
2011 Equity Calendar
April   Social Mapping Project 

  Membership Systems Review,  
  Phase II Report to the Board

  May 2-3 Harassment and Discrimination   
  Training Refresher 

  Procedures Review begins   

  June - Aug. Pride events throughout Ontario

  July 14 - Aug 2 Caribana Festival Week

  Aug. 11-12 International Youth Day Event

  Sept.20  Joint Leadership Meeting
  
  Nov. 4-6 Women’s Conference

Upcoming Events and Projects  
2010 Human Rights Conference 
I The first OPSEU biennial Human 
Rights Conference took place last 
November. Conference participants 
critically examined human rights 
and labour history, popular media 

images and narratives, and developed  an analysis 
of and responses to “everyday discrimination.”   
 
From start to finish the conference drove home the need  
for members to fight for their rights, as well as the idea 
that justice and equality for all must be part of daily union 
work. Participants acquired practical tools for advancing 
equity work in their workplaces, their local and their region 
by developing educational materials, promoting more 
equitable collective agreement language, and through 
resources like our equity committees and caucuses.  
Participants were able to build networks with other equity 
activists to become effective and consistent allies in the 
fight for human rights and justice. To view pictures from 
the event, go to: http://www.opseu.org/committees/
equity/human-rights-conference-2010-review.htm. There 
will be new information added to the website shortly. 
 
2011 Toronto Pride I As one of the largest Pride 
celebrations in the world, Pride Week in Toronto  (June 
24 – July 3) represents a celebration of the lives of the 
LGBT community in the Greater Toronto area. Pride Week 
features world class arts, community activities, Trans 
March, Dyke March, and the 31st annual Pride Parade 
which will be held on Sunday, July 3rd.  

International Youth Day  I  This year’s Fourth Annual 
International Youth Day  will be held on August 11-12th 
at the Wellesley Membership Centre. The event is entitled 
“Picture of Poverty.”Applications can be found online at 
www.opseu.org/committees/youth/international-youth-
day-2011.htm. Applications are due by June 27, 2011.  
 
jOINT LEADERSHIP MEETING I  This day focuses on creating 
awareness and skills related to key human rights and 
equity issues for the central leadership in the Union. This 
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GET 
STAND  

for your rights
Levez-vous et 

défendez vos droits  

year’s meeting will be held on September 20, 2011. 
 
Women’s Conference I  This year’s conference 
will be held from November 4-6, 2011 at the 
Delta Chelsea. This year’s theme centers 
on food security and human rights. Stay 
tuned to the OPSEU website for more details. 
 
2014 WorldPride Toronto I Toronto will host 
WorldPride in 2014.  WorldPride is an event that 
promotes lesbian, gay, bisexual and transgender 
issues on an international level through parades, 
festivals and other cultural activities. It is expected 
that WorldPride 2014 will attract more than five 
million people from around the globe to the City 
of Toronto.  Members who would like to join the 
Parade should contact Robert Hampsey, Chair of 
the Rainbow Alliance at pride@opseu.org. 
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From start to finish the conference drove home the need  
for members to fight for their rights, as well as the idea 
that justice and equality for all must be part of daily union 
work. Participants acquired practical tools for advancing 
equity work in their workplaces, their local and their region 
by developing educational materials, promoting more 
equitable collective agreement language, and through 
resources like our equity committees and caucuses.  
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March, Dyke March, and the 31st annual Pride Parade 
which will be held on Sunday, July 3rd.  

International Youth Day  I  This year’s Fourth Annual 
International Youth Day  will be held on August 11-12th 
at the Wellesley Membership Centre. The event is entitled 
“Picture of Poverty.”Applications can be found online at 
www.opseu.org/committees/youth/international-youth-
day-2011.htm. Applications are due by June 27, 2011.  
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awareness and skills related to key human rights and 
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Human Rights and Equity News for OPSEU Staff and Members I  Spring 2011  I  Issue 3  I  equity@opseu.org

E Q U I TA B LY  S P E A K I N G  I   Spr ing 2011  I   Issue 2  I   equity@opseu.org  I            Page 1

GET 
STAND  
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défendez vos droits  

year’s meeting will be held on September 20, 2011. 
 
Women’s Conference I  This year’s conference 
will be held from November 4-6, 2011 at the 
Delta Chelsea. This year’s theme centers 
on food security and human rights. Stay 
tuned to the OPSEU website for more details. 
 
2014 WorldPride Toronto I Toronto will host 
WorldPride in 2014.  WorldPride is an event that 
promotes lesbian, gay, bisexual and transgender 
issues on an international level through parades, 
festivals and other cultural activities. It is expected 
that WorldPride 2014 will attract more than five 
million people from around the globe to the City 
of Toronto.  Members who would like to join the 
Parade should contact Robert Hampsey, Chair of 
the Rainbow Alliance at pride@opseu.org. 

While “creed” is not defined in the Code, the Ontario 
Human Rights Commission’s Policy on Creed and 
the Accommodation of Religious Observances states 
the following: creed is interpreted to mean “religious 
creed” or religion”.  It is defined as a professed system 
and confession of faith, including both beliefs and 
observances or worship. 

Religion includes the practices, beliefs and observances 
that are part of a faith or religion. It does not include 
personal moral, ethical or political views. Nor does it 
include religions that promote violence or hate towards 
others, or that violate criminal law. 

Freedom of religion is the basic principle that informs 
the right to equal treatment under the Code on the 
ground of creed.  First, this implies that the law can 
require measures to facilitate the practice of religious 
observances.  Second, it also means that no person can 
force another to accept or comply with religious beliefs 
or practices. 

It doesn’t matter whether or not discrimination is 
intentional; it is the effect of the behaviour that is 
important.  

Typically, in the context of creed, issues arise in the areas 
of:

•	 dress codes;

•	 break policies;

•	 recruitment and job applications;

•	 flexible scheduling;

•	 rescheduling;

•	 religious leave.
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2012 Equity Calendar
March Social Mapping Project 

Membership Systems Review, 
Phase III Report to the Board 

April/May Harassment and Discrimination 
Prevention Policy  
Procedures Review complete  

June - Aug. Pride events throughout Ontario 

July 10-Aug. 6 Toronto Caribbean Carnival

Aug. 9-10 International Youth Day event 

Sept.18 Joint Leadership Meeting 

Nov. 16-18 Human Rights Conference

The duty to accommodate.

Where a rule conflicts with religious 
requirements, there is a duty to ensure that 
individuals are able to observe their religion 
unless this would cause undue hardship 
because of cost or health and safety reasons. 
Unlawful discrimination because of religion 
can include:

 � Refusing to make an exception to dress 
codes to recognize religious dress 
requirements;

 � Refusing to allow individuals to observe 
periods of prayer at particular times during 
the day;

 � Refusing to permit individuals to take time 
off to observe a religious holiday;

 � Refusing to consider a flexible work 
schedule when an employee’s religious 
beliefs do not permit him or her to work 
certain hours.

ACCOMMODATING RELIGIOUS BELIEFS



Human Rights “Bits & Bites”
Accommodating 
Family Status Issues

“Family status” has become a hot topic in recent years. 
Courts, tribunals and arbitrators are increasingly being 
called upon to examine an employer’s accommodation 
obligation where an employee’s needs relating to his or 
her family status have come into conflict with workplace 
requirements. For instance, does an employer have 
a legal obligation to accommodate employees who 
have childcare challenges or other family obligations, 
such as caring for an ailing parent? This article briefly 
examines this issue.

What does “family status” mean?

The Ontario Human Rights Code defines “family status” 
as “being in a parent and child relationship.” This can 
also mean a parent and child “type” of relationship, 
embracing a range of circumstances without blood 
or adoptive ties but with similar relationships of care, 
responsibility and commitment. 

Family status issues have a particular impact on 
women, who provide the majority of caregiving in our 
society. It also has a specific impact on low-income 
families who may have less workplace security or 
difficulty affording private caregiving services.

When does a family status accommodation arise?

The leading case on family status is Health Sciences 
Assn. of British Columbia v. Campbell River & North 
Island Transition Society, 2004. Often referred 
to as the “Campbell River” decision, the decision 
established a narrow view of when a family status 
accommodation is triggered. The Court determined 
that a case of discrimination could only be made out 
in the employment context when an employee could 
show that:

1. there had been a change in a term or condition of 
employment imposed by the employer; and

2. the change resulted in a serious interference with a 
substantial parental or other family duty or obligation.

Since 2004, the Campbell River test has been criticized. 
In Johnstone, the Federal Court of Appeal stated that 
there is no reason to apply a higher standard of proof 
in family status complaints by requiring a change in a 
term or condition of employment. Similarly, in Hoyt, the 
Canadian Human Rights Tribunal stated that it would be 
inappropriate for “family status” to have a more restrictive 
definition than other prohibited grounds of discrimination.

While the case law is still evolving, Ontario decision-
makers appear to be moving away from the Campbell 
River approach. In 2009, the Ontario Human Rights 
Tribunal used the traditional tests for establishing 
discrimination and made no reference to Campbell 
River in McDonald v. Mid-Huron Roofing. Also in 
2009, Arbitrator Jesin created a “modified Campbell 
River approach” by ruling that a change in an 
employee’s family circumstances could also create a 
conflict between work and parental obligations.  He 
stressed that an existing workplace rule that did not 
accommodate the employee’s change in circumstances 
may also be found to be discriminatory on the basis of 
family status in certain situations. [I.B.E.W., Local 636 
v. Power Stream Inc.]

What do unions and employees need to know?

Employers should not reject an employee’s request for 
accommodation of family status out-of-hand.  Serious 
consideration should be given to all requests by conducting 
an examination of the underlying facts and circumstances 
on a case-by-case basis.  This would include:

• determining if the request can be accommodated by:
• providing flexible scheduling, 
• permitting employees to take leaves of 

absence to care for family members, 
• allowing alternative work arrangements.

• ensuring the employee has taken reasonable steps 
to resolve their work-family conflict themselves.  

• assessing whether a denial of the request could 
constitute discrimination as defined by the “undue 
hardship” test.

Suggestions  I  Please send suggestions for future   
topics or questions you’d like answered to the Equity 
Unit at equity@opseu.org.
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RECENT EVENTS
2011 Women’s Conference�The Biennial Women’s 
Conference took place from November 4-6th at the Delta 
Chelsea in downtown Toronto.  It was called Taking Root: 
The Human Right to Food and Water and involved more 
than 150 participants from all of OPSEU’s regions and 
sectors.  Guest speakers addressed the importance of a 
sustainable and healthy food system that can be achieved 
through equitable standards of trade and justice to food 
workers.  The overall theme encouraged conference 
participants to examine food and water as human rights 
issues, both on a local and global scale.  Participants were 
equipped with tools and information to promote food 
justice in their communities.  To access the educational 
tools, visit:   http://www.opseu.org/committees/pwc/2011-
womens-conference-call.htm.

UPCOMING EVENTS

2012 Toronto Pride�As one of the largest Pride 
celebrations in the world, Pride Week in Toronto (June 
22 – July 1) represents a celebration of the lives of 
the LGBTTIQQ2S (Lesbian, Gay, Bisexual, Transexual, 
Transgender, Intersexed, Queer, Questioning, Two-Spirited) 
community in the Greater Toronto area. Pride Week 
features world class arts, community activities, Trans March, 
Dyke March, and the 32nd annual Pride Parade which will 
be held on Sunday, July 1st.  

International Youth Day 2012�Plans are underway 
for International Youth Day 2012.  The Provincial Young 
Workers Committee (PYWC) will be hosting the annual 
event on August 9th and 10th at the Wellesley Membership 
Centre in downtown Toronto.  This year’s event is called 
“Economic Equality: Our Voice, Our Future.”  The aim 
is to equip young workers with the knowledge and tools 
they need to make informed choices about their future 

within OPSEU, their workplace and the broader 
labour movement.  Topics and speakers are still 
being finalized.  The call for applications and a 
tentative conference schedule can be accessed 
at:  http://www.opseu.org/committees/youth/
international-youth-day-2012.htm 

Joint Leadership Day 2012�Emerging from the 
2001 Convention, this meeting was initiated to 
ensure that equity issues were well integrated 
into all aspects of our union’s business. The 
Joint Leadership Day (JLD) focuses on creating 
awareness and skills related to key human rights 
and equity issues for the central leadership in the 
Union. This year’s 11th Annual JLD will take place 
on September 18, 2012.  Stay tuned for more 
information on this year’s theme. 

Human Rights Conference 2012�The upcoming 
biennial Human Rights Conference will be held 
from November 16-18 at the Sheraton Parkway in 
Richmond Hill, Ontario.

The Planning Committee is soliciting feedback to 
help plan and design the conference.  Interested 
members are asked to complete a short survey 
(10 minutes) to identify specific needs and 
opportunities.  This information will be used 
exclusively by the Human Rights Planning 
Committee and the Equity Unit to ensure 
that the conference design and content meet 
participants’ needs.  To access the survey, go to 
the link in English https://www.surveymonkey.
com/s/XZ8HWC5 or in French https://www.
surveymonkey.com/s/6FDMGVF. The survey 
will remain open until April 23, 2012.  Further 
details and the call for applications will be made 
available in late May.  Watch the OPSEU website 
for more information.  
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Human Rights “Bits & Bites”
Accommodating 
Family Status Issues

“Family status” has become a hot topic in recent years. 
Courts, tribunals and arbitrators are increasingly being 
called upon to examine an employer’s accommodation 
obligation where an employee’s needs relating to his or 
her family status have come into conflict with workplace 
requirements. For instance, does an employer have 
a legal obligation to accommodate employees who 
have childcare challenges or other family obligations, 
such as caring for an ailing parent? This article briefly 
examines this issue.

What does “family status” mean?

The Ontario Human Rights Code defines “family status” 
as “being in a parent and child relationship.” This can 
also mean a parent and child “type” of relationship, 
embracing a range of circumstances without blood 
or adoptive ties but with similar relationships of care, 
responsibility and commitment. 

Family status issues have a particular impact on 
women, who provide the majority of caregiving in our 
society. It also has a specific impact on low-income 
families who may have less workplace security or 
difficulty affording private caregiving services.

When does a family status accommodation arise?

The leading case on family status is Health Sciences 
Assn. of British Columbia v. Campbell River & North 
Island Transition Society, 2004. Often referred 
to as the “Campbell River” decision, the decision 
established a narrow view of when a family status 
accommodation is triggered. The Court determined 
that a case of discrimination could only be made out 
in the employment context when an employee could 
show that:

1. there had been a change in a term or condition of 
employment imposed by the employer; and

2. the change resulted in a serious interference with a 
substantial parental or other family duty or obligation.

Since 2004, the Campbell River test has been criticized. 
In Johnstone, the Federal Court of Appeal stated that 
there is no reason to apply a higher standard of proof 
in family status complaints by requiring a change in a 
term or condition of employment. Similarly, in Hoyt, the 
Canadian Human Rights Tribunal stated that it would be 
inappropriate for “family status” to have a more restrictive 
definition than other prohibited grounds of discrimination.

While the case law is still evolving, Ontario decision-
makers appear to be moving away from the Campbell 
River approach. In 2009, the Ontario Human Rights 
Tribunal used the traditional tests for establishing 
discrimination and made no reference to Campbell 
River in McDonald v. Mid-Huron Roofing. Also in 
2009, Arbitrator Jesin created a “modified Campbell 
River approach” by ruling that a change in an 
employee’s family circumstances could also create a 
conflict between work and parental obligations.  He 
stressed that an existing workplace rule that did not 
accommodate the employee’s change in circumstances 
may also be found to be discriminatory on the basis of 
family status in certain situations. [I.B.E.W., Local 636 
v. Power Stream Inc.]

What do unions and employees need to know?

Employers should not reject an employee’s request for 
accommodation of family status out-of-hand.  Serious 
consideration should be given to all requests by conducting 
an examination of the underlying facts and circumstances 
on a case-by-case basis.  This would include:

• determining if the request can be accommodated by:
• providing flexible scheduling, 
• permitting employees to take leaves of 

absence to care for family members, 
• allowing alternative work arrangements.

• ensuring the employee has taken reasonable steps 
to resolve their work-family conflict themselves.  

• assessing whether a denial of the request could 
constitute discrimination as defined by the “undue 
hardship” test.

Suggestions  I  Please send suggestions for future   
topics or questions you’d like answered to the Equity 
Unit at equity@opseu.org.
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HARASSMENT AND DISCRIMINATION 
PREVENTION PROCEDURES REVIEW
In March 2009, the Executive Board approved a new 
Harassment and Discrimination Prevention Policy 
(HDPP). The new policy called for the creation of a 
separate procedures manual to be developed by the 
Equity Unit in consultation with the Equity committee 
and caucus Chairs, and for the Procedures Manual to be 
reviewed every three years.

The Equity Unit began the review process in May 2011 
by meeting with internal Advisors and Investigators and 
the Review Committee comprised of representatives 
from the Provincial Human Rights Committee and 
the Provincial Women’s Committee. These meetings 
generated a framework and key benchmarks for the 
review process.  

The main objectives for the HDPP review are:

 � Clarify the principles and elements of an effective 
complaint system;

 � Provide for a broad and balanced discussion of the 
issues and options;

 � Ensure a transparent process leading to changes in 
the HDPP procedures;

 � Assist in developing best practices with respect to 
human rights complaints handling;

 � Create an opportunity to raise awareness of the 
Equity Unit’s activities.

The Equity Unit and Review Committee agreed 
that the review process would include a review 
of recent complaints to identify issues and 
problems as well as consultation and feedback 
with a wide variety of stakeholders including: 
the President’s Office, Executive Board and 
Local Presidents; Advisors, Investigators, 
Mediators and Appeal Chairs; complainants 
and respondents; and a selection of staff and 
interested members.

To-date, the Equity Unit and Review Committee 
have completed the internal review of 
HDPP complaints and conducted an on-line 
questionnaire to generate feedback from many 
of the identified stakeholders.  From here, the 
Equity Unit and Review Committee will request 
feedback from any additional stakeholders, and 
produce a final report of the review process 
including proposed amendments for the 
Procedures Manual. 

EQUITY UNIT STAFF 
Secretary�

Jayme Bader (backfilling for Karen 
Marchesky)

Equity Officers:�

Libby Zeleke

Fridmar Facunda (backfilling for  
Archana Mathew)

Ellen Long (backfilling for Seung Chi)
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The Equity Unit
We work to promote, protect and 
advance human rights. Our work 
can be broken down into four 
main areas:

1. Administration of 
OPSEU’s Harassment and  
Discrimination Prevention 
Policy, Non Code-Based 
Harassment Policy and the 
Accommodation Fund

2. Research and Advice related to 
Human Rights Cases

3. Assistance in the development 
of Human Rights Courses, 
Conferences and Polices

4. Support for Equity Committees 
and Caucuses 

You can find a lot of helpful 
information on the Equity Unit 
website at:  www.opseu.org/
committees/equity. For instance, 

• 2011 Diversity Calendar 
• Links to relevant human rights 

case law and legislation 
• Harassment and 

Discrimination Prevention 
Policy – complaint forms, 
guides and advisor contact 
information

• Statement of Respect

Next Issue: 
• Accommodating Religious Beliefs
• Social Mapping Update

This Newslet ter  i s  author ized for 
d is t r ibut ion by Warren (Smokey)  Thomas , 
OPSEU Pres ident
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Colour-Coded Gaps in the Labour Market

A report co-produced by the Wellesley Institute and the Canadian 
Center for Policy Alternatives  finds a colour-code is clearly still at 
work in Canada’s Labour Market. The study looks at 2006 census 
data to describe the labour market experiences of racialized 
Canadians.  The report includes the following recommendations:

• Organizations should commit to policy development that 
focuses on eliminating inequitable barriers;

• Robust and effective employment equity legislation should 
be enacted across sectors;

• Legislation such as the Employment Standards Act and 
the Labour Relations Act should be amended to take into 
account the increasing disadvantage faced by racialized 
and immigrant workers.

Read the full report online at www.wellesleyinstitute.com/blog/
canadas-colour-code-keeps-workers-out-of-good-jobs. 

Farewell from Heather Stewart
After forty-five years in the workforce, it is time for me to say 
so long to everyone as I count down to my retirement day of 
May 26, 2011. Although I will miss working with the members, 
I am also looking forward to finding time to pursue some new 
interests. I wish everyone well in the years to come and thank 
OPSEU for a great seven years. 

Welcome to Karen Marchesky
Please join the Equity Unit in welcoming Karen Marchesky, who 
will be coming to work with us from the Payroll and Benefits 
Unit. With a background in Labour Studies, Karen looks 
forward to working with the members in achieving OPSEU’s 
goals of promoting equity in the union and the workplace. She 
wishes Heather all the best as she enters retirement and looks 
forward to working in her new role.

The Equity Unit
We work to promote, protect and 
advance human rights. Our work 
can be broken down into four 
main areas:

1. Administration of 
OPSEU’s Harassment and  
Discrimination Prevention 
Policy, Non Code-Based 
Harassment Policy and the 
Accommodation Fund

2. Research and Advice related to 
Human Rights Cases

3. Assistance in the development 
of Human Rights Courses, 
Conferences and Polices

4. Support for Equity Committees 
and Caucuses 

You can find a lot of helpful 
information on the Equity Unit 
website at:  www.opseu.org/
committees/equity. For instance, 

• 2011 Diversity Calendar 
• Links to relevant human rights 

case law and legislation 
• Harassment and 

Discrimination Prevention 
Policy – complaint forms, 
guides and advisor contact 
information

• Statement of Respect

Next Issue: 
• Accommodating Religious Beliefs
• Social Mapping Update

This Newslet ter  i s  author ized for 
d is t r ibut ion by Warren (Smokey)  Thomas , 
OPSEU Pres ident
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Colour-Coded Gaps in the Labour Market

A report co-produced by the Wellesley Institute and the Canadian 
Center for Policy Alternatives  finds a colour-code is clearly still at 
work in Canada’s Labour Market. The study looks at 2006 census 
data to describe the labour market experiences of racialized 
Canadians.  The report includes the following recommendations:

• Organizations should commit to policy development that 
focuses on eliminating inequitable barriers;

• Robust and effective employment equity legislation should 
be enacted across sectors;

• Legislation such as the Employment Standards Act and 
the Labour Relations Act should be amended to take into 
account the increasing disadvantage faced by racialized 
and immigrant workers.

Read the full report online at www.wellesleyinstitute.com/blog/
canadas-colour-code-keeps-workers-out-of-good-jobs. 

Farewell from Heather Stewart
After forty-five years in the workforce, it is time for me to say 
so long to everyone as I count down to my retirement day of 
May 26, 2011. Although I will miss working with the members, 
I am also looking forward to finding time to pursue some new 
interests. I wish everyone well in the years to come and thank 
OPSEU for a great seven years. 

Welcome to Karen Marchesky
Please join the Equity Unit in welcoming Karen Marchesky, who 
will be coming to work with us from the Payroll and Benefits 
Unit. With a background in Labour Studies, Karen looks 
forward to working with the members in achieving OPSEU’s 
goals of promoting equity in the union and the workplace. She 
wishes Heather all the best as she enters retirement and looks 
forward to working in her new role.
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The Equity Unit
We work to promote, protect and advance human 
rights. Our work can be broken down into four 
main areas:

1. Administration of OPSEU’s Harassment 
and Discrimination Prevention Policy, Non 
Code-Based Harassment Policy and the 
Accommodation Fund.

2. Research and advice related to human rights 
case law and bargaining equity issues.

3. Assistance in the development of human 
rights courses, conferences and polices.

4. Support and advice to equity committees 
and caucuses. 

You can find a lot of helpful information on 
the Equity Unit website at: www.opseu.org/
committees/equity. 

For instance,

 � 2012 Diversity Calendar.

 � Links to relevant human rights case law and 
legislation.

 �Harassment and Discrimination Prevention 
Policy – complaint forms, guides and advisor 
contact information.

Statement of 
Respect
Harassment or discrimination of 
any kind will not be tolerated at 
opseu functions.

Whenever opseu members gather, 
we welcome all peoples of the 
world. We will not accept any 
unwelcoming words, actions or 
behaviours against our sisters and 
brothers.

We accord respect to all persons, 
regardless of political affiliation, 
including people of colour, women, 
men, first nations men and women, 
métis or other aboriginal peoples, 
members of ethno-racial groups, 
people with disabilities, gays, 
lesbians, bisexual, trans-gendered/
transsexual peoples, francophones 
and all persons whose first 
language is not english.

In our diversity we will build 
solidarity as union sisters and 
brothers.

2011 Equity Calendar
April   Social Mapping Project 

  Membership Systems Review,  
  Phase II Report to the Board

  May 2-3 Harassment and Discrimination   
  Training Refresher 

  Procedures Review begins   

  June - Aug. Pride events throughout Ontario

  July 14 - Aug 2 Caribana Festival Week

  Aug. 11-12 International Youth Day Event

  Sept.20  Joint Leadership Meeting
  
  Nov. 4-6 Women’s Conference

Upcoming Events and Projects  
2010 Human Rights Conference 
I The first OPSEU biennial Human 
Rights Conference took place last 
November. Conference participants 
critically examined human rights 
and labour history, popular media 

images and narratives, and developed  an analysis 
of and responses to “everyday discrimination.”   
 
From start to finish the conference drove home the need  
for members to fight for their rights, as well as the idea 
that justice and equality for all must be part of daily union 
work. Participants acquired practical tools for advancing 
equity work in their workplaces, their local and their region 
by developing educational materials, promoting more 
equitable collective agreement language, and through 
resources like our equity committees and caucuses.  
Participants were able to build networks with other equity 
activists to become effective and consistent allies in the 
fight for human rights and justice. To view pictures from 
the event, go to: http://www.opseu.org/committees/
equity/human-rights-conference-2010-review.htm. There 
will be new information added to the website shortly. 
 
2011 Toronto Pride I As one of the largest Pride 
celebrations in the world, Pride Week in Toronto  (June 
24 – July 3) represents a celebration of the lives of the 
LGBT community in the Greater Toronto area. Pride Week 
features world class arts, community activities, Trans 
March, Dyke March, and the 31st annual Pride Parade 
which will be held on Sunday, July 3rd.  

International Youth Day  I  This year’s Fourth Annual 
International Youth Day  will be held on August 11-12th 
at the Wellesley Membership Centre. The event is entitled 
“Picture of Poverty.”Applications can be found online at 
www.opseu.org/committees/youth/international-youth-
day-2011.htm. Applications are due by June 27, 2011.  
 
jOINT LEADERSHIP MEETING I  This day focuses on creating 
awareness and skills related to key human rights and 
equity issues for the central leadership in the Union. This 
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GET 
STAND  

for your rights
Levez-vous et 

défendez vos droits  

year’s meeting will be held on September 20, 2011. 
 
Women’s Conference I  This year’s conference 
will be held from November 4-6, 2011 at the 
Delta Chelsea. This year’s theme centers 
on food security and human rights. Stay 
tuned to the OPSEU website for more details. 
 
2014 WorldPride Toronto I Toronto will host 
WorldPride in 2014.  WorldPride is an event that 
promotes lesbian, gay, bisexual and transgender 
issues on an international level through parades, 
festivals and other cultural activities. It is expected 
that WorldPride 2014 will attract more than five 
million people from around the globe to the City 
of Toronto.  Members who would like to join the 
Parade should contact Robert Hampsey, Chair of 
the Rainbow Alliance at pride@opseu.org. 
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