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The language: Employer’s proposal is to limit 
the accrual of termina  on pay en  tlements upon 
re  rement to service accrued up to December 
31, 2015, payable at the rates applicable on 
December 31, 2015 and eliminate termina  on 
pay therea  er.

What you have now: Under the current 
collec  ve agreement, if you were hired prior to 
January 1, 2013, when you re  re you will receive 
one week of pay for every year of service to a 
maximum of 26 weeks (if you have more than fi ve 
years’ service).

What this new language means: You will only 
earn one week of pay for every year of service 
up to December 31, 2015. At this point, your 
termina  on pay is capped and you will not accrue 
any further termina  on pay. As well, when you 
do eventually re  re, your termina  on pay will be 
paid at the salary you were earning on December 
31, 2015.

For example: If you have 20 years of service as 
of December 31, 2015, you will lose six weeks’ pay 
when you eventually re  re. To make it worse, you 
will be paid out at the 2015 salary rate, regardless 
of any increases, promo  ons or salary adjustments 
you may have received a  er that. This is a double 
hit…at a  me in your life when every dollar will 
count. 

In monetary terms, this can add up to 
thousands of dollars. An OAD 8, for example, 
currently earns $945.76 per week gross. A loss of 
six weeks’ pay equals $5,674.58. And whatever 
termina  on pay that was accrued would be paid 
out at that rate, if the employer succeeds in 
another two-year wage freeze.  

In the last round of bargaining, new hires in the 
OPS lost the ability to accrue termina  on pay. In 
this round, the employer wants to cap it, make it 
worth less, and then eliminate it COMPLETELY.

This is just another indicator about how 
much value this employer places on their long-
serving employees. A big “thank you” from the 
government for your years of dedica  on and 
service.

We are fi gh  ng for your demands, and for 
the respect you deserve. Please support your 
Bargaining Teams!
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