
#VoteBetter for a #BetterOPS

Ministry of Natural 
Resources & Forestry

As with all ministries in the OPS, privatization is the 
major issue facing Natural Resources and Forestry. 
Sections and even entire programs are being cut, 
contracted-out, or privatized, leaving employees to 
do more with less.

Precarious work appears to be increasing and more 
employees are working more than one job just to 
make ends meet. Some even end up using social 
assistance programs if they are unable to find 
employment.

The ministry needs a hiring process that is fair and 
transparent. It’s time to stop the nepotism and hiring 
of friends of managers.

Health and safety is another ongoing issue, 
especially in the northern offices, because of the 
privatization of the clearing and salting of office 
parking lots and walkways. 

Another issue is the announcement of the closure 
of the Angus Seed Plant near Barrie, which has 
prompted a loud outcry from customers, municipal 
councillors, and private companies that work in the 
forestry industry. 

In operation since 1923, the seed plant provides 
many of the seeds used in reforestation projects 
across the province. It is an essential service in the 
fight against climate change. This facility extracts, 
cleans, tests, and stores billions of seeds each year 

and supplies over 50 native species to nurseries. 
Putting this kind of responsibility into private for 
profit corporations makes no sense. To protect our 
forestry industry and to avoid the risk of bringing 
other species into the province, the seed plant must 
not be closed. 

Pilots in the Ministry are forced to work long hours 
without proper compensation as outlined in their 
collective agreement.

Keep our Provincial Parks public. 

Keep our wilderness safe by providing the proper 
staffing levels of Conservation Officers who protect 
our wildlife from poachers.

Platform Priorities:
Do not close the Angus Seed Plant and 
keep it public

Bring building maintenance work back 
under public management

Pay employees proper compensation as 
negotiated in the contract


