
ISSUE SHEET #2

Proba  on Offi  cer Allowance (POA) Days are in 
place to allow you  me off  in lieu of the over  me 
you cannot earn. Schedule 6 requires you to work 
a minimum of 36 ¼ hours per week and has no 
maximum. In the Unifi ed Category, Schedule 6 
employees receive hour for hour or greater, for all 
over  me worked.

If the employer has their way, those POA days 
are gone.

The employer is coming a  er the compensa  ng 
days you currently receive in lieu of over  me. The 
employer wants them back and has not agreed 
to pay over  me. The employer wants to convert 
your compensa  ng POA days to so-called “vaca-
 on” days. The greatest impact will be on con-

tract Proba  on Offi  cers…POA days are the only 
 me off  they are able to earn. 
Currently, the Collec  ve Agreement allows for 

addi  onal Proba  on Offi  cer Allowance days to be 
granted beyond the standard allotment of seven, 
at the discre  on of the Area Manager. If the em-
ployer converts these to vaca  on days, managers 
will no longer have that discre  on.

It is also unclear whether these vaca  on days 
will s  ll exist a  er the expiry of the Collec  ve 
Agreement. They may have to be nego  ated each 
and every  me, or they may be gone FOREVER.

Remember all the  mes you worked through 
your lunches and breaks, took home reports and 
stayed late to deal with a client in crisis? You s  ll 
get to do all that, except now you won’t be fully 
compensated for it.

In addi  on to a two-year wage freeze and a 
twelve step wage grid, this employer now wants 
you to do work for free. Ul  mately, they plan to 
save money on the backs of dedicated Proba  on 
and Proba  on and Parole Offi  cers who work extra 
hours to serve clients and keep communi  es safe.

There is no room in any union contract for free 
work. Please con  nue to support your Bargaining 
Team.

Going, going, GONE
Probation Offi cer Allowance Days:
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