busi ness.

4. N EXT MEETING

The next meeting was tentat ively schedu led for
Friday, September 30, 20 1 1 .

Management d istri buted a summary of how the
various support staff leaves impact pensions.

The Un ion reported that some col leges a re not
a l lowing requests for mobi l izers under either
Article 12. 1 or 5 . 2 with a bi l l -back under Article

5 . 1 . The Un ion expressed that this was the
Un ion 's understand ing of d iscussions duri ng the
2008 round of ba rgaini ng . Management stated
there isn't a provision in the Col lective Agreement
for th is type of a rrangement. Th is was fol l owed
by much discussi on by both the Un ion and
Management.

c) Agents de mobi l isation - N gociations

Le syndi cat d it que certai ns col l ges n'acceptent pas
les demandes de cong de mobi l isation , que ce soit en
vertu du parag r. 12 . 1 ou du paragr, 5 . 2 qu i pr voit le
remboursement des congas selon les dispositions de
5 . 1 . Le syndicat ind ique que, selon l u i , c'est ce qui
ava it ressorti des d iscussions Iors des n gociations de
2008 . L'employeur d clare que la convention col lective
ne contient pas de d isposition conce rnant ce genre
d 'a rrangements. De pl us amp les discussions se sont
ensu ivies entre les parties.

d) Congds - Impact sur les rdg imes de retraite

L'employeur d istr i bue un somma ire des retomb es que
peuvent avoi r les d iff rents congas accord@s au
personnel de soutien sur les r@gimes de retra ite.

e) IUTO

Le synd icat rapporte que le president de la section
loca le du Col l ge Durham est tr&s i nqu iet des actions
r centes d 'IUTO et de l 'i ntention de cet i nstitut de

mod ifier l 'accord su r le partage des services qu 'i l a
concl u avec Durham . Le syndi cat pr voit que cela
pourrait entra ner des r percussions n gatives pour
100 employ s de soutien . Le synd icat rapporte, t itre
d'exemple, que I 'IUTO aurait l 'i ntention de g rer la
bib l i oth( que qu i emploie du personnel de soutien du
co l l&ge . Cette modification s'i nscri ra it en dehors du
cadre de l'accord sur le pa rtage des services.

L'employeur d it qu 'i l n 'a pas de renseignements
rapporter ce sujet .

3 . QUESTIONS COUP.ANTES

Aucune nouvel le question n 'est soulev6e.

4, PROCHAINE REUNION

La date de la procha i ne rdunion est proviso i rement
fix e au vendred i 30 septembre 201 1 .

Meeti ng adjou rned at 10 :30 a .m . La s6ance est levee 10 h 30 .
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For th Un ion ]

For Management
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