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I, Tian-teck Go, of the City of Toronto, in the Province of Ontario, AFFIRM AS

FOLLOWS:

1. I am a Consulting Actuary and have been a Fellow of the Canadian Institute of
Actuaries and a Fellow of the Society of Actuaries since 1983. A copy of my curriculum
vitae (C.V.) is attached to this affidavit as Exhibit “1”. | was retained by legal counsel for
the Plaintiff Dianne Leclair to provide an actuarial analysis of the impact of the
enrolment in two pension plans on a group employees who worked in the long term care

sector.

2. As part of this retainer, | prepared an actuarial report concerning Ms Leclair's
pension entitlements using various calculation dates. A copy of that report is attached

as Exhibit “2” [the "Leclair Report"].

3. Given my retainer and the report | produced, | have knowledge of the facts
deposed to here by me, except where same are based on information and belief, in

which case | verily believe same to be true.

4, Attached to this affidavit and marked as Exhibit “3” is a copy of the executed

Acknowledgement of Expert’'s Duty form.

{C0638925.1}



R
The Purpose of this Affidavit
5. The purpose of swearing this affidavit is to provide the Court with a history of my

involvement in this litigation, and to summarize the expert advice and reports | have

given in relation to the litigation in the actions set out above.

6. This affidavit should be read in conjunction with my previous affidavit set out
earlier in the Record. The opinions expressed in that affidavit apply equally to the

present one.

Dianne Leclair

7. | have been advised of the following from Dianne Leclair and Stephen Moreau,
counsel to Ms Leclair, and verily believe same to be true:

(a)  Dianne Leclair is the representative plaintiff in a class action set out above
as Court File Number 06-CV-324475PD3;

(b) Ms Leclair was enrolled in the Health Care of Ontario Pension Plan
(“HOOPP”) on January 1, 1989, having been hired by the Port Colborne
Hospital on November 20, 1984;

(c) Ms Leclair then remained in HOOPP until 1995, when she was hired by
the Regional Municipality of Niagara on a part-time basis;

(d) In 1997, Ms Leclair, then employed by this Regional Municipality and
having been promoted to a full-time position, was then enrolled in the
Ontario Municipal Retirement System pension plan (“OMERS”);

(e) Laterin 1997, Ms Leclairs employment was transferred from the Regional
Municipality to the Niagara Community Care Access Centre (the “Niagara
CCAC”);

(f) Due to this transfer and employment with the Niagara CCAC, Ms Leclair
was enrolled a second time into the HOOPP;
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In 2007, Ms Leclair commenced work for the Hamilton Niagara Haldimand
Brant Community Care Access Centre due to a merger of several CCACs,
including the Niagara CCAC; and,

Ms Leclair continues to make pension contributions to HOOPP by virtue of
her employment with the Hamilton Niagara Haldimand Brant Community
Care Access Centre.

8. With that information, | prepared the Leclair Report. In order to prepare this

report, | also had to review a number of documents related to Ms Leclair's employmént

and pension situation, notably the following:

9.

(a)

(c)

Ms Leclair's HOOPP annual statements for the years 1991, 1994, 2000,
2001, 2006, 2007, and 2009 — 2011, a copy of which is attached as
Exhibit "4";

Ms Leclair's pension reports from OMERS from 2007 to 2011, a copy of
which is attached as Exhibit "5"; and,

several pay statements from her employer, the Hamilton Niagara
Haldimand Brant Community Care Access Centre, from 2008 to 2010, a

copy of which is attached as Exhibit "6".

Preparing the Leclair Report required a great deal of time and effort. While |

have not yet prepared a final invoice for the work that was required to prepare this

report, my current estimate is that Ms Leclair should expect to be invoiced between

$5,000 and $6,000 for the time spent reviewing her documentation, speaking with her

and counsel, conducting my analysis, and preparing the Report.
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10. | was fortunate in Ms Leclair's case that she had kept all of the many documents

set out above. | needed all of these documents in order to properly analyze her

situation and prepare the Report.

The Class Represented by Dianne Leclair

11. | have been advised by Mr. Moreau, counsel to Ms Leclair and to the Leclair
Class, that the class of persons represented by Ms Leclair shares the following
characteristics:

(a) They have been employed at some point in their career for employers
providing home care programs or placement coordination services which
provided direct medical, therapeutic, personal and other services to
individuals in their homes, which programs were operated by Ontario
municipal governments or private entities;

(b)  Due to this employment, they were at some point a member of the Ontario
Nurses Association ("ONA"), a trade union, although; if they were at some
point an OPSEU or member (and thus in the McSheffrey class), they are
excluded from the Leclair Class;

(c) Due to this employment as set out in paragraph 10(a), these members
were enrolled in OMERS, the Victorian Order of Nurses ("VON"), or the
Family Services Association ("FSA") pension plans;

(d) In 1997, the Ministry of Health created forty-three CCACs to deliver the

home care functions outlined above;
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(e) Many employees of the home care programs and placement coordination
services then commenced employment with a CCAC;

(f) Those employees of the CCACs were enrolled in HOOPP; and,

(@@ Members of the Leclair Class are enrolled in HOOPP and one of OMERS

or VON.

Actuarial Advice Prior to Mediation in 2009

12.  In 2009 | was retained to provide advice in preparation for a mediation that took

place in May of 2009 (the “Adams Mediation”).

13.  Prior to the mediation, | reviewed the Actuarial Valuation Report on the Value of
‘Lost’ Pension Entitlements of Ms. Susan McSheffrey, drafted by Mel Norton dated April

15 2009, attached as Exhibit 26 to the Affidavit of Ms. McSheffrey.

14.  Further, prior to mediation, and in discussions with Mr. Moreau, | learned that Ms
Leclair had been enrolled only briefly in the OMERS plan prior to her transfer to a CCAC
employer and that she had prior credited service under HOOPP from a previous
employer. | advised Mr. Moreau at the time that it was most likely the case that, under
most termination and retirement scenarios, Ms Leclair would have suffered little or no
loss on being enrolled, in 1997, in HOOPP (as opposed to remaining enrolled in

OMERS instead). That being said, | did not provide a written report at that time.

15. | also advised Mr. Moreau prior to mediation that, as with Ms Leclair and Ms

McSheffrey, in my opinion, the impact of being enrolled in both OMERS and HOOPP
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had a range of potential outcomes for these individuals depending on their retirement
date. | also advised counsel for Ms Leclair, Mr. Moreau, that | believed that other class
members may also have a range of outcomes, including that they may have a pension
of a greater value than if they were enrolled in just HOOPP, depending on their length of

service, and the date of their retirement.

16.  Finally, | advised counsel that it was not possible to calculate the impact of the
enrolment in two pension plans for the class as a whole and that the only way to
accurately calculate the impact of enrolment in the two pension plans was to assess

each class member individually at the date of his or her retirement.

17. | attended the Adams mediation on May 26, 2009.

The Leclair Report

18.  As the Leclair Report indicates, | compared two (2) scenarios applicable in her
case. The first scenario sets out the current pension arrangements for Ms Leclair based
on her membership in HOOPP from 1989 to 1995 and 1997 to the present (and going
forward until retirement) and her limited membership in OMERS in 1997. Within this
scenario, | set out the total value of her two pensions at various dates, using as a

measure the "APV", or Actuarial Present Value of the pensions.
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19.  The second scenario sets out the total value of the two (2) pensions (the APV) at
various dates on the assumption that Ms Leclair had remained enrolled in OMERS from

1997 to the present date and in the future until retirement.

20. The purpose of using these two (2) scenarios was to consider whether Ms Leclair
had suffered a loss in being placed in the first scenario as opposed to the second. In
making the comparison, | determined that — at every age of assumed retirement or
termination | looked at — Ms Leclair would suffer no loss by having been placed in the
first scenario instead of the second. Put another way, using any of the scenarios | used,

the value of Ms Leclair's pensions have been improved. This is best summarized in the

following table:

31/12/08 $190,600 $146,000 $44,600
31/12/11 $368,800 $299,100 $69,700
30/11/17 $626,100 $398,300 $227,800
31/12/18 $656,500 $421,000 $235,500
31/01/25 $588,900 $584,700 $4,200
30/11/27 $589,700 $588,500 $1,200

21.  As this table indicates, in addition to the fact that Ms Leclair suffered no loss or
will suffer no loss under the six (6) scenarios, the value of the gain to Ms Leclair is or
will be quite variable depending on the age on which her employment ends or she

retires.
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Additional Conclusions

22. It was my opinion prior to the Adams mediation that the impact of the enrolment
in two pension plans (OMERS and HOOPP) compared to the enrolment in OMERS only
will have variable results depending on the date of retirement for Ms Leclair and that the

true results cannot be ascertained until she actually retires.

23. It remains my opinrion, as set out in the Leclair Report, that the impact of the
enrolment in two pension plans compared to enrolment in OMERS only will have

variable results depending on the date of retirement.

24. It also remains my opinion that, depending on the date of retirement of each of
the class members, some of those members will experience an increase in total value
based on their enrolment in both HOOPP and OMERS and some will experience a

decrease in the total value.

25. It remains my opinion that the only way to determine the impact of enrolment in
two pension plans instead of one plan is to calculate the value of the pension or

pensions at the date of retirement for each class member.

26. Finally, it is my opinion that the real impact to each member of enrolment in two
pension plans instead of one plan can only be determined after the death of the
member or the member’s surviving spouse, if there is an eligible surviving spouse. My
calculations are only estimates of the values of the pension benefits under current plan

provisions and current administrative practicse adopted by the plan administrator
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calculated using specific methods and assumptions. The methods and assumptions
reflect current financial conditions. The values will change as financial conditions

change. Most importantly, my calculations cannot anticipate any future changes to plan

provisions and administrative practices.

AFFIRMED BEFORE ME at the City of
Toronto, in the Province of Ontario, this
15" day of November, 2012.
Tian-Teck Go j
/// e

missiorér for taking Affidavits.
KARens Epnss CEN.
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Summary of Qualifications and Experience for
Tian-teck Go, FSA, FCIA, Consulting Actuary

PROFESSIONAL QUALIFICATIONS

Fellow of the Canadian Institute of Actuaries (1983)
Fellow of the Society of Actuaries (1983)

EMPLOYMENT HISTORY

» July 2002 to present Consulting Actuary, Scott, Go Associates Inc.

. May 1996 to June 2002 Consulting Actuary, Robertson, Eadie & Associates
. June 1987 to May 1996 Actuary / Director, Actuarial Services Branch,

Pension Commission of Ontario, Ministry of Finance
August 1975 to May 1987 Various actuarial positions, Mutual Life of Canada

WORK EXPERIENCE

Provided actuarial services to lawyers in legal proceedings and negotiations since 1987
Provided advice to unions, other employee groups and individual pension plan members in
negotiations on pension matters since 2002, including the establishment and implementation
of a supplemental employee retirement plan

Prepared actuarial reports for lawyers on pension entitlements of pension plan members,
including review of entitlements, preparation of actuarial reports on loss of pension benefits
on termination, and review of reports prepared by other actuaries

Provided advice to lawyers on actuarial and pension matters in class action lawsuits including
obtaining certification, preparing reports, reaching settlement and preparation of revised plan
documents

Reviewed pension plan actuarial reports filed with regulatory authorities prepared by other
actuaries since 1987 (for lawyers, unions and other employee groups since 2002)

Prepared pension plan actuarial reports filed with regulatory authorities from 1996 to 2002
Signed over one thousand actuarial reports on marriage breakdown as required under the
Ontario Family Law Act since 1996

Qualified as expert witness in Ontario

PROFESSIONAL INVOLVEMENT
Canadian Institute of Actuaries

Committee on Pension Plan Financial Reporting, member, 1988 to 1995

Committee on Actuarial Evidence Practice, member, 1997 to 2011

Task Force on Pension Plan Actuarial Report Content, member, 2011 to present

Actuarial Evidence Seminar, 2000, Meeting Co-ordinator

Actuarial Evidence Seminar, 2001, Speaker, Current Topics in Marriage Breakdown
Valuations

Actuarial Evidence Seminar, 2004, Moderator, Panel Discussion: The New Transfer Value
Standard

Actuarial Evidence Seminar, 2006, Speaker, Actuarial Evidence and Pension Consulting -
Where the Twain Meet and Overlap

Actuarial Evidence Seminar 2008, Moderator, Current Issues in Marriage Breakdown
Actuarial Evidence Seminar 2012, Panel Member, Panel Discussion: Experience and Issues
under Ontario’s Bill 133 Marriage Breakdown Regime
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Scott, Go Associates Inc.

4950 Yonge Streset, Suite 2200, Toronto, ON M2N 6K1
Tel: 416 568 2878, 416 585 2878 Fax: 416 585 9351

PRIVATE AND CONFIDENTIAL
November 13, 2012

Mr. Stephen Moreau

Cavalluzzo Hayes Shilton McIntyre & Cornish
Barristers & Solicitors

474 Bathurst Street, Suite 300

Toronto, Ontario, M5T 256

Dear Mr. Moreau:
Re: Ms. Dianne Leclair’s Pension Entitlements

As requested, we reviewed the information provided regarding the pension entitlements of Ms.
Dianne Leclair under the Ontario Municipal Employees Retirement System (“OMERS”) and the
Healthcare of Ontario Pension Plan (“HOOPP”). You represent Ms. Leclair and you retained us to
prepare this report. This report is prepared to provide an analysis of the effect on the pension
entitlements of Ms. Leclair at termination or retirement as a result of the change from OMERS
membership to HOOPP membership as a result of the divestiture of her employer.

In this report, we will refer to OMERS and HOOPP collectively as “the Plans”.

More specifically, you have requested that we estimate (1) the total amount of Ms. Leclair’s accrued
pension under the two above pension plans assuming termination or retirement on various different
dates as well as the Actuarial Present Value (“APV”) of the accrued pension on these dates, and (2)
the amount of Ms. Leclair’s accrued pension and APVs thereof on termination or retirement on the
same assumed dates had Ms. Leclair been able to continue to accrue pension under OMERS after the
divestiture.

We note there are virtually an unlimited numbers of scenarios that can be tested for obtaining a set of
estimates of this type, and the results will vary based on the actuarial method and assumptions used
to calculate such estimates. For the purposes of this report, we have identified the scenarios we have
selected for performing the calculations using methods and assumptions stated in this report. While
we believe the estimates presented in this report are representative of the pattern of the amounts of
pension benefits and APVs of the benefits Ms. Leclair can expect to receive from the Plans, the
numerical values of the amounts of pension benefits and APVs of such benefits will be different if
different scenarios are selected or different methods and assumptions are used. These amounts will
also be different from the actual amounts Ms. Leclair will receive from the Plans at her actual
termination or retirement.

Documents Provided

We have been provided with copies of the following documents related to Ms. Leclair’s pension
information:
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e her HOOPP Annual Statement with statement dates 1991,1994, 2000, 2001, 2006, 2007 and
from 2009 to 2011

¢ her OMERS Pension Reports from 2007 to 2011

o selected Hamilton Niagara Haldimand Brant Community Care Access Centre Payment
Statements dating from 2008 to 2010

e by email from Ms. Leclair, her hourly rate of pay from 2011 to 2014

In addition to the information provided, we also have access to the current provisions of the Plans
which are in the public domain.

Ms. Leclair is the representative Plaintiff for a class of ONA members in a Class Action against the
Government of Ontario. Ms. Susan McSheffrey is the representative for a class of OPSEU members
in another Class action. We have also been provided with a copy of the Actuarial Valuation Report
On the Value of ‘Lost’ Pension Entitlements Of Ms. Susan E. McSheffrey dated April 15, 2009
prepared by Mr. J. M. (*Mel”) Norton of J. M. Norton Consulting Inc. (the “Norton Report”). In the
preparation of this report, we also relied on the following information as stated in the Norton Report:

To determine Ms. Leclair’s pension at retirement under OMERS as a divested member, we relied on
the Norton Report which provided a description of the determination of the Average Pensionable
Earnings and Average YMPE for divested members as follows:

“1. Final Average Earnings at separation

Average Pensionable earnings are calculated over the ‘best’ 5-year period, or such
shorter period as reflects total OMERS and HOOPP service. As a ‘special status’
divested member, Ms. McSheffrey’s annual pensionable earnings are based upon her
annual earnings immediately prior to divestment, escalated by a scale based upon the
lower of the year-over-year increase in (a) the Average Industrial Wage or (b) the
Consumer Price Index. Her pensionable earnings are not based upon her factual
earnings as applicable under HOOPP or for ‘active’ OMERS members. Her factual
earnings are significantly higher.

The increase to earnings for years 2004 (1.94%) and 2005 (1.66%) was based on the
year-over-year increase in the Average Industrial Wage. The increase to earnings for
years 2006 (3.36%) and 2007 (0.70%) was based on the year-over-year increase in
the Consumer Price Index. The increase to earnings for years 2008 (1.99%) and 2009
(2.51%) is now known, and was also based on the year-over-year increase in the
Consumer Price Index.

2. Average YMPE at separation

The Average Yearly Maximum Pensionable Earnings (“YMPE”, under the Canada
Pension Plan) is calculated over the ‘last’ 5 calendar years, but like pensionable
earnings, as a ‘special status’ divested member, Ms. McSheffrey’s annual YMPE is
based upon the annual YMPE immediately prior to divestment, escalated consistently
the lower of the year-over-year increase in (a) the Average Industrial Wage or (b) the
Consumer Price Index.. The average YMPE is not based upon her factual YMPE as
applicable under HOOPP or for ‘active’ OMERS members. The factual YMPE are
slightly higher each year. Average YMPE cannot exceed ‘final average earnings’;
however, this limit is not relevant to Ms. McSheffrey.”
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History of Employment and Pension Plan Membership

We note we had not been provided with a copy of all annual statements from the Plans for all the
years Ms. Leclair had been a member of the Plans. We were thus not able to obtain a complete
history of Ms. Leclair’s employment and pension plan membership under the Plan. However, based
on the information available from the documents provided, with additional clarification from Ms.
Leclair, we have prepared this report on the assumption that the following history of employment and
pension plan membership are accurate. ’

¢ hired by Port Colborne Hospital on November 20, 1984

e became a member of HOOPP on January 1, 1989

e Ms. Leclair was employed as a part-time employee while employed by Port Colbourne
Hospital

¢ hired by Niagara Community Care Access Centre "(now amalgamated into the Hamilton
Niagara Haldimand Brant Community Care Access Centre on May 30, 1995 on a part-time
basis and became a deferred vested member of HOOPP as a result of the change in
employment

e Ms. Leclair became a full time employee in 1997 and became a member of OMERS on April
7, 1997 and has been employed on a continuous full time basis since that date

o for Ms. Leclair, the date of divestiture was July 1, 1997

e asaresult of the divestiture Ms. Leclair became a member of HOOPP on July 1, 1997

e Ms. Leclair’s service as a member of HOOPP while an employee of Port Colborne Hospital
is to be included in the calculation of her eligible service and contributory service under
HOOPP at the time of termination or retirement

Although the information in the documents provided to us is incomplete, all the dates stated above
are consistent with the information contained in these documents.

We note the findings of this Report would not be invalidated if the actual dates of the events
are slightly different from the dates assumed in the Report.

Entitlement under HOOPP for Port Colborne Hospital Employment

We note that if the divestiture had not occurred, Ms. Leclair would have been entitled to a deferred
vested pension from HOOPP for her Port Colborne Hospital employment. Information provided
indicates that she accrued three years and 12.05 weeks of contributory service for this employment.
We do not have all the information required to perform an exact calculation of this entitlement. In
fact, we do not have the actual plan provisions of HOOPP in effect as at March 1997. The estimates
as contained in this section of the Report were calculated based on information contained in her
HOOPP annual statements of 1994 and 2000.

Ms. Leclair’s average earnings for the calculation of her HOOPP pension were $42,159 and $47,754
in her 1994 and 2000 annual statements, respectively. We estimated her average earnings as at
March 31, 1997 to be $44,176 by geometric interpolation from her average earnings in her HOOPP
statements of 1994 and 2000. We believe our estimate is reasonable for the purpose of this report
because the average annual increase of her average earnings was only about 2.1% per annum from

5)
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1994 to 2000 and we have clarified with Ms. Leclair that her starting hourly rate at CCAC Niagara
was “approximately the same” as her final hourly rate at Port Colborne Hospital.

From the estimated average earnings, we estimated her accrued annual lifetime pension of $2,281
and a bridge benefit of $574 payable to her attainment of age 65 years as at March 31, 1997.

We have also estimated the accrued pension, adjusted for indexation provided under HOOPP, to be
$2,774 and $2,876 as at December 31, 2008 and December 31, 2011, respectively. We have also
estimated the accrued bridge benefit, adjusted for indexation to be $698 and $724 as at December 31,
2008 and December 31, 2011, respectively. We used the actual rates of indexation provided under
HOOQPP to obtain these estimates.

As a deferred vested member, Ms. Leclair would be eligible to commence to receive this pension on
an unreduced basis on her attainment of 60 years of age. If Ms. Leclair elects to receive this pension
at age 55, the pension payment would be reduced by 30%.

Information on her CCAC Niagara Employment Used in the Preparation of this Report

For the purpose of this analysis, we used the following data as provided (or stated as an assumption)
with respect to her CCAC Niagara employment:

Date of birth: November 25, 1962
Spouse date of birth: September 23, 1960
Date joined OMERS: April 7, 1997

Date OMERS Service Divested (assumed): July 1, 1997

Date HOOPP Service Commenced (assumed): July 1, 1997
OMERS credited service as at December 31, 2011: 0.167 years
OMERS qualifying service as at December 31, 2011: 14.75 years
HOOPP contributory service as at December 31, 2011: 17.723462 years
HOOPP contributory service as at December 31, 2011: 17.723462 years
HOOPP eligible service as at December 31, 2011: 23.000000 years

It should be noted that the HOOPP service shown above, taken from the 2011 annual statement,
includes the Port Colborne Hospital service. We note the spouse’s date of birth was provided to us
directly by Ms. Leclair.

We have also been provided with the following information on Ms. Leclair’s contributory earnings
and hourly rate of pay as well as the deemed AYMPE' for the calculation of her pension
entitlements:

' YMPE is the amount of earnings, defined by the Canada Pension Plan, on which benefits from the Canada
Pension Plan (“CPP”) are based. The CPP the YMPE averaged over the five years ending in the year of retirement
(“AYMPE”) is used to calculate the retirement pension under CPP. AYMPE or some variation thereof is often used
in the benefit formula in many pension plans, including both HOOPP and OMERS. For divested members,
however, the actual AYMPE is not used. The deemed AYMPE is used instead.
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OMERS Deemed AYMPE E?e?fz HOOPP
Contributory for OMERS An g Hourly
. ) nualized
Earnings pension Earnings rate of pay
2007 47,376 40,772 64,001
2008 48,320 41,556
2009 49,532 42,405 69,171
2010 49,717 43,153 71,509
2011 50,516 43,772 73,607 42.27
2012 42.27

The OMERS contributory earnings and the deemed average YMPE for the calculation of OMERS
pension are taken directly from the OMERS pension reports.

We estimated the 2012 OMERS contributory earnings and the deemed YMPE for the calculation of
OMERS benefits from the formula for indexation obtained from the OMERS website and
information on Consumer Price Index from the Bank of Canada website.

We have not been provided with Ms. Leclair’s 2008 HOOPP annual statement, we estimated her
HOOPP average earnings from her average earnings in 2007 and in 2009 by linear interpolation.

HOOPP annual pension statements do not contain information on contributory earnings on an annual
basis. We estimated the annual HOOPP contributory earnings for future years from the hourly rate
of pay as shown in the latest Champlain CCAC Payment Statement in a calendar year provided to us
assuming 35 hours per week.

We have been informed by Ms. Leclair of her hourly rate of pay in 2012 and that the hourly rate of
pay will not be increased until 2014.

We have also been provided with the information on her contributions with interest. In particular, the
following information on contributions with interest was used in our analysis:

OMERS HOOPP
December 31, 2007 546 52,379
December 31, 2008 563 59,345
December 31, 2009 66,501
December 31, 2010 73,706
December 31, 2011 600 81,007

If any of the data as stated above is incorrect this report will have to be revised. However, as
previously noted, findings of this Report would not be invalidated if the actual dates of the events are
slightly different from the dates assumed in the Report.

For the purpose of this report, we used a Calculation Date of December 31, 2011, the last day of the
year immediately preceding the date this report is prepared.
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Scenarios Tested

Consistent with your request, and taking into consideration Ms. Leclair’s HOOPP entitlements for
her Port Colborne Hospital employment, we have prepared this report under the two scenarios:

(1) the total amount of Ms. Leclair’s accrued pension and the APV thereof under the Plans under
the current arrangement, namely, a pension from OMERS as a special active member with
0.167 years of credited service as a result of the divestiture and a pension from HOOPP for
her service after July 1, 1997.

(2) the amount of Ms. Leclair’s accrued pension and APVs thereof assuming all her service
under CCAC Niagara were accrued under OMERS. Under this scenario, Ms. Leclair is also
entitled to a deferred pension under HOOPP for her Port Colborne Hospital employment.

Plan Provisions applicable to this analysis

Attached as Appendix I is a summary of plan provisions for OMERS as applicable to the preparation
of this analysis.

Attached as Appendix II is a summary of plan provisions for HOOPP as applicable to the preparation
of this analysis.
Methods and Assumptions

For the purpose of this report, we have calculated Ms. Leclair’s accrued pension and the APV of her
pensions assuming the following dates of termination or retirement:

Date Rationale for date selection

December 31, 2008 The Calculation Date used in the Norton Report

December 31, 2011 The Calculation Date of this report being the immediate
yearend preceding the date this report is prepared

November 30, 2017 The earliest retirement date available to Ms. Leclair under
the Plans (with a reduced pension)

December 31,2018 The earliest unreduced retirement date under HOOPP

January 31, 2025 The earliest unreduced retirement date under OMERS

November 30, 2027 The normal retirement date under the Plans

Where Ms. Leclair was not entitled to an immediate pension at the time of termination, for the
purpose of this report we calculated the APV based on the assumption that Ms. Leclair elected the
deferred pension option on termination. We calculated the APV of her pension, as at the date of
termination, as the higher of the APV of a pension commencing on her earliest reduced retirement
date and the APV as at the date of termination of her pension at her earliest unreduced retirement
date of the plan where Ms. Leclair would receive a greater portion of her retirement pension (age 60
under current terms and age 65 if all her pension were accrued under OMERS). We took into
consideration the requirement under the Ontario Pension Benefits Act that the APV of a reduced
pension cannot be lower than the APV of the deferred pension payable from the normal retirement
date. We did not take into consideration the possibility of Ms. Leclair electing an option to
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commence receiving the pension at any other date other than the two dates as described. The APV
calculated on this basis is not the same as the commuted value Ms. Leclair would have received
had she terminated her membership under the Plan and elected to transfer the commuted
value of her entitlements out of the Plan. We do not have all the information required to calculate
the actual commuted value Ms. Leclair would have received. We believe the APV as calculated is
adequate and appropriate for the purpose of this report.

Where Ms. Leclair has the option to elect an immediate pension on the date of termination, for the
purpose of this report, we assumed Ms. Leclair will elect either an immediate pension or a deferred
pension commencing at her earliest unreduced retirement date under the plan from which Ms. Leclair
would receive the greater portion of her retirement pension. We calculated the APV of her pension
as at the assumed date of termination or retirement as the higher of the APV of the immediate
pension or the deferred pension as described. We did not take into consideration the possibility of
Ms. Leclair electing an option to commence receiving the pension at any dates other than the two
dates as described.

For the purpose of determining the spousal benefits provided under the Plans, we used the
information on Ms. Leclair’s spouse as provided.

Methods and Assumptions assuming termination prior to 2012

For assumed termination as at December 31, 2008 and December 31, 2011, we estimated Ms.
Leclair’s accrued pension based on the information available to us (including estimates, where
necessary, as stated in this report). We believe our estimates of Ms. Leclair’s accrued pension as of
these assumed termination dates would be very close to Ms. Leclair’s accrued pension had she
actually terminated her membership under the Plan on these assumed termination dates.

There is no prescribed approach for the calculation of the APV of such benefits on the basis as
described in this report. For the purpose of this report, where applicable, we calculated the APV of
the pension benefits based on the methods and assumptions prescribed by Section 3500 Pension
Commuted Values of the Standards of Practice of the Canadian Institute of Actuaries Effective
February 1, 2005 Revised May 1, 2006; December 8, 2008; March 26, 2009; June 3, 2010 (the “CV
Standard”). Where the assumed date of termination is a date in the past, we used the methods and
assumptions prescribed by the CV Standard as applicable to that particular date using the assumed date of
termination as the Valuation Date.

Specifically, for assumed termination on December 31, 2008, we used sex distinct mortality rates equal
to the UP-94 Table projected forward to the year 2015 using mortality projection Scale AA (UP-
94(@2015). For assumed termination on December 31, 2011, we used sex distinct mortality rates
equal to the UP-94 Table with generational projection using mortality projection scale AA.

We used the following effective interest rates:

Assumed termination Non-indexed rates Fully indexed rates

date First 10 years | After 10 years | First 10 years | After 10 years
December 31, 2008 3.75% 5.25% 2.5% 3.25%
December 31, 2011 2.6% 4.1% 1.3% 1.6%

9
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For the purpose of determining the APVs of the benefits, the implied inflation rates used to estimate
the increase in the benefits are 1.22% for the first 10 years and 1.94% thereafter for assumed
termination on December 31, 2008 and 1.28% for the first 10 years and 2.46% thereafter for assumed
termination on December 31, 2011, calculated based on the relationship between the fully indexed
rates and the non-indexed rates.

Methods and Assumptions assuming retirement at a future date

There is no prescribed approach applicable to the determination of either the accrued pension
assuming retirement on a future date or the APV of the benefits on the basis as described in this
report. For the purpose of this report, we estimated the amounts of future accrued pension and the
APVs of such benefits using the following method and assumptions.

For the purpose of this report, where applicable, we calculated the APV of the pension benefits based
on methods and assumptions prescribed by the CV Standard. However, since the assumed date of
termination is a day in the future, we used the methods and assumptions prescribed by the CV Standard as
applicable on December 31, 2011, the Calculation Date of this report. Specifically, we used sex distinct
mortality rates equal to the UP-94 Table with generational projection using mortality projection
scale AA.

We first calculated the APVs of the accrued benefits as at the various assumed retirement
dates. For the sake of comparability of the APVs of the pension at the various assumed
retirement dates, we then discount the APVs of the pension benefits as at the assumed
retirement dates to the Calculation Date of December 31, 2011 with interest.

We used an effective annual interest rate of 2.6% for the first 10 years after December 31, 2011 and
3.25% thereafter to determine “non-indexed rates” and we used an effective annual interest rate of
1.3% for the first 10 years after December 31, 2011 and 1.6% thereafter to determine the “fully
indexed rates” for calculating the APVs at the assumed dates of retirements. For the purpose of
determining the APV of the benefits, the implied inflation rates used to estimate the increase in the
benefits 1.28% for the first 10 years after December 31, 2011 and 2.46% thereafter, calculated based
on the relationship between the fully indexed rates and the non-indexed rates.

For the purpose of estimating Ms. Leclair’s accrued pension at assumed future retirement dates, we
projected Ms. Leclair’s annual pension based on the following assumptions:

* Ms. Leclair’s pensionable earnings and the YMPE under the Canada Pension Plan will
increase in future years by 1% above the implied inflation rates as stated above. This
assumption is consistent with the CV Standard where increases in pensions are related to an
average wage index. In other words, we assumed the increase in Ms. Leclair’s future salary
will be comparable to the increase in the average salary in Canada

* The Plan provisions in effect as at December 31, 2011 (taking into consideration future plan
amendments known as at that date but coming into effect at a later date) will remain
unchanged in the future

» The provisions of the Canada Pension Plan affecting the calculation of pension benefits under
the Plan in effect as at December 31, 2011 will remain unchanged in the future

» For the purpose of estimating Ms. Leclair’s pension at retirement from OMERS as a divested
member, we assumed both Ms. Leclair’s deemed salary and the deemed YMPE will increase
in the future at the assumed inflation rates as described above.
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Assumption on Plan provisions (for all assumed dates of termination and retirement)

For HOOPP, for pensions accrued before 2006 the plan provides for automatic increases for pensions
payable to deferred vested and retired members that reflect 75% of the full increase in the Consumer
Price Index (“CPI”), up to a maximum increase in CPI of 10%, for periods both prior to and after
retirement. The plan was amended in 2004 such that no automatic increases will be provided to
benefits accrued after 2005.

It should be noted that in addition to the automatic increases, HOOPP had on occasion, most recently
in 1998 and 2002, provided ad hoc “catch up” cost of living adjustments to deferred vested and
retired members. The effect of these catch up adjustments was to increase pensions to the amounts
they would be if they had been increased at 100% of the full increase in CPI for each year instead of

75%.

For the years 2007 to 2012 no ad hoc adjustment was granted for benefits accrued before 2006, and
an ad hoc increase of 75% of the increase in CPI was granted every year up to 2012 for benefits
accrued after 2005.

For the purpose of this report we assumed all pension benefits under HOOPP are indexed at 75% of
the full increase in CPI both before and after retirement.

Since 1999, all OMERS benefits (including benefits accrued before 1999) are contractually
guaranteed to increase at 100% of the increase in CPI. The plan was amended in 2011 such that no
automatic increase will be provided to benefits accrued after 2013 during the deferred period. This
amendment does not affect the results presented in this report of any scenarios selected for the
purpose of this report.

Annual Pension at Retirement

We estimated, based on information as described and assumptions as stated, Ms. Leclair’s annual
pension and APV thereof as at the various assumed date of termination and retirement as follows:

(Under all scenario values based on assumed termination with deferred pension for assumed
termination dates in 2008 and 2011, assumed retirement with immediate pension for other assumed
dates)

t .
1* Scenario, Current Arrangement

Pension under OMERS as a special active member

unreduced
age at lifetime early
assumed date  termination  pension retirement APV of
of termination or plus bridge reduction lifetime pension
or retirement  retirement bridge included factor pension bridge benefit
31/12/08 46.10 155 46 75.0% 70 46 1,000
31/12/11 49.10 164 49 75.0% 74 49 1,500
30/11/17 55.02 180 54 53.3% 42 54 1,300
31/12/18 56.10 182 55 58.8% 52 55 1,400
31/01/25 62.18 200 61 100.0% 139 61 1,900

30/11/27 65.02 214 64 100.0% 150 1,600
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All pension under HOOPP
(including both Port Colborne Hospital and CCAC Niagara Employment)
age at early

assumed date  termination  unreduced retirement APV of

of termination or lifetime unreduced  reduction lifetime pension

or retirement  retirement pension bridge factor pension bridge benefit

31/12/08 46.10 16,400 3,207  deferred 16,400 3,207 189,600
31/12/11 49.10 21,903 4,189  deferred 21,903 4,189 367,300
30/11/17 55.02 31,543 6,470 97% 30,597 6,276 624,800
31/12/18 56.10 33,789 6,933 100% 33,789 6,933 655,100
31/01/25 62.18 48,935 10,152 100% 48,935 10,152 587,000
30/11/27 65.02 58,703 100% 58,703 588,100

2nd Scenario, All Post 1997 Pension Accrued under OMERS

Deferred Pension under HOOPP
(Port Colborne Hospital Employment)

age at
assumed date ge al
termination

of termination lifetime

. or X
or retirement . €nsion
retirement p

31/12/08 46.10 2,774 698 32,500
31/12/11 49.10 2,876 724 48,800
30/11/17 55.02 3,069 772 49,200
31/12/18 56.10 3,098 780 49,200
31/01/25 60.02 3,219 810 47,100

unreduced APV of
unreduced .
pension

bridge benefit

OMERS
(All Post 1997 Pension Accrued under OMERS)
unreduced early
assumed date age at lifetime retirement APV of
of termination  termination or  pension plus bridge reduction lifetime pension
or retirement retirement bridge included factor pension bridge benefit
31/12/08 46.10 15,537 3,344  deferred 15,537 3,344 113,500
31/12/11 49.10 21,591 4,562 deferred 21,591 4,562 250,300
30/11/17 55.02 33,098 7,452 53.33% 10,201 7,452 349,100
31/12/18 56.10 35,688 8,023 58.75% 12,944 8,023 371,800
31/01/25 62.18 53,224 12,319  100.00% 40,905 12,319 537,600

30/11/27 65.02 64,467 14,533 100.00% 49,934 541,400



November 13, 2012 Scott, Go Associates Inc.
Page 11 '

Comparison

APV
pension if
APV of all post
assumed APV of total APV of 1997
date of age at OMERS pension deferred pension
termination  termination pre- APV of under pension APV of accrued
or or divestiture HOOPP current under OMERS under
retirement  retirement _  pension pension terms HOOPP pension OMERS difference

31/12/08  46.10 1,000 189,600 190,600 32,500 113,500 146,000  (44,600)
31/12/11  49.10 1,500 367,300 368,800 48,800 250,300 299,100  (69,700)
30/11/17  55.02 1,300 624,800 626,100 49,200 349,100 398,300 (227,800)
31/12/18  56.10 1,400 655,100 656,500 49,200 371,800 421,000 (235,500)
31/01/25  62.18 1,900 587,000 588,900 47,100 537,600 584,700 (4,200)
30/1127  65.02 1,600 588,100 589,700 47,100 541,400 588,500 (1,200)

Factors not taken into consideration

The following factors were not taken into consideration in the preparation of this report:

Required emplovee contributions

We have not taken into consideration the effect of the difference between the required member
contributions under the two plans.

Since 2004 the required member contribution rates for OMERS are as follows:

Contributory 5004 2005 2006 2007 2008 2009 2010 2011 2012
earnings

Up to YMPE 6.00% 6.00% 6.50% 6.50% 6.50% 6.30% 6.40% 7.40% 8.30%
Over YMPE 8.80% 8.80% 9.60% 9.60% 9.60% 9.50% 7.00% 10.70% 12.80%

Since 2004 the required member contribution rates for HOOPP are 6.9% for contributory earnings up
to YMPE and 9.2% for contributory earnings in excess of YMPE,

We do not have sufficient information to perform an exact analysis on the effect of the difference in
required employee contributions with interest. However, we note that the required contribution rates
were reasonably comparable between the two Plans from 2004 to 2010 and the required contribution
rates for OMERS are significantly higher than HOOPP beginning 2012. If required member
contributions were taken into consideration for future years, the difference between the resulting
values of Ms. Leclair’s pension under current arrangement when compared with the value assuming
all pension were accrued under OMERS would be increased, all assuming current contribution rates
will remain unchanged for future years.

50% Rule

Under the Ontario Pension Benefits Act, the required member’s contributions with interest accrued to
the date of separation cannot provide for more than 50% of the commuted value of the member’s
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pension at the time of termination or retirement. We do not have sufficient information to perform a
detailed analysis on the effect of the 50% rule. However, based on our estimate of the APVs of Ms.
Leclair’s pension benefits under the various scenarios, we believe the application of the 50% rule
would likely only affect the value of Ms. Leclair’s benefits assuming termination on December 31,
2008. Ibelieve the difference as shown in the report would be greater if the 50% rule were taken into
consideration.

I do not believe the application of the 50% rule would affect the differences as shown in this report
for other assumed dates of termination or retirement.

Caveats

We caution you that the APVs as presented in this report are the APVs of a series of contingent
payments calculated based on specified actuarial assumptions selected according to accepted
actuarial practice. The values presented above are sensitive to the methods and assumptions adopted.
The actual APV of the accrued benefits at the time of actual termination or retirement will be
different from the APVs shown in the report.

We believe that the values in this report represent reasonable estimates of the APVs of Ms. Leclair’s
pension entitlements under the various scenarios calculated based on the information provided and
using the methods and assumptions as stated in this report. We caution you that there may be other
equally valid alternate methods and assumptions which may result in values significantly different
from these values.

We caution you that the APVs for termination and retirement at a future date shown in this report are
calculated based on the current provisions of the Plans. The APVs at the time of actual termination
or retirement would be different if the provisions of the Plans were amended after the Calculation
Date.

We caution you that the APVs shown in this report are calculated in accordance with the methods
and assumptions as stated in this report. In accordance with the method used in this report, the
economic assumptions are selected to reflect financial conditions as at the Calculation Date. If the
same method is used, and a different Calculation Date is selected, the economic assumptions used
will likely be different, as a result the APVs will most likely be different.

We caution you that the accrued pension at the assumed future date of termination or retirement as
presented in this report is calculated based on current provisions of the Plans and based specified
actuarial methods and assumptions adopted. The values presented above are sensitive to the methods
and assumptions adopted. The actual accrued pension at the actual date of termination or retirement
will be different from the accrued pension as shown in the report.

We have not adjusted for any contingency not specifically set out in this report. In particular, we
have not considered the effect of income tax in our calculations. However, we believe this is
appropriate because we have been requested to estimate the difference in APVs of payments from
registered pension plans at particular assumed date of termination or retirement.

We have also not taken into consideration the probability of death or termination before assumed
termination or retirement. However, we believe this is appropriate because we have been requested
to estimate the values at particular assumed dates of termination or retirement.
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Subject to the qualifications explicitly stated in this report, I have calculated the values presented in
this report in accordance with accepted actuarial practice.

I have prepared this report in compliance with accepted actuarial practice where accepted actuarial
practice exists.

This report has been prepared to comply with the Practice-Specific Standards for Actuarial Evidence
of the Canadian Institute of Actuaries. It is my opinion that the assumptions and methods for which I
have taken responsibility are appropriate in the circumstances of this case and for the purposes of this
report.

While I believe this report to be sufficient for your purposes, I am available to provide additional
calculations or to answer any questions regarding the report, should my assistance be required.

If you have any questions or require further information, please call me at 416 568 2878

Respectfully submitted,

Scott, Go Associates Inc.

Tian-teck Go 9/(

Fellow, Canadian Institute of Actuaries



Appendix I: Summary of Plan Provisions of
Ontario Municipal Employees Retirement System as Applicable to this Analysis

The plan provides for a pension equal to 2% of highest average earnings multiplied by
credited service. The plan also provides for an offset at age 65 equal to 0.675% of the lesser
of the average Year’s Maximum Pensionable Earnings (“YMPE”) and the highest average
earnings, multiplied by credited service. The highest average earnings is the highest average
of the member’s annualized earnings during any five consecutive years of plan membership
for which the member accrued contributory service. The average YMPE is calculated using
the five-year average of the YMPE ending in the year of retirement.

Normal retirement age is 65 years.

The Plan provides for unreduced early retirement between ages 55 and 65 if the following
conditions are met:

. the sum of the member’s age and the member’s qualifying service at the date of
termination (or credited and eligible service) equals to 90;
. 30 years of qualifying service at the date of termination

where age and qualifying service are measured in full years and months at time of pension
commencement.

For members retiring with employment and for benefit accrued before 2013 for deferred
member, the Plan also provides for reduced early retirement between ages 55 and 65. The
early retirement pension would be reduced by 5% multiplied by the least of:

. 65 less the member’s age;

o 90 less the sum of the member’s age and the member’s qualifying service at the date
of termination (or credited and eligible service); or
. 30 less the member’s qualifying service at the date of termination (or credited and

eligible service),
where age and qualifying service are measured in full years and months at time of pension
commencement. The 5% per year reduction is prorated for part years.

Early retirement subsidies are not available to deferred vested members for benefits accrued
after 2012. {{The provision is there, but it was not used in the actual calculation because
even with indexing the deferred pension at 65 has a lower value than the immediate reduced
pension. }}

For death before retirement, a vested member is entitled to the commuted value of the
benefits. For death after retirement, the eligible spouse is entitled to 66%3% of the lifetime
pension the member is receiving at date of death.

The Plan provides for automatic increases for pensions payable to terminated members that
reflect 100% of the full increase in the CPI over time, for periods both prior to and after
retirement for benefits accrued before 2013. For benefits accrued after 2012, the Plan
provides for automatic increases for pensions payable to terminated members that reflect
100% of the full increase in the CPI over time, for periods after retirement only.



Appendix II: Summary of Plan Provisions of
Hospitals of Ontarie Pension Plan as Applicable to this Analysis

The plan provides for a pension equal to 1.5% of average annualized earnings up to the
average YMPE plus 2.0% of average annualized earnings above the average YMPE,
multiplied by contributory service. For members who retire with at least two years of
membership, the plan also provides for a bridge benefit equal to 0.5% of average annualized
earnings up to the average YMPE, multiplied by contributory service, should the member
retire with an unreduced pension prior to age 65. The average annualized earnings is the
highest average of the member’s annualized earnings during any five consecutive years of
Plan membership for which the member accrued contributory service. The average YMPE is
the average of the YMPE in the three years immediately preceding the date of determination.

For members with an eligible spouse, the normal form of pension is a joint and 60% survivor
annuity.

If the pension commencement date precedes the earlier of the date the member attains age 60,
completes 30 years of early retirement eligibility service, or the date the member becomes
totally and permanently disabled, then her registered lifetime pension will be reduced
according to the following table:

Ageb5 Ageb56 Age57 Ageb58 Ageb59  Age 60+
2t0 14 70.00% 76.00% 82.00% 88.00% 94.00% 100.00%

15 77.50% 82.00% 86.50% 91.00% 95.50% 100.00%
16 79.00% 83.20% 87.40% 91.60% 95.80% 100.00%
17 80.50% 84.40% 88.30% 92.20% 96.10% 100.00%
18 82.00% 85.60% 89.20% 92.80% 96.40% 100.00%
19 83.50% 86.80% 90.10% 93.40% 96.70% 100.00%
20 85.00% 88.00% 91.00% 94.00% 97.00% 100.00%
21 86.50% 89.20% 91.90% 94.60% 97.30% 100.00%
22 88.00% 90.40% 92.80% 95.20% 97.60% 100.00%
23 89.50% 91.60% 93.70% 95.80% 97.90% 100.00%

24 91.00% 92.80% 94.60% 96.40% 98.20% 100.00%
25 92.50% 94.00% 9550% 97.00% 98.50% 100.00%
26 94.00% 9520% 96.40% 97.60% 98.80% 100.00%
27 95.50% 96.40% 97.30% 98.20% 99.10% 100.00%
28 97.00% 97.60% 98.20% 98.80% 99.40% 100.00%
29 98.50% 98.80% 99.10% 99.40% 99.70% 100.00%
30 100.00% 100.00% 100.00% 100.00% 100.00% 100.00%

Inflation Protection

Pensions, deferred pensions, and suspended pensions for contributory service up to
December 31, 2005 are subject to annual indexing at the rate of 75% of the increase in the
Consumer Price Index, up to a maximum annual pension increase of 10%. The aggregate of
all pension increases shall not exceed 100% of the preceding years’ rates of increase in the
CPI up to a maximum CPI increase of 10% per year.

Pensions, deferred pensions, and suspended pensions for contributory service after December
31, 2005 are not subject to automatic indexing. Nevertheless, indexing may be provided on
such benefits for service after December 31, 2005 on an ad hoc basis, at the rate of up to
100% of the increase in the Consumer Price Index, subject to a maximum total annual
increase of 10%.

Ss

[l

(



Tab 3



This is Exhibit “3” referred to
in the Affidavit of Tian-teck Go

Sworn this 15% day of November, 2012.
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1. My name is TIAN-TECK GO. 1 live at Toronto, in the Province of Ontario.

2. | have been engaged by or on behalf of Dianne Leclair to provide evidence in

relation to the above-noted court proceedings.

3. | acknowledge that it is my duty to provide evidence in relation to this proceeding

as follows:

(a)  to provide opinion evidence that is fair, objective and non-partisan;

(b)  to provide opinion evidence that is related only to matters that are within
my area of expertise; and

(c)  to provide such additional assistance as the court may reasonably require,
to determine a matter in issue.

4. | acknowledge that the duty referred to above prevails over any obligation which |

may owe to any party by whom or on whose behalf | am engaged.

oute Nowpmbe (€, 20(2- W‘WQ/

Signature v

{C0595195.1}
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Statement based on information as of  January 1992
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- Contributions with
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LECLAIR DIANNE #

PORT COLBORNE GEWERAL
HOSPITAL

PORY COLBORNE 163-~713

S5IN: 479-000-713 ( Q1)

This statement is based on information supplied by your employer. ¢ estimates only and are not guaranteed.
Entitlements are governed by the Plan Text and applicable pension legislation. The funded rvatio of the Plan is 1.
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T Gevernment Pensions
. o vou conitibuted (o the Canada Pension Plan (CPP) or the Quebec Pension Plan (QPP),
. vou will be entitled to « pension from these plans in addition to vour HOOPP pension. ‘The
amount of your CPP/QPP retirement pension will depend on your carnings level and the
oumber of years you have contributed to the plans. The maximum retirement benefit for
contrihutors retiring in 1992 avage 65 is $6306.11 per month.
tin addition, most Canadians who reach age 65 cun‘cntly receive Old Age Security. The
amount of this pension depends on the number of years you have been a Canadian resident.
The maximum hasic Old Age Security pension {or Canadian residents who reach age 65 in
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For more information on governmeni pensions, contact Health and Welfare Canada,
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Personal investments may include income generated by savings, registered retirement
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1994 Annu

For the year ending Dec, 31, 1994

1. Personal Information

Date of birth: Nov 25 1962 . -
Attained age: 32 Proven: Y

EOR 163-97 (230) Employment date: Nov 20 1984
Leclair Dianne M - Plan membership date: Jan 01 1989

. Port Colborne General Date vested: Jan 011991
Hospital . Normal retirement date: Nov 30 2027
Port Colborne

Earliest date for unreduced pension: Jan 01 2019
Earliest date for full bridge benefit: Nov 25 2017
Spouse: Leclair, Brent G

SIN: 479-000-713,(1) Beneficiary: **Multiple?*
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Your Hospitals of Ontario Pension Plan (H0CPP) Annual
Statement summarizes the contributions you have made
to the Plan and provides a “snapshot” of the benefits that
can be expected upon retirement, termination, disability
or death. Key terms that appear on your statement 4re
explained below. For additional information, refer to the
enclosed guidebook, Your 1994 Annual Pension Suminary.

Average earnings:
The average of your basic wages or salary for the five best
consecutive years of Plan membership when your earn-
ings were at their highest. Basic wages and salary do not
include special eartiings such as overtime pay or *per-
centage in lien.” If you work part time, average earnings
are based on your full-time equivalent earnings (what
have:earned during:the year-had you worked .
the same basic rate of pa IR
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rstanding Your Annual Stateme:

+ s payableas
. oron an‘imrédiiced basis-asearly as.age.60.

L.

Contributory service:

The number of years and part years, measured in weeks,
you've contriputed to HOOPP. It includes any service
credited while you were disabled (as defined by the
Plan), transférred in from another pension plan, or pur-
chased using HoOPP’s buyback feature. If you work part -
time, your cantributory service will be prorated.

Date vested:
The date youlbecome entitled to benefits under the Plan.

Deferred pension: ,
If you terminate with two or more years of Plan member-
ship, you can choose a deferred pension. A deferred
pension — a basic pension, excluding bridge benefits —

s early as:age 55, usually with a reduction,
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FOR THE YEAR ENDED DECEMSBER 31, 2000

"52000 AnnuaiStatement | T s

. Toropto, Umadn M35C 382

. ) Tele’b'hone:<416.3.§9.9212
1 'Personal quormatwn 2 S e R cL TFee Lae‘?;ai;izig
. S . Facsimile: 416,369,
e I S}N 479'090*713 (2) clienlsewicas@hoovq.cm-

. ) - Date of birth: "Noy: 25 1962 W';!i's'he:'wwhoopp.com
: S ‘7‘255:':'(25924)‘ © . Atfainedage: 38 Proven: N* T .
ALedalr Dxarme M- , . Eniployment date: Nov 20'1984. °
. .COMMUNETY C ARE ACCESS S ' . ‘Plan memberslnp date:- ]an ot 1989
. CENTRENIAGARA - . . Date vested: Jan 011991~ - - :
S NIAG ARA—ON THE LAKE, ., - . Noimal retirement date: Nov: 302027

. Earliest date for unreduced pénision: J'an 012019
Quilifying spouse: ‘See Guide . . .
: Named benefmary *’*Multxple**

S e e st g o e e

:2"""(:301“1‘:’:""1%&

arnings and.Servie Conmbutwns o Conmbatom Service
"As'of Dec, 31; 1999 R $ 14,950:27 (with mterest) 5 year(s) & '38.82 week(s)
Contnbunons n‘2000. - - 1,2'28.87 o - Oyear & 51.80 week(s)
Interest earned:in 2000 R~ X " :
Contributions and service'as of Dcc 3, 2000 L 817523 (thhmterest} % year(s) & '38.62 week(s)

Updated' averagc annuahzed earnmgs as. of Dec 3, 2000 $ 47 754

3, Beneflts on Renrement

Based on your. cirrent semce? a rage annuahzed eammgs, and’ other factors, and- assummg you contribute to
the Plar for 52-weekseath' yeat il retirement and meet all eligibility. reqmrements, your estimated monthly
benefitsand the ct:-mmu _d i of those Benefits would ber

. 'AMontbly Bgszc Montbly o Commated. "
Sk .- osLifetime Pension: - Bridge. Benefit  Valne
A ‘Dec 01 2017 8 4,465. . $355 . $327,905
€0, . s Dcc 012022 - $1,835 § 445. ’ $ 361,300
65 P ’Dec 012027 " °$ 2,155 - "N/A $ 357,505

 The normal form of pension includes 2 60. per cent survivor benefit if you have a. quahfymg spouse For other
benefn; optxons, refer to the enclosec{ annual staternent booklet, .

Ageczt :: )
' Retirement "

4. Beneflts on ’I’ermmauon of Plan Membershlp

Hyou tériminate Plan mémbersh p before 2ge. 65, you will be: entitled: to a deferred pensxon. For example, i
yotihad termmated’?fam miembershiip on Dec. 31, 2000, and'were o begin collecting that deferred pension at;

+ age’53, yow'd receive a monithily basic liferime pénsion of § 300 and-a monthly bridge benefit of $70 -

+-age 60; you'd receive a'mont hly basic lifetime pension. of $:430 and a monthly bndge beneﬁt of $ 100

. 65, eceive’a monthly basic hfetune pension of { $430 ¢

of 3 rred-porsiony yowT "ﬁeabxmtmféfﬂre“mﬁféd‘"ﬁﬁé‘mr pensmn strvothe
pensmn pian of| anothef employer or, up until you turn age 55, to a locked-in rétirement savings vehicle. In
addition to-a-deferred. pénsion or commuted value transfer; you may ‘be entitled to refundable contributions.
Asof Dec, 31,2000, the commutéd value of your pension was. $33 580, Based on thxs commuted value, your
: refundable conmbunons, ’Wlth mterest, would have been $730 ’

: 5 Benefzt _on Death efore Retlrement

If you die before ‘retiremenit, you uahfymg Spouse, or named beneﬁcxary if theie is.no quahfymg spouse, wﬂl
be entitled 16 the commiutéd value of” your pension: Thése funds can bé taken in cashor, in the casé of a
qualifying spouse, as a monthly: pension; -As of Dec. 31, 2000, the-commuted value was'§33,580: Based on this
amonnt, your quahfymg spouse or namecf beneﬁcxary Would also be. enntlcd to refundable conm'bunons of

6, Beneflts on Blsablhty

If you become. totally and permanendy dlsabled, you: may qualify for a monthly pensmn of $2 065.or'be able :
o’ contmue ‘building’ benef' t5 in HOOPP thhout makmg conmbunons

Hotes: This siatement must be read in canluncuon 'Mth the’ boekle{, YWIZDOD Amua! Staten—ent Guide; a5 wall as-any addmdum andlo: insert Enciuded in tMs pacmge iThe bookjef, which

tat ati Jersfand your statenient: The benefit projections on this statement are-pre-tax estin only based, on: information
B gr::i:: :yojot::!emplcyeﬂsr the Hospitals n( anayrolau:::got: Pfa!; Te.if, ”Y:ﬂ cppllqab!e tegislation- in eHect on.Dec. 31, 2000, Act teal entillervents, based.on. verlf&ed data, wili be pald
d: with the Plan Text-and.ap Isgislation in eﬂect oi! he daxe of jour. retirement, iermmahon ‘death; or disstility, The-commuted values shows sre based on interest
- tahz»s asof ﬁec 31, 2000, Y-ty 4 of" th- info fon on ! '_t:gJa ; notify your human rescurces department Decislons based on this sla&cmem are your’ (es;;ws:mmy
.- HOOPP:is fully funded 1 RCA regTsuauon numberi RCSIOO??.A s RPP “registration number D346007 A
)
¥ J HOOPP
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- Your Ho.spitalé of Onuario Petision Plan (HOOPP) annual statement

. “snapshor.” “of the benefits o cari: expect | 10 receive upon retirement,
termmahon, dxsabxlity, ar.d Simplified explanations of the key
- terms used on your: statement dppear below. Not all the terms listed
below will appéar on your statement. Exact deﬁmmons of terms are
© provided in e Ho:p:wls of Ointirio. Pension Plan Text, which will be

information promded by this statement, your employer, or any other
source differs. from-that oommned in the Plan ‘Text; the Plan Text
shall gévern. “For- additional information abont your statement, refer
1o the eﬂdbsed cnmpzmﬁn boo!der Yoﬂrzaaoamuﬂmmtemem Gritde.

Addiﬂonai voluhtary r.onfnbutmns (AV _')~
madc to HOOPP that'afé not reqmred by the Plan, Membats havé
not been' aﬂowed to make AVCs by payroll deducuon since 1987.:

calendar” year that countt towird your "HOOPP pension. Th&se eammgs
.. don’t include special pay;:such as overtime: pay, shift premiuvins,

percentnge-in-heu, and certain bonuses. Xf you work part time, of
-for only part of the- “year; your anfialized earnings. will be based on
- what you'd earn: if 3 Yyou worked full time for the wholé year. If you

eannngs will reﬂectwhat yowearn at sll of thém.

annuilized earnings dunng any five: consecutive years of Plan mem-

" wheén yon retire, terminate, of die:

Basic. monthly. fifetime. pensien: This i the monthly Lifetime pay-
méntyou'll receive from HOOEP at retirement bascd on HOOPP’s
pensmn formulas. .

Bridge benefit: The bndge benefit supplements your monthly basic

normally begm You’ll receive the bridge: 1f you retire from HOOPP
while aged 55 o 64 with five or more yeats of Plari membership.

as you aren’t receiving a HOOPP disability pension. The bridge is
ml:endcd to incréase your ‘basic hfemme pension.to two per cent

- service. In other-words, the full bndge equals 0.5 per ¢ent of your
average annnalized earnings up to the average YMPE for cach year
. of contributory service. The bridge will be reduced unless you have

" time-of refirement. . S

pay your pension in retirement, based on your service and earnings
to date. (In the Benefits.on. Retirement section of your annual state-
ment, it is the esnmated amount of money. HODPP will need at the
ages quoted to.ensure it has enough to pay you, in retirement, the
monthly benefit amounts projected for.those ages.) The commured

rates. A5 2 result, the' commumd values quoted on your smtemcnt are
estitnates only and do not refléct actual éntitlemnents.

-~ Contributioris: As a member, you, contnbute 1 percentage. of “your
annualized eammgs to HOOPP. Ifyou work part time or less than

proporticnally lower, to reflect actual time worked,

reyiews the contributions you have made to the Plen.and providesa

wsed- by HOOPP ‘to-determine actual benefic entitlements. If the .

Thcse are conmbuuons )

Annuanzed eammgs Ammahzed eammgs are what you earnina: -

pa-ncxpatz in-HOOPP ut tiore thaw one employer, your ‘annvalized -

Average annuahzed earmngs- Thxs is the lughest average of your -

bership-before your benefit is calculated. Your benefit is calculated

lifetime HOOPP. penswn wntil age 65 when, government pensions
The bridge is payable uatil the eaxlier of 2ge 65 or death, as long -

" of your average ‘annualized’ earnmgs “for each year of ccnmbutory :

at least 30 years of Plan memmbership or a:z.agecié() or older at the

-‘Commuted value: The commutcd value of your pension is the
estimated amount of moncy. HOOPP needed on Dec. 31, 2000, to

valie fluctuates with changes in factors such asyonr age and interest

‘ the full-timé hours for your posmon, your ‘contributigns wilf be -

i
¥
L

Understanding Your Annual Statement

Contributory service: This is the length of time, measured ini years
and part years,, that you've contributed'to HOOPP, adjusted for

_such things as part-time service. It also includes any past service

you buy, service you wansfer into HOOPP from another pension |

- plan, or service you receive while disabled, You can’t build more -
:than.35 years of conmibutory. service in your lifetime,

" Date. vested: ‘This is the date your HOOPP benefit ‘vests’ and you

become entitled to pension. benefits under the Plan. All the benefits:
you've built since joining the Plan become vested ds of this date.

The HOOPP vesting date has no bearing on the Income Tax Acts .
allgwances. See bookle

Defened pension: This is the. monthiy -basic fifetime pension and,

f app]lcable, bndg: ‘benefic you will receive from HOOPP if you

terminate with two or miore years of Plan nemberslup ‘and choose
o leave your benefits in the Pl:m andl -eurement age.;

Earliest date for umeduced pension: You can receive an nnreﬁﬁcad
HOOPP pension as early as age 60-if you have two or more years
of Plan. inembership, or as. early asage. .55 if you have completed
30.years of Plan membership,

Early® retirement transmcm benefit: 'I‘he cariy retirement u'ansmon".‘

benefit supplements your basxc lifetime HOOFP pension until age- 65 -
‘whien government pcnsmns normal!y bcgn, -The benefit is avaﬂahle -
“to members who retire fiom HOOPP by the end of 2003 and mieet

other qualifying criteriz,

Employment date: This is the earliest date you started working
for a HOOPP-participating employer in your current period of
Plan membership. . '

‘Named beneficiary: Under provincial pensian legislation, your 'qun'li-
fying spouse is the gutomatic beneficiaty of your HOOFP death benefit.

- If you have no qualifying spouse, or your spouse dies, your named

bengficiary will receivé any deéath benefit-payable from HOOPE. Your
‘named beneficiary can be a person(s), organization, or your éstate.

_Normal retirement date: This is the ast day of the mom;h in' which

you tarn age 65,

Plan’ memb_ershlp: Plan membership is the length of rime yow've

-belonged to HOOPP. Te aleo refledts:any past service:ybu’ve purchased, -

service you've transferred into HOOP?, or membership you've gained
through 2 special group transfer. Your Plan membership date is the
date you joined the Plan, or the date you are deemed to have joined
the Plan if you've purchased past service, wansferred service fnto
HOOPP, or joined HOOPP under a special group transfcr, such as a

" sale, asstg-xment or disposition of business.

Quahfymg spouse: Your quahf;nng spouse is someone who, at the

" fime a determination is required:
s legally married fo you, and not living separate and apan: from®

“you; or .
« has been living with you continuousty in a conjugal relationship
foi' atfeasta year; or
. 1s the. mother or father (natural or adoptive) of your child, and
lives withi you in 2 relauonshxp of some permanence.

A qualifying spouse can be of the same or opposite sex.

Totally and permanently disabled: Being totally and permanendy ’
disabled mearis you have a medically certifiable physical or mental
iripaitaent that. HOOPP has determined will prevent you, for the
rest of your life, ‘from doing any job.

¢J noopp
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ough your employer(s) M
Tiback,” compare the conm~

TA smgie deathi beneﬁt, based on y(;ur paruupanun in: the Plan mrh'
_all HOOPP. zmployars, will be paid To our qnahf;nng spouse §i3 you
have no qualifying spouse; the deatly benefit will be pa1d "to your
" most recendy desxgmted named. beneﬁmry - .




1 Toronto Street, Swite 1400, Torante, Ontario M5C 382

1. Personal Information
SIN: 479-000713 (2)

Date of birth: Nov 25 1962

Ona 725-6 (5,079) Antained age: 39 Proven: N

Leclair Dianne M Employment dqte: Nov 20 1984
COMMUNITY CARE ACCESS Plan membership date: Jan 01 1989
CENTRE NIAGARA Date vested: Jan 01 1991
NIAGARA-ON-THE-LAKE Normal retirement date: Nov 30 2027

Earliest date for unreduced pension: Jan 01 2019
Qualifying spouse: See Guide
Named beneficiary: **Multiple**

2. Contributions, Earnings and Service _ Conmtributions. Contributory Service
. As of Dec. 31, 2000 . $ 17,525.23 (with interest) 6 year(s) & 38.62 week(s)
Contributions made/service earned in 2001 1,487.10 lyear & 0.00 week(s)
¢ Interest earned in 2001 738.06 — —
Contributions and service as of Dec. 31, 2001 $19,750.39 (with interest) 7 year(s) & 38.62 week(s)

Updated average anaualized earnings as of Dec. 31,2001  $ 49,630

3. Benefits on Retirement

{ Based on your current service, average annualized earnings, and other factors, and assuming you contribute to
the Plan for 52 weeks each year until retirement and meet all eligibility requirements, your estimated monthly
benefits would be:

| Ageat Pension Monthly Basic Monthly
Retirement Start Date Lifetime Pension  Bridge Benefit
55 Dec 01 2017 $ 1,535 $360
60 Dec 01 2022 $1,915 $ 450
65 Dec 01 2027 $2,250 N/A

. The normal form of pension includes a 60 per cent survivor benefit if yon have a qualifying spouse. For other
benefit options, refer to the enclosed annual statement booklet.

4. Benefits on Termination of Plan Membership

If you terminate Plan membership before age 65, you will be entitled to a deferred pension. For example, if
you had terminated Plan membership on Des, 31, 2001, and were to begin collecting that deferred pension at:

+ age 55, you’d receive a monthly basic lifetime pension of $ 360 and a monthly bridge benefit of § 85

« age 60, you’d receive 2 monthly basic lifetime pension of $ 515 and a monthly bridge benefit of § 120°

« age 65, yow'd receive a monthly basic lifetime pension of $ 515

Instead of choosing a deferred pension, you may be able to transfer the commuted value of your pension to the
pension plan of another employer or, up until you turn age 55, to a locked-in retirement savings vehicle. In
addition to a deferred pension or commuted value transfer, you may be entitled to refundable contributions.
As of Dec. 31, 2001, the commuted value of your pension was approximately $41,885. Based on this
commuted value,your refundable contributions, with interest, would have been approximately $0.

5. Benefits on Death Before Retirement

If you die before retirement, your qualifying spouse, or named beneficiary if there is no qualifying spouse, will
be entitled 1o the commuted value of your HOOPP pension. These funds can be taken m cash or, in the case
of qualifying spouse, as a monthly pension. As of Dec. 31, 2001, the commuted value was approximately
$41,885. Based on this amount, your qualifying spouse or named beneficiary would also be entitled to
refundable contributions of approximately $0.

6. Benefits on Disability

If you become totally and permanently disabled, you will qualify for a monthly pension of $2,250 or be able 1o
continue building benefits m HOOPP without making contributions.

Notes: This stalement must be read in conjunction with the booklet, Your 2001 Annwal Staterment Guide, as well as any addendum andor insent included In this package. The booklet, which

forms part of the 1, contains i ion you need o your The benzfit projections on this 2re pre-tax esti only, based on: Information
supplied by your employes(s); the Hospitals of Ontario Pension Plen Text; and applicable legislation in effect en Dec. 31, 2001, Actual entitlements, based on verified data, vl be pzid in
accordance with the Plan Text and applicable legisiation In effect on the date of your retl ion, desth, ot ity. Tae value esti shown are based on interest
rates as of Dec. 31, 2001. If you believe that any of tha i inn on this I natify your human resources department immediately. Decisfons based on the figures quoted

in this statement are your responsibility.
HOQPP 15 fully fonded | RCA regislration cumber: RCB100724 ! RPF rugistreuch aumber: 0346007

£J noopp



HOOPP
1 Toronto Street, Suite 1400, Taranto, Gntario MSC 382

Telephone: 416:368.9212
olt 888.333

i F .3659

&

e Name: Leclair Dianne M

%2 Social insurance number: 479-000-713

E,: This addendum supplements your 2001 Annual Statement from the Hospitals of Ontario Pension Plan
e (FIOOPP). It reports the contributions you made and the contributory service credited to you at each
%"'_‘ HOOPP employer where you participated in the Plan in 2001 , Your annual statement, which is
gﬁé enclosed in this package, summarizes the benefits you can expect to receive based on, among other
f“ factors, your annualized earnings and the contributory service credited to you at alf HOOPP employers

during your current period of Plan membership. Combining information in a single, annual statement
helps you get a picture of your total benefit projections,

“You will ‘notice that the name of only one HOOPP emiployer appears in the personal informatioi
section of the statement. This is the name of the employer where you received the statement.

The employment and Plan membership start dates shown on your statement are the earliest dares
HOOPP has on record, based on your current period of Plan membership at all HOOPP employers.
This means that your date vested and earliest date for unreduced pension — which take into account
your Plan membership start date - are also the earliest dates on record.

Contributions and Service

The following information is 2 breakdown, by employer, of the total contributions and contributory
service reported on your 2001 Annual Statement,

&

%

NS

For more information on the rules covering members who work at more than one HOOPP employer,
please refer to the back of this sheet or call a HOOPP Customer Service Representative at (416) 369-
9212. (If you are calling long distance, use our tollfree number, 1-888-333-3659.) Customer Service
Representatives are available to assist you Monday to Friday, between 8 a.m. and 4:45 p.m.

RO
%ﬁ%ﬁ‘
{ iR

[gg Community Care Access Centre Niagara Contributions Consributory Service

i As of Dec. 31, 2000 $6,935.09 (with interest) 3 year(s) & 26.57 week(s)

L2 Contributions made/service earned in 2001 1,487.10 lyear & 0.00 week(s)

; Interest earned in 2001 310.22 — ——

& Contributions and service as of Dec. 31, 2001 $ 8,732.41 (with interest) 4 year(s) & 26.57 week(s)

g;‘i% Port Colborne General Hospital Contributions Contributory Service

% Asof Dec. 31,2000 $10,590.14 (with interest) 3 year(s) & 12.05 week(s).

o Conrributions made7service earned in 2001 000 O Year T & 0000 week(s)
Interest earned in 2001 427,84 — —

.

Contributions and service as of Dec, 31, 2001 $ 11,017.98 (with interest) 3 year(s) & 12.05 week(s)
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Your Hospitls of Ontario Pension Plan (HOOP®) annual statement
shows the contributions you have made o the Plan, and the
contributory service you've earned, providing 2 “snapshot” of the
apptoximate benefits you can expect to receive upon retirement,
termination, disability, or death. Simplified explanations of the key
terms used on HOOPP statements appear below. Not all the terms
listed below will appear on your statement. Exact definitions of terms
are provided in the Hospitals of Ontarip Pension Plan Text, which will
be used by HOOPP to determine actual benefit endtlements. I the
information provided by this stateraent, your employer, or any other
source differs from that contained in the Plan Text, the Plan Text
shall govern. For additional information about your statement, refer
to the accompanying booldet, Your 2001 Annual Statement Gnide,

Additional voluntary contributions (AVCsk: These are
contributions made to HOOPP that are not required by the Plan.
Members have not been allowed to make AVCs by payroll deduction
since 1987.

Annualized earnings: Annualized earnings are what you earn in a
calendar year chat count toward yoor HOOPP pension. These
earpings. don’t include special pay, such as overtime pay, shift
premiums, "percentage-in-lieu,” and cerrain bonuses. If you work
part time, or for only part of the year, your annualized carnings will
be based on what you'd earn if you worked full tme for the whole
year. If you participate in HOOPP at more than one employer, your
annuslized earnings will reflect what you earn at all of them.

Average annualized earnings: This is the highest average of your
annualized earnings during any five consecutive years of Plan
membership before your benefit is calculated. Your benefit is
calculated when you retire, terminate, or dic.

Basic monthly lifetime pension: This is the monthly lifetime
payment you'll receive from HOOPP at retirement based on
HOOPP’s pension formulas.

Bridge benefit: Yowll receive a bridge benefit if you retire from
HOOPP while aged 55 to 64. The bridge benefit is a monthly
payment that supplements your basic fifetime HOOPP pension until
age 65 when government pensions normally begin. The bridge is
intended to increase your basic lifetime pension to a full two per cent
of your average ennualized earnings for each year of contributory
service. In other words, the full bridge equals 0.5 per cent of your
average annualized earnings up 1o the average YMPE for each year
of contributory service. The bridge will be reduced unless youn have
at least 30 years of Plan membership or are aged 60 or older ar the
time of redrement.

Comnuted value: The commuted value of your pension is the
estimated amount of money HOOPP nceded on Dec. 31, 2001, to
pay your pension benefits, based on your service and earnings to
date. The commnuted value fluctuates with changes in factors such as
your age and interest rates. As’a result, the commnted values quoted
on your statement are estimates only.

Contributions: As a member, you contribute a percentage of your
annualized earnings to FIOOPP. If you work part time or less than
the full-dime hours for your posision, your centributions will be
proportionally lower to reflect actual time worked,

Contributory service: This is the length of time, measured in years
and part years, that you've contributed to HOOPP, adjusted for such
things as part-time service. It also includes any past service you buy,
service you transfer into HIOOPP from another pension plan, or
service yoo receive while disabled.

Date vested: The word “vested” means “wo be entitled”. Therefore,
the date you become vested in HOOPP is the dite you become
entitled to pension benefits under the Plan, In HOOPP, members
are “vested” after two years of Plan membership.

Defersed penston: This is the monthly basic lifetime pension and, if
applicable, bridge benefit you will receive from HOOPP i you
terminate with two or mor¢ years of Plan membership and choose to
leave your benefits in the Plan untl retirement age.

Earliest date for unreduced pension; You can receive an unreduced
HOOPP pension as early as age 60 if you have two or more years of

Plan membership or as early as age 55 if you have completed 30 years
of Plan membership.

Early retirement transition benefit: The early retirement teansition
benefit supplements your basic lifetime HOOPP pension until age
65 when government pensions normally begin. The benefit is
avatlable to members who retire from HOOPP by the end of 2005
with five or more years of Plan membership.

Employment date: 'This is the-date you started working for a
HOOPP-participating employer in your current period of Plan
membership.

Named beneficiary: Under provincial pension legislation, your
qualifying spouse is the antomeatic beneficiary of your HOOPP death
benefir. If there is no qualifying spouse at the time your benefit is
determined, your named bengficiary will receive any death benefit
payable from HOOPP. Your named beneficiary can be a pesson(s),
organization, or your estate.

Normal retirement date: This is the last day of the month in which
you turn age 65.

Plan membership: Plan membership is the length of time you've
belonged to HOOPP. It also reflects any past service you've
purchased, service you've transferred into HOOPP, or membership
you've gained through a special group cransfer, sach a5 a divestment.
Your Plan membership date is the date you joined the Plan, or the
date you are deemed to have joined the Plan if you've purchased past
service, transferred service into HOOPP, or joined HOOPP under a
speciaf group transfer, such as a divestment,

Qualifying spouse: Your qualifying spouse is someone who, at the
time 2 determination is required:

* is legally married to you, and not living separate and apart from
you; or

* has been living with you continuously in a conjugal relatonship
for at least a year; or

* is the mother or father {natural or adoptive) of your child, and
lives with you in a reladonship of some permanence.

A qualifying spouse can be of the same or opposite sex, Unlless 2

waiver has been signed, the spouse you have az the time you retire is
entitled to any spousal benefits, even if you later divorce or remarry.

Totally and permanently disabled: Being totally and permanently
disabled means you have a medically certifiable physical or mental
impairment that HOOPP has determined will prevent you from
doing any job for the rest of your life.

HOOPP, 1 Toroate St., Suite 1400, Toronto, ON MSC 3B2
Tel 416.369.9212 Toll free 1.888.333.3659 Fax 416.369.0225
E-mail clientservices@hoopp.com Web site: www.hoopp.com
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‘The following is a simplified description of the rules covering
individuals whe participate in the Hospirals of Ontario Pension Plan

* (HOOPP) at more than one employer. For 2n explanation of selected

rerms, refer to the back of the 2001 Annual Statement enclosed in
this package, For general information about HOOPP’s features, refer
to the enclosed booklet, Your 2001 Annual Statement Guide.

Do § need to join HOOPP everywhere | work?

Usually, you do. Normally, HOOPP requires you to participate in
the Plan at all of your employers, even if you only wosk part time or
on a casual basis. There's an exception to this rule, as described in the
next section.

When would | not have to join the Plan at my HOOPP employer?

This could occur if ~ due to0 2 new job or a change in emplrs'yment

status during a calendar year — you start working full time at one -

employer and part time at others, Should you be in this situation, you
would have the option — at the time your status changes - of stopping
contributions at all your part-time employers, and contributing only
at your full-ime employer. - '

Should this situation apply to you, ask your employer for a copy of
the member information sheet Herking at More Than One Employer,
which outlines the pros and cons of stopping contributions.

Another important point - you can't stop contributing at any part-
time employer where you are a member of 2 designated par-time
group. Enrolment in HOOPP is mandatory for members of a
designated part-time group. If you're not sure whether you are part
of such a group, ask your part-time employer.

How is my pension affected by participating in HOOPP at more
than one employet?

Participation in the Plan at more than one employer will, in most
cases, help you build a slightly bigger HOOPP pension.

By contributing to the Plan at alil HOOFP employers where you
work, you can build more contributory service. Contributory service
is a key part of the formula used 1o calculate a HOOPP pension. The
more contributory service you have, the bigger your pension will be.
You car’t build more than 54 weeks of contributory service in a
calendar year.

Your earnings history also has an impact on how much pension you'll
receive. The higher your average annualized earnings, the bigger
your pension,

How does HOOPP calculate my earnings if | participate at more
than one employer?

When you participate in the Plan at more than one HOOPP
employer during a calendar year, HOOPP in most cases "blends”
your earnings — in proportion to the amount of contributory service
you build at each employer ~ 1o determine your anmualized earnings.

Here's an example: if one-third of your contributory service comes
from job A and two-thirds comes from job B, then one-third of your
annualized earnings from job A and two-thirds of your annualized

. earnings from job B are used to calculate your "blended" annualized

earnings for that year.

There is an exception to this general blending rule. If yon have both
a full-time and a part-time job, but your annualized earnings for your
part-time job are Jower than they are for your full-time job, only the
portion of earnings from your part-time job that relate to the service
needed to reach the 54-week maximnm will be used to calculate your
blended annualized earnings. HOOPP does this to maximize your
contributory service and annualized earnings.

Is there a limit on the contributory service | can build in a year?

Yes. Government tax rules limit to one year the amount of service a
member of a registered pension plan, such as HOOPP, caa build in
that plan during a calendar year. A member usually can’t build more
than 52 weeks of contributory service in a calendar year, and can
never build more than 54. Because members working full me atone
HOOPP employer and past time at athers often build more than the
maximum amount of contributory service, they can — if they qualify
— choose to stop contributing o HIOOPP at their part-time
employess.

What happens if | exceed the 54-week limit?

If you exceed this limit, HOOPP will rofl back your contributory
service to the number of weeks allowed. You will be entitled to 2
refund of the contributions, plus interest, corresponding to the
rollback. (The refund will be paid to you through your employer(s).)

To determine the amount of the rallback, compare the contributions
reported on box 20 of your T4 slips with the contributions shown on
the front of this addendum.

What happens if | terminate employment?

If you terminate émplnyment with an employer, you will remain a
member of the Plan as fong as you continue to participate in
HOOP? at one other HOOPP employer. To be eligible to collect
termination benefits from HOOPP, or to transfer your benefits o
another pension plan, you rust terminate your employment at all the
HOOPP employers where you participate in the Plan. By continuing
to participate in HOOPP, you will build benefits in the Plan and,
ultimately, collect a bigger pension.

What happens when | retira?

You must retire from all of the HOOPP employers where you
participate in order to receive a IOOPP pension.
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HOOPP.

H O O P P Annual Statement

Statement Date 06-28-2007

A000068
DIANNE M. LECLAIR

104 ELGIN STREET
PORT COLBORNE ON L3K 3K2

HOOPP is pleased to provide you with this annual statement, which summarizes the benefits you have
built in the Plan between January 1, 2006 and December 31, 2006. Your statement provides simplified
explanations of HOOPP’s key features. A complete description of member entitlements can be found in
the Hospitals of Ontario Pension Plan Text. If the information provided in this statement and any
acéompanying inserts, differs from the Plan Text, the Plan Text will govern. Decisions based on the
information provided in this annual statement, are.your;responsibility.

Tf you come across a term you don’t understand when reading your statement please see the Summary of
Terms at the end. ’

HOOPP maintains a file containing your history with the Plan. 'It’s important for you to"i;:now that
HOOPP only collects personal information for the purposes of administering the Plan and your
entitlements under it. If you are interested in. more mformatlon on HOOPP’s privacy gu1delmes, p}ease
visit the hoopp com website. '

If any of the personal information reported on your statement is incorrect, or if you wish to update your
beneficiary chmces please contact HOOPP

Your Personal Infopnation

Birth Date 11-25-1962

Date of Enrolment 01-01-1989
Earliest possible retirement date 11-30-2017
Earliest retirement date for an unreduced pension 12-31-2018 .-
Normal Retirement Date | . ©11-30-2027

Attained Age as of December 31, 2006 - ca44 -

oY 4% .'3
329700045 09169-A000068 é
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Annual Statement . - Page 2

Your statement package may also include additional material of interest on Plan changes, as well as
addendum and/or inserts specific to your circumstances. Please review all enclosed material carefully.

Vesting

HOOPP’s records show you are a vested member of HOOPP as of 12-31-1990. This means you are
entitled to a pension benefit upon termination or retirement.

Your Contributions, Earnings and Service

As a HOOPP member, you’re required to contribute to your pension based on how much you earn. These
contributions, which are tax-deductible, are deducted from your pay by your employer and are remitted
monthly to HOOPP for deposit in the HOOPP Trust Fund.

As an active HOOPP member in 2006 you contributed:
e 6.9 per cent of your annualized earnings up to the YMPE*; and
& 0.2 per cent of your annualized earnings above the YMPE*.

Your employer contributes $1.26 for gs{f_:i’y dollar you contributeQ

It you work at more than one HOOPP employer, this statement shows your combined earnings,
contributions and contnbutory service for the statement year‘ o

*The YMPE, or yéar’s maximum pensionable eammgs is set each year by the federal government based
on the average wage in Canada. In 2006, it was $42 100

Your Conmbutxons,wnth Interest as of Dec. 31, 2005 $39,368.28

Your Contributions made in 2006 . $5,144.04
Interest Earned in 2006 on your Confributions - $1,224.65
Your Total Contributions (with Interest) as of Dec. 31, 2006 $45,736.97
Your Contributory Service (years) as of Dec. 31, 2005 11.742692
Your Contfibutory Service (years) acquired in 2006 1.000000
Your Total Contributory Service (years) as of Dec. 31, 2006 12.742692
Your Eligibility Service (years) 18.000000
Your Average Annualized Earnings as of Dec. 31, 2006 - $62,172.00

Beneficiary Designation

329700045 09169-A000068
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As you review your statement, please keep in mind that because your spousal status can change, HOOPP
will confirm that you had a qualifying spouse at the time of your retirement or before it pays a death
benefit. If your spousal status has changed from that shown on your statement at the time a determination
is required, different survivor benefits may apply. For more information on HOOPP’s survivor benefits,
please see the hoopp.com website or call HOOPP. '

HOOPP’s records show that you have a qualifying spouse. Your qualifying spouse is automatically your
primary beneficiary and entitled to any survivor benefits that may be payable upon your death unless a
Spousal Waiver of Pre-retirement Death Benefit or Spousal Waiver of Joint and Survivor Pension has
been signed. If you have a qualifying spouse, you can name a secondary beneficiary to receive any
benefits payable upon the death of both you and your qualifying spouse.

HOOPP defines a qualifying spouse as someone who at the time a determination is required:

®  islegally married to you, and not living separate and apart from you; or
has been living with you continuously in a conjugal relationship for at least a year; or

e s the mother or father (natural or adoptive) of your child, and lives with you in a relationship of
SOmE permanence. '

A qualifying spouse can be of the same or opposite sex.

Unless a Spousal Waiver of Joint and Survivor Pension is signed within 12 months before your
retirement, the spouse you have at the time you retire is entitled to any spousal benefits.. -

Your Primary Beneﬁéiary is:

Name : Relationship: - < Benefit%

BRENT A. LECLAIR Spouse 100%

Total: . 100%

Your Secondary Beneficiary is:

Name ) ‘ Relationship Benefit%

BREANNE M. LE CLAIR Child 50%
JEREMY B.LE CLAIR - Child 50%

Total 100%

Projected Estimated HOOPP Retirement Béﬁéﬁfé L

?

329700045 09169-A000068
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Annual Statement Page 4

When you retire, HOOPP will pay you a monthly pension for life. The size of your basic lifetime pension
will depend primarily on your contributory service and average annualized earnings.

The earliest age at which you can retire is 55. If you retire from HOOPP while aged 55 to 64, you’ll
receive a bridge benefit. The bridge benefit is a monthly payment that supplements your basic lifetime
HOOPP pension until age 65 when government pensions normally begin.

The estimated benefits shown below are based on HOOPP’s current pension formula. For each year of
contributory service, your annual basic lifetime pension will equal;

® 1.5 per cent of your average annualized earnings up to the average YMPE*, plus
e 2.0 per cent of your average annualized earnings above the average YMPE*

*This is the average of the year’s maximum pensionable eamings (YMPE) for the three years before your
HOQOPP benefit is calculated. The average YMPE at December 31, 2006, was $41,233. The YMPE is set
annually by the federal government.

As well, the estimated benefits shown on this statement are based on your current contributory service,
average annualized earnings, the average YMPE and HOOPP’s benefi t formula as of December 31, 2006,
and other factors. It is also assumed that :

e you will accrue contributory service to the Plan of 52.00.weeks éach:jfear until retirement and
® your average annualized earnings will not change = :

Earliest possible retirement S

Based on the assumptions above, you may begm receavmg a monthly benefit of $1,983.61 startmg on the
first day of the month following 11-30-2017. Ir addition to the morthly basic lifetime pension that is
payable to you, as described above, you will receive a bridge benefit of $394.26 as part of your monthly
pension payment. The bridge monthly beneﬁt is payable until the month in which you turn 65 or die,
whichever comes first. »

Earliest Unreduced Pension

You may begin receiving an unreduced rnonthly benefit of $2,138.75 starting on the first day of the
month following 12-31-2018. In addition to the monthly basic lifetime pension that is payable to you, as
described above, you will:receive a bridge benefit of $425.09 as part of your monthly perision payment.

The bridge monthly benefit is payable until the month in which you turn 65 or die, whichever comes first.

329700045 09169-A000068
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Annual Statement ' : Page S

Normal Retirement
If you retire at age 65 you will receive a monthly benefit of $2,909.36 starting on the first day of the
month following 11-30-2027.

If you work past age 65, you don’t have to collect your HOOPP pension until December 1st of the year in
which you turn age 69. If you begin to collect your pension after age 65, the portion of your pension built
up to age 65 will be increased by 0.5 per cent for each complete month you work between your 65th
bxrthday and the date your HOOPP pension starts.

-Post-retirement survivor benef its

Upon your death, your surviving qualifying spouse wxli be entitled to a lifetime pension equal to 60, 80 or
100 per cent of your pension excluding the bridge benefit, depending on the option you choose at
retirement.

Your Options at Termination

If you terminate membership in the Plan before age 65, and choose to leave your HOOPP benefits in the
Plan to collect when you reach retirement age, youhave a ‘deferred pension. At retirement your deferred

pension which includes your benefits accrued ufitil your termination of membershlp m the P]an, plus any
cost of living adjustments that are apphed to it between termination and retlrement

Deferred Pension

Basic Lifetime Pensmn'at 11-30-2027 $1,101.47

Transfer benefits to another plan or locked in retirement savings vehicle

You also have the option of, upon termination,. of traiisferring your HOOPP termination benefits to the
registered pension plan of another employer or to a locked-in retirement savings vehicle, subject to
Income Tax Act hmlts

Under pension law, you cannot pay‘ifoi:':mbre than half of the value of your pension. At the time yéli Tetire,
terminate membership in HOOPP, or die, HOOPP will calculate the value of your pension dnd-éompare
that amount with the requiré&'gbntdbutions you’ve made to the Plan, plus interest on those coniﬁbutiqns.
If your confributions and intérest are more than half of the value of your pension, the extra amdinit Will be
refunded to you. Contributions returned to you are known as refundable contributions. HOOPP is -
required to withhold tax on refundable contributions, and further tax may be required on these amounts.

LA
329700045 09169-A000068



Annual Statement Page 6

Instead of leaving your benefits in HOOPP upon termination, or transferring them to another pension plan
or retirement savings vehicle, you can choose the "decision pending" option on termination. Under this
option, your benefit will not be struck for up to six months while you look for employment with a
HOOPP employer. You gain ne contributory service or eligibility service during this period. Should you
become employed again with a HOOPP employer, you will resume building contributory service once
you start making contributions again.

If you Die Before You Retire

If you die before you retire from HOOPP, and your primary beneficiary is your qualifying spouse, he or
she will receive the value of your pension. These funds can be taken in cash, as an immediate or deferred
monthly pensmn, or transferred to a retirement savings vehicle.

Benefits on Disability

If you become disabled as defined by HOOPP, and are a vested member, you will qualify for disability
benefits. HOOPP offers two disability benefits - free accrual, which is contributory service credited to
you while you are disabled at no cost to you, or an immediate unreduced pension. You have to provide
medical evidence of the level of your disability to HOOPP to be able to receive diszibility benefits. For
more information, please visit the hopp.com website or ask HOOPP or your employer for a copy of the
booklet Your Guide to HOOPPfs Disability Benefits.

You should be aware, if you are receiving free accrual as of the date of this statement that the pmJected
pension estimates on thxs statement assume that you wﬂl build contributory service until the retirement
dates shown. :

329700045 09169-A000068
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Annual Statement ’ Page 7

In the Event of a Wind Up

HOOPP, like all pension plans registered in Ontario, is required by law to explain what could happen to
pension benefits in the unlikely event the Plan were to wind up operations. If HOOPP were to wind up
operations and determine that it had more money than was needed to meet its beneﬁt obhgatmns the
surplus funds would be used to benefit members.

Because HOOPP is a multi-employer pension plan, if HOOPP were to wind up operations and did not
have enough funds to meet its benefit obligations, benefits could be reduced as they are not guaranteed by
the government-sponsored Pension Benefits Guarantee Fund.

If during the ongoing operation of HOOPP it’s determined the Plan has significantly more money than is
needed to meet past and future benefit obligations, the money could be used to improve benefits or reduce
contributions. Conversely, if there is a shortage, contributions could be increased and/or, the level of
benefits earned in the future could be reduced.

Any adjustmerit to benefit levels would be made in accordance with federal and provincial laws, the
“Hospitals of Ontario Pension Plan Text, and the Hospztals of Ontario Pension Plan Agreement and

Declaration of Trust.

HOOPP’s last filed actuarial vz_;]uaﬁﬁn is dated Dec. 31, 2005.

RPP registration number: 0346007

Summary of Terms

The following are szmplgf Ted explanations of terms zkat may appear on your benefit statement. Exact

definitions of most terms are in the Hospitals of Ontario Pension Plan Text. If the information dgﬁérs from

that in the Plan Text; due to either wording differences or interpretation, the Plan Text will govern. Not
all the terms listed below will apply to your situation.

LR
329700045 09169-A000068 %
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Average Annualized Earnings

The highest average of annualized earnings during a consecutive five-year period or periods of eligibility
service. If you have less than five years of eligibility service, your average annualized earnings will be
based on the average of your annualized earnings during the total period(s) of your eligibility service.
Annualized earnings are what you earn in a calendar year that count toward your HOOPP pension.
These eamnings don’t include special pay, such as overtime pay, shift premiums, "percentage in lieu" and
certain bonuses. If you worked part time, or for only part of a year, your annualized earnings will be
based on what you’d have eamed if you’d worked full time for the whole year. If you participated in
HOOPP at more than one employer during a calendar year, your annualized earnings will reflect what you
earned at all of them.

Basic lifetime pension

This is the monthly lifetime payment you will receive from HOOPP at retirement based on HOOPP's
pension formulas. 4
Total Contributory Service

This is the length of time, measured in years and part years that you’ve contributed to HOOPP, adjusted
for such things as part-time service. It includes any past service you’ve bought, service you’ve transferred
into HOOPP, or service you’ve received while dlsabled Disabled members cannot be credited thh more
than 35 years of contributory service, :

Eligibility Service :

This is the total of all periods when you accrued contributory service, but also mcludes past service
purchases, periods when you sw1tched from full-time to parf-time and elected not to contribute, and an)}
periods required by pension law in the event of a divestmeént or merger.

For More Information

If you need additional mfonnatlon, access the HOOPP website at www.hoopp.com or call HOOPP Client
Services at (416) 369-9212 or toll-free at 1-888-333-3659. HOOPP client service representatives are
- available between 8 d.m. and 5 p.m., Eastem Time, Monday through Friday.

ded is strietl i

puipose of administering the Plan. Any review or distribution by anyone other than the person for whom i it was originally i i lyp ited. If you have received this n
emror, please contact the seader and shred all copies of it,

This d { may contain confidential and/er privileged infonmati for(hc sole use of the intended recipient. Any information collected or requested viz this d s solely for the
this d

329700045 09169-A000068



HOOPP

H 0 O P P Annual Statement

Statement Date 04-21-2008

HE
A0QO709
DIANNE M. LECLAIR
104 ELGIN STREET
PORT COLBORNE ON L3K 3K2

HOOPP is pleased to provide you with this annual statement, which summarizes the benefits you have
built in the Plan between January 1, 2007 and December 31, 2007. Your staternent provides simplified
explanations of HOOPP’s key features. A complete description of member entitlements can be found in
the Hospitals of Ontario Pension Plan Text. If the information provided in this statement and any
accompanying inserts, differs from the Plan Text, the Plan Text will govern. Decisions based on the
information provided in this annual statement, are ,yo,ur:_ responsib»ility,

If you come across a term you don t understand When reading your statement please see the Summary of
Terms at the end. e e : o

HOOPP maintains a file coxitaining your history with the'.‘?’l : :It’s important for you to Rnoyy that
HOOPP only collects per's'“dnal information for the purposes:of administering the Plan and your
entitlements under it. If you are interested in more mfonnatmn on HOOPP’s privacy guldehncs plcase

visit the hoopp.com websne P

If any of the personal: mformanon reported on your statement is incorrect, or if you wish to update your

beneficiary choices, please contact HOOPP

Your Personal Ihfon;;g@ion

Birth Date RN 11-25-1962

Date of Enrolment : 01-01-1989
Earliest possible rc’arement date 11-30-2017
Earliest retirement date for an unreduced pension ' 12»31-201 8

Normal Retirement Date
Attained Age as of December 31, 2007

329700045 09169-A000709 %



Annual Statement Page 2

Your statement package may also include additional material of interest on Plan changes, as well as
addendum and/or inserts specific to your circumstances. Please review all enclosed material carefully.

Vesting

HOOPP’s records show you are a vested member of HOOPP as of 12-31-1990. This means you are
entitled to a pension benefit upon termination or retirement.

Your Contributions, Earnings and Service

As a HOOPP membfer, you're required to contribute to your pension based on how much you earn. These
contributions, which are tax-deductible, are deducted from your pay by your employer and are remitted
monthly to HOOPP for deposit in the HOOPP Trust Fund.

As an active HOOPP member in 2007 you contributed: -
¢ 6.9 per cent of your annualized eamnings up to the YMPE*; and
¢ 0.2 per cent of your annualized earnings above the YMPE*,

Your employer contributes $1.26 for eymzy:déﬁé&‘ you contribute. '

If you work at more than one HOOPP employer this statement shows: your combmed eammgs,
contributions and contnbutory, service for the statement year T

*The YMPE, or year’s maxxrnum pensionable earnings, is set each year by the federal govenunent based
on the average wage in Canada In 2007, it was; $43 700

Your Contributions wrch Interest as of Dec. 3 I, :,200.6 $45,736.97
Your Contributions made in 2007 _ .~ ";j _ $5,158.92
Interest Earned in 2007 on your Confmbunons $1,483.31
Your Total Contnbutxons (with Intcrest) as of Dec. 31, 2007 $52,379.20
Your Contributory Service (years) as of Dec. 31, 2006 12.742692
Your Contributory Service (years) acquired in 2007 1.000000
Your Total Contributory;Service (years) as of Dec. 31, 2007 13.742692
Your Eligibility Service:(y&irs) 19.000000

Your Average Annualized Eariings as of Dec. 31, 2007 _.$64,001.00

Beneficiary Designation ... - * .. AR SO

329700045 09169-A000709



Annual Statement . Page 3

As you review your statement, please keep in mind that because your spousal status can change, HOOPP

will confirm that you had a qualifying spouse at the time of your retirement or before it pays a death

benefit. If your spousal status has changed from that shown on your statement at the time a determination

is required, different survivor benefits may apply. For more information on HOOPP’s survivor benefits,

please see the hoopp.com website or call HOOPP.

HOOPP’s records show that you have a qualifyfng spouse. Your qualifying spouse is automatically your

primary beneficiary and entitled to any survivor benefits that may be payable upon your death unless a
Spousal Waiver of Pre-retirement Death Benefit or Spousal Waiver of Joint and Survivor Pension has
been signed. If you have a qualifying spouse, you can name a secondary beneficiary to receive any
benefits payable upon the death of both you and your qualifying spouse.

HOOPP defines a qualifying spouse as someone who at the time a determination is required:

® is legally married to you, and not living separate and apart from you; or
has been living with you continuously in a conjugal relationship for at least a year; or
is the mother or father (natural or adoptive) of your child, and lives with you in a relationship of
some permanence.

o STeE AT TTOIL
ERE Badi

A qualifying spouse can be of the same or bﬁﬁosite Sex.

Unless a Spousal Waiver of Joifit ind Survivor Pension is.signed within [2'months before your
retirement, the spouse you have at the time you retire is entitled to any spousal benefits. -...

Your Primary Beneﬁqia{fy is:

Name ; Relationship ' Bengfit%
BRENT A. LECLAIR" eEwe Spouse L 100%

Your Secondary Benéﬁcian;y-is;

Name RIS Relationship Be;n_e;ﬁt‘?/j’év_f: ;
BREANNE M. LE CLAIR Child L a50%:
JEREMY B.LE CLAIR Child U 50%

Total e 100%

Projected Estimated HObPP.;Retirement Benefit

% 3
pE e Y. .

329700045 09169-A000709
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Annual Statement Page 4

When you retire, HOOPP will pay you a monthly pension for life. The size of your basic lifetime pension
will depend primarily on your contributory service and average annualized earnings.

The earliest age at which you can retire is 55. If you retire from HOOPP while aged 55 to 64, you’ll
receive a bridge benefit. The bridge benefit is a monthly payment that supplements your basic lifetime
HOOPP pension until age 65 when government pensions normally begin. ’

The estimated benefits shown below are based on HOOPP’s current pension formula. For each year of
contributory service, your annual basic lifetime pension will equal:

® 1.5 per cent of your average annualized eamings up to the average YMPE*, plus
e 2.0 per cent of your average annualized earnings above the average YMPE*

*This is the average of the year’s maximum pensionable earnings (YMPE) for the three years before your
HOOPP benefit is calculated. The average YMPE at December 31, 2007, was $42,300. The YMPE is set
annually by the federal government.

As well, the estimated benefits shown on this statement are based on your current contnbutory service,
average annualized earnings, the average YMPE ‘4nd HOOPP’$ bénefit formula as. of December 31 2007,
and other factors. It is also assumed that

e you will accrue contnbutory service to the Plan of 52 00 weeks each year unnl retlrement and

© your average annualmed earmngs will not change e
Earliest possible retzrement C .
Based on the assumptlons above, you may beom recelvmg a monthly benefit of $2,043.36 startmg on the
first day of the month: followmg 11-30-2017. In° addmon to the monthly basic lifetime pension that is
payable to you, as descnbed above, you ‘will receive a bridge benefit of $404.46 as part of your monthly
pension payment. The bndge monthly beneﬁt is payable until the month in whlch you tum 65 of dle
whichever comes ﬁrst

Earliest Unreduced Penszon S

You may begin receiving an unreduced monthly benefit of $2,203.17 starting on the first day of the
month following 12-31-2018. In addition to the monthly basic lifetime pension that is payable to you, as
described above, you wﬂl recelve a bridge benefit of $436.09 as part of your monthly pension payment

The bridge monthly beneﬁt is payable until the month in which you turn 65 or die, whlchever comes first.

329700045 09169-A000709
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Annual Statement Page 5

Normal Retivement _
If you retire at age 65 you will receive a monthly benefit of $2,996.99 starting on the first day of the
month following 11-30-2027.

If you work past age 65, you don’t have to collect your HOOPP pension until December 1st of the year in
which you turn age 71. If you begin to collect your pension after age 65, the portion of your pension built
up to age 65 will be increased by 0.5 per cent for each complete month you work between your 65th
birthday and the date your HOOPP pension starts. '

Post-retirement survivor benefits

Upon your death, your surviving qualifying spouse will be entitled to a lifetime pension equal to 60, 80 or
100 per cent of your pension excluding the bridge benefit, depending on the option you choose at
retirement.

Your Options at Termination

If you terminate membership in the Plan before age 65, and choose to leave your HOOPP benefits in the
Plan to collect when you reach retirement age, you have a deferred pension. At retirement your deferred

pension which includes your benefits accrued until your termination of membershxp in the Plan; ‘plus any
cost of living adjustments that are apphed to it between termination atid. retlrement ’

ik

Deferred Pension erios e
Basic Lifetime Pension at 11 30—202’.7 ey ,fj $1,223.70

Transfer benefits to another plan or locked in retzrement savmgs vehicle

You also have the optlon ‘'of, upon terrmnahon, of; transfemn g your HOOPP termination benef ts to the
registered pension pian of another employer or to a Jocked-in retirement savings vehicle, subject to
Income Tax Act hmlts i

Under pension law, you cannot pay fbr more than half of the value of your pension. At the time you retxre,
terminate membership:in HOOPP, or d1e HOOPP will calculate the value of your pension and i compare
that amount with the requlred con!nbutlons you’ve made to the Plan, plus interest on those contnbutions
If your contributions and mterest are more than half of the value of your pension, the extra amount w:ll be
refunded to you. Conmbutmns returned to you are known as refundable contributions. HOOPP | 1s :‘i ‘
required to withhold tax on reﬁmdable contributions, and further tax may be required on these amounts

R

329700045 09169-A000709 gﬁ



Annual Statement V Page 6

Instead of leaving your benefits in HOOPP upon termination, or transferring them to another pension plan
or retirement savings vehicle, you can choose the "decision pending” option on termination. Under this
option, your benefit will not be struck for up to six months while you look for employment with a
HOOPP employer. You gain no contributory service or eligibility service during this period. Should you
become employed again with a HOOPP employer, you will resume building contributory service once
you start making contributions again.

If you Die Before You Retire

If you die before you retire from HOOPP, and your primary beneficiary is your qualifying spouse, he or
she will receive the value of your pension. These funds can be taken in cash, as an immediate or deferred
monthly pension, or transferred to a retirement savings vehicle. ’ ‘

Benefits on Disability

If you become disabled as defined by HOOPP, and are a vested member, you will qualify for disability
benefits. HOOPP offers two disability benefits - fiee accrual, which is contributory service credited to
you while you are disabled at no cost to you, or an immediate unreduced pension. You have to-provide
medical evidence of the level of your dlsablhty t6 HIOOPP to be able to recewe disablhty beneﬁts For
more information, please visit the hoopp com website or ask HOOPR o:r your employer for a copy of the
booklet Your Guide to HOOPP’S Dlsablhty Benefits. o ER : .

+

You should be aware, if you are rcceivmg free accrual as; of the date of this statement thiat the pro;ected
pension estimates on thlS statement assurne that you wﬂl build contnbutory service until the retirement

dates shown.

329700045 09169-A000709
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In the Event of a Wind Up

HOOPP, like all pension plans registered in Ontario, is required by law to explain what could happen to
pension benefits in the unlikely event the Plan were to wind up operations. If HOOPP were to wind up
operations and determine that it had more money than was needed to meet its benefit obligations, the

" surplus funds would be used to benefit members.

Because HOOPP is a multi—employef pension plan, if HOOPP were to wind up operations and did not
have enough funds to meet its benefit obligations, benefits could be reduced as they are not guaranteed by
the government-sponsored Pension Benefits Guarantee Fund.

If during the ongoing operation of HOOPP it’s determined the Plan has significantly more money than is
needed to meet past and future benefit obligations, the money could be used to improve benefits or reduce
contributions. Conversely, if there is a shortage, contributions could be increased and/or, the level of
benefits eamed in the future could be reduced.

Any adjustment to benefit levels would be made in accordance with federal and provincial laws, the
Hospitals of Ontario Pension Plan Text, and the Hospztals of Ontario Pension Plan Agreement and
Declaration of Trust. o

HOOPP’s last filed actuarial valuéﬁon is dated Dec. 31, 2006
RPP registration numbé,ri 5:0346’007

Summary of Terms

The ﬁ)llowzng are szmph led explanations of temw tkat may appear on your benefit statement. Exact
definitions of most terms are in the H ".spzrals of Ontario Pension Plan Text. If the information d ﬁ'ers f Fom
ng differences or interpretation, the Plan Text will govern Not
all the terms listed below will apply o yoz}}' sttuation. : P

329700045 09169-A000709 e



Annual Statement Page 8

Average Annualized Earnings
The highest average of annualized earnings during a consecutive five-year period or periods of eligibility
service. If you have less than five years of eligibility service, your average annualized earnings will be

- based on the average of your annualized earnings during the total period(s) of your eligibility service.
Annualized earnings are what you'eam in a calendar year that count toward your HOOPP pension.
These earnings don’t include special pay, such as overtime pay, shift premiums, "percentage in lien" and
certain bonuses. If you worked part time, or for only part of a year, your annualized earnings will be
based on what you’d have earned if you’d worked full time for the whole year. If you participated in
HOOPP at more than one employer during a calendar year, your annualized earnings will reflect what you
earned 4t all of them.
Basic lifetime pension
This is the monthly lifetime payment you will receive from HOOPP at retirement based on HOOPP’s
pension formulas.
Total Contributory Service
This is the length of time, measured in years and part years that you’ve contributed to HOOPP, adjusted
for such things as part-time service. It includes any past service you’ve bought, service youw’ve transferred
into HOOPP, or service you've received while disabled. Disabled members cannot be credited with more
than 35 years of contributory service. LoAve P ra.

Eligibility Service e .

This is the total of all periods when you accrued contributory service, but also mcludes past service
purchases, periods when you SWItched from full-time to part—txme and. elected not tor contnbute and any
periods required by pensmn law in the event of a d:vestment o merger i

For More Informatlon

If you need additional, mformatlon access the HOOPP website at www.hoopp.com or call HOOPP Client
Services at (416) 369- 9212 or toll-free at 1-888:333-3659. HOOPP client service representatwe‘s are
available between 8 a: m and 5 p.m. (E 'stcm Time, Monday through Friday. :

.“:"

This d may contain confidential and/or privileged information for thc wo[e use of the intended recipient. Any informati Hlected or requested via this d is solely foc the i

purpose of administering the Plan. Any review or distribution by anyons other than the person for whom i it was oripi Iy i d is strictly prohibited. If you have received this document i
error, picase contact the sender and shred alf copies of i LA CoE

L e
H
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l ‘IOOPP Annual Statement

Healtheare of Ontario
Pension Plan

Statement Date 05-08-2010

A000857
DIANNE M. LECLAIR
104 ELGIN STREET
PORT COLBORNE ON L3K 3XK2

HOOPP is pleased to provide you with this annua] statement, which summarizes the benefits you have
built in the Plan between January 1, 2009 and December 31, 2009, Every effort has been made to ensure
that the information on this statement is correct. If any of your personal information needs to be updated,
_please contact your employer.

You can also receive your annual statement electronically. Just log on to HOOPP Connect and choose to
have HOOPP correspondence delivered to your secure mailbox.

Your Personal Information

Birth Date 11-25-1962
Date of Enrolment 01-01-1989
Earliest possible retirement date 11-30-2017
Earliest retirement date for an unreduced pension 12-31-2018

Normal Retirement Date 11-30-2027

Your statement package may also include additional material of interest on Plan changes, as well as
addendum and/or inserts specific to your circumstances. Please review all enclosed material carefuily.

Vesting and Your Pension Benefits

HOOPP’s records show you are a vested member of HOOPP as of 12-31- 1990 This means you are
entitled to a pension benefif upon termination or retirement.

329700045 09169-A000857



Annual Statement

Earliest possible retirement

You may begin receiving a monthly benefit of $2,213.80 starting on the first day of the month following
11-30-2017. In addition to the monthly basic lifetime pension that is payable to you, as described above,
you will receive a bridge benefit of $429.61 as part of your monthly pension payment. The bridge
monthly benefit is payable until the month in which you turn 65 or discontinues in the eveat of death.

Earliest Unreduced Pension

You may begin receiving an unreduced monthly benefit of $2,387.02 starting on the first day of the
month following 12-31-2018. In addition to the monthly basic lifetime pension that is payable to you, as
described above, you will receive a bridge benefit of $463.22 as part of your monthly pension payment.

H B

The bridge monthly benefit is payable until the month in which you turn 65 or discontinues in the event of

death.

Normal Retirement

If you retire at age 65 you will receive a monthly benefit of $3,247.75 starting on the first day of the

month following 11-30-2027.

If you work past age 65, you are not required to collect your HOOPP pension until December 1= of the

year in which you turn age 71.

Your Contributions, Earnings and Service

Your Contributions with Interest as of Dec. 31, 2008 $59,344.56
Your Contributions made in 2009 $6,021.39
Interest Earned in 2009 on your Contributions $1,134.86
Your Total Contributions with Interest as of Dec. 31, 2009 $66,500.81
Your Contributory Service (years) as of Dec. 31, 2008 14.742692
Your Contributory Service (years) acquired in 2009 0.980770
Your Total Contributory Service (years) as of Dec. 31, 2009 15.723462
Your Eligibility Service (years) 21.000000
Your Average Annualized Eamings as of Dec. 31, 2009 $69,171.00

329700045 09169-A000857
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Annual Statement Page 3

Beneficiary Designation

Your Primary Beneficiary is:

Name Relationship Benefit%
BRENT A.LECLAIR Spouse 100%
Total 100%

Your Secondary Beneficiary is:

Name Relationship Benefit%
BREANNE M. LE CLAIR Child 50%
JEREMY B. LE CLAIR Child 50%

Total 160%

NOTE: Benefit percentage refers to entitlement of the beneficiary, not the percentage of pension paid to
the beneficiary. For example, if you have elected the 60 per cent survivor benefit option, your qualifying
spouse will receive 100 per cent (all) of the 60 per cent benefit entitlement upon death,

Post-retirement survivor benefits

Upon your death, your surviving qualifying spouse will be entitled to a lifetime pension equal to 60, 80 or
100 per cent of your pension excluding the bridge benefit, depending on the option you choose at
retirement : ’

Termination, Death and Disability

If you terminate from HOOPP before age 65, you will be entitled to a deferred pension of $1,518.08.
Instead of choosing a deferred pension, you may be able to transfer the commuted value of your pension
to the pension plan of another employer or, up until age 55, to a locked-in retirement savings vehicle,

In the event of death before retirement, your qualifying spouse, or named beneficiary if there is no
qualifying spouse, will be entitled to a death benefit equal to the commuted value of your pension.

If you become disabled, you may qualify for disability benefits. Visit hoopp.com for more information
on these topics, or contact HOOPP Client Services.

RPP registration number: 0346007

329700045 09169-A000857
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For More Information

If you need additional information, access the HOOPP website at www.hoopp.com or call HOOPP Client
Services at (416) 369-9212 or toll-free at 1-888-333-3659. HOOPP client service representatives are
avaijlable between 8 a.m. and 5 p.m., Eastern Time, Monday through Friday.

This d may contain d andforpnwlcgcd information for the sole use of the infended recipient. Any i i Hected or req d via this d tis sclcly forthe
purpose of administering the Plan. Any review or distibution by anyone other than the person for whom i xx was ong;nzl! ded is strictly prohibited. If you have received this di in
error, please contact the sender and shred all copies of it. If'you are interested in more mibrmanon on ROOPP's privacy guidelines, please visit the hcopp com website, A complete description of
member entitlements can be found in the Healtheare of Ontarie Pension Plan Text, Ifthe i provided m this and any panying inserts, differs from the Plan Text, the
Plan Text will govern. Decisions based on the information provided in this annuaf sre your responsibility,

In the Eventef a Wind Up

HOOPP, tike all pension plans registered in Ontario, is required by law to explain what could bappen to pension benefits in the unlikely cvent the Plan were to wind up aperations. If HOOPP
were 1o wind up operations and determine that it had more money than was needed to meet ils benefit obligations, the surplus funds would be used to benefit members,

Begause HOOPP is a mult-employer pcnsmn plan, if HOOPP were to wind vp operations and did not have cnough funds to meet its benefit obligations, benefits could be reduced as they are not
g d by the g p d Pension By Gi Fund.

If during the ongoing opcramn of HOOPP it’s determined the Plan has significantly more money than is needed to meet past znd future benefit obligations, the money could be used 1o improve
or reduce C ly, if there is & shortage, contributions could be increased and/or, the Izvel of benefits earned in the future could be reduced.

Any adjustment to benefit levels would be made in accordsnce with federal and provincial laws, the Hcalthcazc of Ontario Pension Plan Text, and the Healthcare of Ontario Pension Plan
Agreement and Declaration of Tmust.

329700045 09169-A000857
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| "IOOPP nnual Statement

Healthcare of Ontario
Pension Plan

Statement Date 04-10-2011

AQ00703
DIANNE M. LECLAIR

104 ELGIN STREET
PORT COLBORNE ON L3K 3K2

HOOPP is pleased to provide you with this annual statement, which summarizes the benefits you have
built in the Plan between January 1, 2010 and December 31, 2010. Every effort has been made to ensure
that the information on this statement is correct. If any of your personal information needs to be updated,
please contact your employer.

‘You can also receive your annual statement electronicaily. Just log on to HOOPP Connect and choose to
have HOOPP comrespondence delivered to your secure mailbox.

Your Personal Information

Birth Date 11-25-1962
Date of Enrolment : 01-01-1989
Earliest possible retirement date 11-30-2017
Earliest retirement date for an unreduced pension : 12-31-2018
Normal Retirement Date 11-30-2027

Your statement package may also include additional material of interest on Plan changes, as well as
addendum and/or inserts specific to your circumstances. Please review all enclosed material carefully.

Vesting and Your Pension Benefits

HOOPP's records show you are a vested member of HOOPP as of 12-31-1990. This means you are
entitled to a pension benefit upon termination or retirement. )

329706045 09169-A000703



Annual Statement Page 2

Earliest possible retirement

You may begin receiving a monthly benefit of $2,292.00 starting on the first day of the month following
11-30-2017. In addition to the monthly basic lifetime pension that is payable to you, as described above,
you will receive a bridge benefit of $440.75 as part of your monthly pension payment. The bridge
monthly benefit is payable until the month in which you turn 65 or discontinues in the event of death.

Earliest Unreduced Pension

You may begin receiving an unreduced monthly benefit of $2,471.35 starting on the first day of the

month following 12-31-2018. In addition to the monthly basic lifetime pension that is payable to you, as
described above, you will receive a bridge benefit of $475.24 as part of your monthly pension payment.
The bridge monthly benefit is payable until the month in which you turn 65 or discontinues in the event of
death.

Noimal Retirement .
If you retire at age 65 you will receive a monthly benefit of $3,362.49 starting on the first day of the
month following 11-30-2027. :

If you work past age 65, you are not required to collect your HOOPP pension until December 1+ of the
year in which you tum age 71.

Your Contributions, Earnings and Service

Your Contributions with Interest as of Dec. 31, 2009 $66,500.81
Your Contributions made in 2010 $5,934.15
Interest Earned in 2010 on your Contributions $1,271.26
Your Total Contributions with Interest as of Dec. 31, 2010 $73,706.22
Your Contributory Service (years) as of Dec. 31, 2009 15.723462
Your Contributory Service (years) acquired in 2010 1.000000
Your Total Contributory Service (years) as of Dec. 31, 2010 16.723462
Your Eligibility Service (years) 22.000000
Your Average Annualized Earnings as of Dec. 31, 2010 $71,509.00

If you are a contributing member and you do not make contributions in any given year, you will not
accrue eligibility service for that year.

329700045 09169-A000703



Annual Statement Page 3

Beneficiary Designation

Your Primary Beneficiary is:

Name | Relationship Benefit%
BRENT A. LECLAIR Spouse 100%
Total 100%

Your Secondary Beneficiary is:

Name Relationship Benefit%
BREANNE M. LE CLAIR Child 50%
JEREMY B. LE CLAIR ' Child 50%

Total 100%

NOTE: Benefit percentage refers to entitlement of the beneficiary, not the percentage of pension paid to
the beneficiary. For example, if you have elected the 60 per cent survivor benefit option, your qualifying
spouse will receive 100 per cent (alf) of the 60 per cent benefit entitlement upon death.

Post-retirement survivor benefits

Upon your death, your surviving qualifying spouse will be entitled to a lifetime pension equal to 60, 80 or
100 per cent of your pension excluding the bridge benefit, depending on the option you choose at
retirement

Termination, Death and Disability

If you terminate from HOOPP before age 65, you will be entitled to a deferred pension of $1,671.67.
Instead of choosing a deferred pension, you may be able to transfer the commuted value of your pension
to the pension plan of another employer or, up until age 53, to a locked-in retirement savings vehicle.

In the event of death before retirement, your qualifying spouse, or named beneficiary if there is no
qualifying spouse, will be entitled to a death benefit equal to the commuted value of your pension.

If you become disabled, you may qualify for disability benefits. Visit hoopp.com for more information
on these topics, or contact HOOPP Client Services.

RPP registration number: 0346007

329700045 (9169-A000703
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Annual Statement Page 4

For More Information

If you need additional information, access the HOOPP website at www.hoopp.com or call HOOPP Client
Services at (416) 369-9212 or toll-free at 1-888-333-3659. HOOPP client service representatives are
available between 8 a.m. and 5 p.m., Eastern Time, Monday through Friday.

This d may contain dential and/or privileged information for the sole use of the intended recipient. Any information collected or requested via this d is solety for the
purpose of administering the Plan, Any review or distribution by snyone other than the person for whom it was ongmal(y intended is strictly probibited. If you have received this document in
eeror, please contact the sender and shaed all capies of it. [f you are interested in moce mformnnon on HOOPP's privacy guidelines, please visit the hoopp.com website. A complete description of

member entitlements can be found in the Healtheare of Onlaric Pension Plan Text. Ifthe infe provided in this and any p inserts, differs from the Plan Text, the
Plan Text will govern. Decisions based on the infc provided in this annual are your responsibility.
In the Eventof 2 Wind Up

HOOPP, like all pension plans registered in Ontario, is required by law to explain what couid happen to pension benefits in the unlikely event the Plan were to wind up operations. If HOOPP
were to wind up operztions and determine that it had more moncy than was reeded to mect its benefit obligations, the surplus funds would be used 10 benefit members.

Because HOOPP is 2 multi-employer pcnsion plan, if HOOPP were to wind up operations and did not have enough finds to meet ils benefit obligations, benefits could b- reduced as they ate not
guarantesd by the government-sp d Pension fits G Fund.

If ¢uring the ongoing op:rahnn of HDOPP it’s determined the Plan has s;gmf'mﬂy more maney then is needed to meet past and fotwre benefit obligations, the money could be ased to improve
benefits ar reduce contributi C ly, if there is a shortage, uld be i d and/or, the feve] of benefits carned in the future could be reduced,

Any adjustment to benefit levels would be made in accordance with federal and provincial laws, the Healtheare of Ontario Pensian Plan Text, and the Healthcare of Ontario Pension Plan
Agreement and Declasation of Trust.

329700045 09169-A000703
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HOOPP Annual Statement

Healtheare of Ontario
Pension Flan

Statement Date 04-14-2012

AQ00623
DIANNE M. LECLAIR
104 ELGIN STREET
PORT COLBORNE ON L3K 3K2

HOOPP is pleased to provide you with this annual statement, which summarizes the benefits you have
built in the Plan between Janvary 1, 2011 and December 31, 2011. Every effort has been made to ensure
that the information on this statement is correct. If any of your personal information needs to be updated,
please contact your employer.

You can also receive your annual statement electronically. Just log on to HOOPP Connect and choose to
have HOOPP correspondence delivered to your secure mailbox.

Your Personal Information

Birth Date ' 11-25-1962
Date of Enrolment : 01-01-1989
Earliest possible retirement date 11-30-2017
Earliest retirement date for an unreduced pension 12-31-2018
Normal Retirement Date ’ 11-30-2027

Your statement package may also include additional material of interest on Plan changes, as well as
addendum and/or inserts specific to your circumstances. Please review all enclosed material carefully.

Vesting and Your Pension Benefits

HOOPY’s records show you are a vested member of HOOPP as of 12-31-1990. This means you are
entitled to a pension benefit upon termination or retirement.

329700045 09169-A000623
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Earliest possible retirement

You may begin receiving a monthly benefit of $2,361.35 starting on the first day of the month following
11-30-2017. In addition to the monthly basic lifetime pension that is payable to you, as described above,
you will receive a bridge benefit of $451.58 as part of your monthly pension payment. The bridge
monthly benefit is payable until the month in which you turn 65 or discontinues in the event of death.

Earliest Unreduced Pension

You may begin receiving an unreduced monthly benefit of $2,546.11 starting on the first day of the
month following 12-31-2018. In addition to the monthly basic lifetime pension that is payable to you, as
described above, you will receive a bridge benefit of $486.92 as part of your monthly pension payment.
The bridge monthly benefit is payable until the month in which you turn 65 or discontinues in the event of
death.

Normnal Retirement
If you retire at age 65 you will receive a monthly benefit of $3,464.21 starting on the first day of the
month following 11-30-2027.

If you work past age 65, you are not required to collect your HOOPP pension until December 1= of the
year in which you turn age 71.

Your Contributions, Earnings and Service
In 2011 and 2012, member confribution rates are equal to:

e 6.9 % of the member’s annualized earnings up to the Year’s Maximum Pensionable Earnings

(YMPE*}), and

e 9.2% of the member’s annualized eamnings above the YMPE*.

Employer contribution rates for 2011 and 2012 are equal to 126% of the amount contributed by members.

* YMPE for 2011 is $48,300 and YMPE for 2012 is $50,100.

Your Contributions with Interest as of Dec. 31, 2010 $73,706.22

Your Contributions made in 2011 $5,966.74
Interest Earned in 2011 on your Contributions $1,334.40
Your Total Contributions with Interest as of Dec._ 31, 2011 $81,007.36

329700045 09169-A000623
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Annval Statement Page 3
Your Contributory Service (years) as of Dec. 31, 2010 16.723462
Your Contributory Service (years) acquired in 2011 1.000000
Your Total Contributory Service (years) as of Dec. 31, 2011 17.723462
Your Eligibility Service (years) 23.000000
Your Average Annualized Eamings as of Dec. 31, 2011 $73,607.00

If you are a contributing member and you do not make contributions in any given year, you will not
accrue eligibility service for that year.

Beneficiary Designation

Your Primary Beneficiary is:

Name Relationship Benefit%
BRENT A. LECLAIR Spouse 100%
Total 106%

Your Secondary Beneficiary is:

Name Relationship Benefit%
BREANNE M. LE CLAIR Child 50%
JEREMY B.LE CLAIR Child 50%

Total 100%

NOTE: Benefit percentage refers to entitlement of the beneficiary, not the percentage of pension paid to
the beneficiary. For example, if you have elected the 60 per cent survivor benefit option, your qualifying
spouse will receive 100 per cent (all) of the 60 per cent benefit entitlement upon death.

Post-retirement survivor benefits

Upon your death, your surviving qualifying spouse will be entitled to a lifetime pension equal to 60, 80 or
100 per cent of your pension excluding the bridge benefit, depending on the option you choose at
retirement.

329700045 09169-A000623



Annual Statement Page 4

Termination, Death and Disability

If you terminate from HOOPP before age 65, you will be entitled to a deferred pension of $1,825.23.
Instead of choosing a deferred pension, if you are under age 55 you may transfer the commuted value of
your pension to another pension plan or to a locked-in retirement savings vehicle. If you are between age
55 and 65, you may be able to transfer the commuted value to another defined benefit pension plan.

In the event of death before retirement, your qualifying spouse, or named beneficiary if there is no
qualifying spouse, will be entitled to a death benefit equal to the commuted value of your pension.

If you become disabled, you may qualify for disability benefits. Visit hoopp.com for more information
on these topics, or contact HOOPP Client Services.

RPP registration number: 0346007

For More Information

If you need additional information, access the HOOPP website at www.hoopp.com or call HOOPP Client
Services at 416-646-6445 or toll-free at 1-877-43HOOPP (46677). HOOPP client service representatives
are available between 8 a.m. and 5 p.m., Eastern Time, Monday through Friday.

This document may contain confidential and/or privileged infarmation for the sole use of the intended recipient. Any i d lecied or req) 1 via this di is solely for the
purposc of zdministering the Plan, Any review or distribution by anyone other than the person for whom it was originally d js strictly prohibited. If you have received this d

error, pleasc contact the sender and shred all copies of it. If you are interested in more mformahon on HOOPP's pnvacy guadehnes please visit the hoopp com website. A complete descri] pnon of
member entitlements can be found in the Healthcars of Ontario Pension Plan Text. If the i and any g inserts, differs from the Plan Text, the

Plag Text will govern. Decisions based on the information provided in this annual stztement, are your responslbllxty

Special Notes

HOOPP, Yike all pension plans registered in Ontario, is required by law to explain what could happen to pension benefits in the unlikely event that the Plan were to wind up operations,
T HOOPP were 1o wind vp opcrations:

®  and determine that it had more money than was needed to meet its benedit obligations, HOOPP would use the surplus funds to benefit members,
®  and did not bave enough funds to meet its benefit obligations, HOOPF could reduce benefits, as sllowed by the Ontario Pension Benefits Act. The govemment-sponsored Pension

£

Benefits Guaraniee Fund docs not g thet

A transfer ratioc describes the scenario if'a pension plan terminates in full or winds up on a cestain valvation date, resulting in the peed for all benefits 10 be settded unmcdmcly Itis equal to the
market value of asscls divided by the esti d value of the obligation on wind up and setticrent zs of that dzte. The value of the obligation {or liability) is estimated nsing assumptions
prcscnbaé by Jegislation. HOOPP's transfer ratio at the dates of its two most recently filed actuarial valuation reports was 83.2% on December 31, 2030 and 80.6% on December 31, 2009,
HOOPP is not subject to any regulatory funding requi its based on the transfer ratio.

of jointly sp d pension plans such as HOOPP.

1f during the ongoing operation of HODPP it is determined that the Plan has significantly more money than is needed to meet past and foture benefit obhganons ona going concern valuation
basis, benefits for bers could be i d and/or ib for bers and empl could be reduced, Conversely, if there is a shortfall and employer cantribations could
be increased and/or the Jevel of bmﬁu earned in the future could be reduced.

Any adjustment to benefit levels would be mede in accordance with federal and provincial laws, the Healthcare of Oniario Pension Plan Text, and the Healthcare of Ontario Pension Plan
Agreement and Declaration of Trust.

329700045 09169-A000623
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401800

. 901359'

D LECLAIR

104 ELGIN ST .

PORT COLBORNE;, ON L3K 3K2
OMERS Reference information
Membership number: 1176387-01
Group number: 401800
Reference: 2007 Special Active - Disbanded Pension Report
New address

If your address changes while you have a benefit in OMERS, please send us your new address.

. Address

Address

City "7 ProviState ‘ Postal Code .

Country

Phone No.
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) ME RS Your 2007 Pension Report

D LECLAIR |
OMERS membership #:  1176387-01

Group #: 401300

1. Your pension summary

Important!

Any incorrect information
will affect your pension
calculation, so if you find an
error, please notify your
employer right away.

Your normal retirement date
November 30, 2027
This is the last day of the month in which you turn 65

Your pension earned to December 31, 2007
$106.77 a year, starting from age 65
For details of your pension calculation, see Section 2.

Your total contributions, .plus interest
$546.04 as of December 31, 2007 »
See Section 3 for information about your contributions.

Early retirement

You may retire early with no penalty from January 31, 2025. You have 10.750 years
of credited and eligible service, and you need an additional 17.083 yéars of service to
reach this date. If your birth date or service shown in this repun changes then this
date may also change.

You qualify for an early retirement pension with no penalty because you will meet
one of the following criteria before your normal retirement date:
»  Age/Service Factor - your age plus credited service plus eligible service will
equal 90; or
- 30 year provision - your credited service plus eligible service wﬂl equal at
least 30 years. :

If you're considering retirement, you can get an idea of what your OMERS pension
will be using our online Retirement Income Estimator. You can access it under
"Quick links" on omers.com. Or contact your employer or OMERS Client Services to
request a Pension Estimate. '
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May 01, 2008

‘Your membership
information

Please check your
information. If it is not
correct, please advise your
employer.

Date of birfh » Sex

November 25, 1962 - Female
Employer

REGIONAL MUNICIPALITY OF NIAGARA

Date you were hired by this employer Date you joined OMERS

May 30, 1995 April 07, 1997
Employment status (for OMERS) Member's Affiliation
Continuous Full Time

- Your normal retirement age Your current membership status
65 Special Active - Disbanded
Special Active Status

Your work group has divested to another employer and your status has changed to
"Special Active” under the OMERS pension plan. As a member of your new
employer's pension plan, your service in.the new pension plan will be treated as
"eligible” service in OMERS. Deemed contributory earnings will be added to your
record while you are a Special Active member. When you terminate employment or
retire, please call OMERS Client Services. If you change your address please let us
know

Your OMERS beneficiary(ies)

Survivor benefits are a key feature of the OMERS pension plan. Your eligible spouse ‘

and/or eligible dependent children are first in line to receive any benefits payable.
The next in line in the OMERS oxder of entitlement, is your beneficiary(ies) named
below, and then your estate.

. Name . ' Relationship
" BREANNE & JEREMY LECLAIR Child or children

Notes:

= Your beneficiary is only entitled to a death refund if you have no eligible spouse
and/or eligible dependent children.

»  Your beneficiary designation applies to benefits payable under the Primary Plan’s
Registered Pension Plan (RPP) and the Retirement Compensation Arrangement
(RCA).

For more information about OMERS survivor benefits, please see the last page of
this Pension Report, visit us online at www.omers.com, or call OMERS Client
Services at 416-369-2444 or 1-800-387-0813 (Monday to Friday between 8:00

a.m. and 5:00 p.m.).
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Group number; 4Q1 800

May 01, 2008

2. How we calculate your pension

When we calculate your
pension, we use your
earnings and credited service
in the OMERS plan. Your
pension may also include
other items, as outlined later
in this section.

Your OMERS pension has two components; a lifetime pension plus a bridge benefit
if you retire before age 65. .

Your OMERS lifetime pensxon plus brxdge benefit to age 65:

i

2%

Less OM

0.675%

ERS

H
H

credited service . .
(vears) X .| ‘bestfive” earnings
brldge benefit at age 65:
. ) lesser of
cred;(te: ;Se)rvlce X "best five” earings
Y or $40,772

‘Equals your OMERS lifetime ‘pension from age 65

Explanations of terms used in the calculation and the OMERS bridge benefit follow
"Your pension calculation.”

Your pension
calculation

Your pension earned >to December 31, 2007

We calculate the lifetime pension {starting from age 65) you' ve earned to

December 31, 2007, as follows.

Your OMERS lifetime pensnon plus bndge benefit to age 65:

-

2%

i JRUST

|
l
i

; X

0. 167

credited service
years)

!
|

X

Less OMERS brldge benefit at age 65

|
i
i 0. 675%
i

X

.0.167

credxted service

(years)

- X

Equals your OMERS lifetime pension from age 65

$45 72753 . | = $152.73 |
best fwe earnings { ’ {
. 1

$40,772.30 = $45.96 |
AYMPE J

= $106.77.

You may retire as early as age 55, but your pension may be reduced as explained in

Section 1.

OMERS pensxons have guarantéed inflation protection. Every year, we'll increase
your pension by 100% of the annual rise in the Canadian Consumer Price Index

{CPI), up to 6%. If the rise in the CPI is greater than 6%, we'll carry the excess -
forward until we can apply it. ;
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‘May 01, 2008

Service -

You can have two types of service m OMERS: credited service and eligible service.

Credited service

‘We use credited service to calculate your pension. You earn credited service in a
number of ways, through regular contributions or buying a leave pericd, for example.

: : Total to
Your credited service : 2007 Dec. 31, 2007
Regular service in months 0.00 ~ 2.00
Your total credited service, in months 0.00 . 2.00
Credited service used to calculate your :
pension, in years 0.000- 0.167

Credited service used to calculate your
OMERS bridge benefit, in years . _ , 0.167

Eligible service

Eligible service can help you reach an éarly retirement pension with no penalty.

We add your eligible service to your credited service to calculate your qualifying -
service: : .

Eligible service _ 10.583

Credited service ' 0.167

Your qualifying service, in years - 10.750

Your age plus ybur qualifying service equals your Age/Service Factor.

Eligible service can be any service with an OMERS employer that isn't credited
service. For example, summer student work with an OMERS employer, or service
that was refunded when you left an OMERS employer would be eligible service.

. Bach year as a Special Active member, OMERS asks your current employer to reporf

any periods where you didn't earn a benefit in your new pension plan. Periods for

* which you don't earn benefits in your new plan, except for pregnancy or parental

leaves, are not included in your OMERS eligible service and deemed earnings.
However, in some circumstances, these periods (if applicable) have not been reported

* prior to the printing of this Pension Report. Therefore, if your eligible service and

deemed earnings have been overstated, it will be corrected in future Pension Reports
when the information is received from your current employer.

Earnings

Your contributory earnings for 2007

$47,376.06

Your contributory earnings are the earnings on which we calculate your
confributions. Overtime pay and most lump-sum payments are not included, so your
contributory earnings may not be the same as the employment income shown on your
T4 slip. :

Page 4 of 8
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Group number: 401800

We use the average of your "best five" years (highest 60 consecutive months) of
contributory earnings to calculate your pension. If you have less than five years, we
use an average of your actual (or deemed) contributory earnings. We will make sure -
any retroactive or pay equity payment included in your "best five" earnings is
allocated to the years to which it apphes )

Here is the average of your highest contributory earnings, which is the "best five"
camings used in the pension formula, ‘

Contributory Service

Year earnings ($) -{months)
2003  $4392322 12.00
2004 : $44,774.39 “12.00
2005 . $45517.15 - 12.00
2006 - $47,04683  12.00

. 2007 $47,376.06 12.00
Average: $45,727.53 '

Building blocks of
your OMERS
pension

Your OMERS pension has two components: a lifetime pension plus a bridge benefit

* if you retire before age 65.

All members are entitled to receive a lifetime pension - regardless of when they
retire. Members who retire before age 65 will also receive an OMERS bridge benefit.
The bridge benefit continues uniil age 65.

How the bridge benefit works

You get the OMERS bridge benefit from the date your pension begins until you turn
65. It won't stop if you begin to receive your CPP pension early (from age 60) orif
yon begin to receive a CPP disability pension. . :

The OMERS bridge benefit -

Your OMERS pension is designed to work with the Canada Pension Plan to help

"smooth" your retirement income at an affordable cost. Here's how:

«  While you work, you pay a lower OMERS contribution rate on the portion of
your earnings for which you alsé contribute to CPP,

»  When you retire, your OMERS and CPP pensions work together to provide you
with retirement income. For example, if you retire at age 65 with 35 years of
OMERS credited service, your combined OMERS and CPP pensions could be
70% of your "best five” earnings. After tax, this percentage would be even
higher. :

*  Survivor benefits do not include the bridge benefit.

How we calculate your bridge benefit

We multiply the credited service you earned from Ianuary 1, 1966 (when the CPP

began) by the lesser of:

«  your "best five" (or actual) earnings; or

»  $40,772, which is the five-year average (2003-2007) of the earnings limit set by
CPP.

‘The result is multiplied by 0.675% to get your OMERS bridge benefit.

Page 5 of 8
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3. Summary of your contributions

The amount of your pension is based on your earnings and years of service, not on
how much you paid into the plan (member and employer contributions, together with
the plan's investment retums, pay for your pension)..

Below, we show you a summary of your contributions. (Your employer matches your
regular contributions, but we do not display this on your Pension Report.)

: Total

Total Total con}ributions
contributions  contributionsto  Plus interest to
in 2607 Dec, 31, 2007 Dec. 31, 2007

($)
Type of contribution ) %)
Your regular contributions: . $0.00 $37152  $546.04
Total T Ts000 $37152 | $546.04

4. Locking in and vesting

Locking in

Your benefits are locked in under the Ontario Pension Benefits Act. This means that
if you leave your employer, you can't take the value of your OMERS benefits out in.
cash, although you will be offered other options.

Vesting

Your OMERS benefits are vested from the day you join the plan. This means you are
entitled to a benefit from day one.

5. More information

If you have questions about your Pension Report please ask your employer, contact
OMERS Client Services, or visit our web site at www.omers.comt.

As pariners in administering the OMERS pension plan, both OMERS and your current employer have
access to the information on this report. Personal information is collected for pension administration
purposes under the authority of section 35 of the OMERS Act, 2006. If you have questions, please
contact OMERS Client Services at 416-369-2444 or 1-800-387-0813.

Page 6 of 8
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Notes and definitions |

OMERS is committed to providing you with excellent value and competitive beﬂeﬁts and we continue to.develop -
ways to serve you better. If you have any questions, please call OMERS Client Services at 416- 369—2444 or
1-800-387-0813, or visit our web site at www.omers.com. .

We hope the informafion in your Pension Report is helpful. To recap, this report outlines:
«  The pension you've eamned to December 31, 2007;

«  Your future retirement options;

« . Your membership and beneficiary information: ‘OMERS has on record

»  Your contributions to the OMERS plan, with interest.

If you would like further details of your pension information on our files, pléase contact OMERS Client Services.

Survivor benefits
- OMERS prowdes a number of benefits to the survivors of members and retired members:

If you have an eligible spouse, your spouse has the following options:
*  apension based on your OMERS lifetime pension earned to date of death; or
»  arefund provided that you have not started your OMERS pension.

If you do not have an eligible spouse, a pension is payable to your eligible dependent children, based on your
OMERS lifetime pension earned to date of death.

If you do not have an eligible spouse and/or eligible dependent child(ren) and you have not started your
OMERS pension, your beneficiary(ies) or estate is entitled to a death refund. If you have started your OMERS
pension, a residual refund (i.e., your contributions with interest minus any pension paid to you) may be paid to
your beneﬁcmry or estate.

The definitions of "lifetime pension”, “eligible spouse” and "eligible dependent children” are very specific. For
more information, please refer to Your OMERS Pension handbook, or go to the "Members” section in our website
under "When a member dies," or contact OMERS Client Services or your employer.

Surplus

A surplus exists at a point in time when assets exceed the benefit obligation (liability). Under the OMERS pension
plans and governing legislation, surplus may be used to improve benefits or temporarily reduce normal
contributions. Surplus may also be withdrawn in accordance with Pension Benefits Act rules. Any surplus would
be shared in equal amounts between covered members who are employees or councillors (as the case may be) and
their réspective employers who are affected. This principle applies to surplus generated in the ongoing plan, or
upon wind up of the plan in whole or part.

Deficit -

A deficit exists when assets in the plan are less than the benefit obligation (hablhty) If a deficit exists in the

ongoing plan, covered members who are employees or councillors (as the case may be) and their respective

- employers may be contributing special payments into the plan as part of the normal contribution rates. If a deficit
exists upon wind up of the plan in whole or in part, then pension benefits may be reduced. Pension benéfits earned

* under the OMERS pension plans are not guaranteed by the Pension Benefits Guarantee Fund. While OMERS
does not expect a wind up to occur, we are required to repott to you what would happen if it did and a deficit
existed.

‘Page 7 of 8



104

D LECLAIR ‘ May 01, 2008
Group number: 401800 :

OMERS online... ‘
News and information: Visit us online at www.omers.com to access information about OMERS, including the
Board of Directors of the OMERS Administration Corporation, the pension plan, and your benefits.

Your OMERS Pension handbook: This searchable version of the latest plan guide gives you an overview of your -
OMERS pension and benefits. Look in the "Members" section of onr web site, and click on "Details about your plan.”

Retirement Income Estimator and Buy-back Estimator: These online tools can help you calculate your
retirement income, or the cost of purchasing service. You can access the Estimators from the "Quick links” menu on

our homepage.
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OMERS Your 2008 Pension Report

D LECLAIR
OMERS membexship #:  1176387-01
Group #: 401800

1. Your pension summary

Important! Your normal retirement date
Any incorrect information November 30, 2027
will affect your pension This is the last day of the month in which you turn 65.

calculation, so if you lind an
error, please notify your

employer right away. Your pension earned to December 31, 2008

$108.83 a year, starting from age 65
For details of your pension calculation, see Section 2.

Your total contributions, plus interest
$562.91 as of December 31, 2008
See Section 3 for information about your contributions.

Early retirement - You may retire early with no penalty from January 31, 2025. You have 11.750 years
of credited and eligible service, and you need an additional 16.083 years of service to
reach this date. If your birth date or service shown in this report changes then this
date may also change.

You qualify for an early retirement pension with no penalty because you will meet
one of the following criteria before your normal retirement date:
= Age/Service Factor - your age plus credited service plus eligible service will
equal 90; or
= 30 year provision - your credited service plus eligible service will equal at
least 30 years.

Primary Plan Page 1 of 8
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Group number: 401800 :
Your membership Date of birth Sex .
information November 25, 1962 Female
Please check your ‘
information. If it is not Employer
com;,ct, please advise your REGIONAL MUNICIPALITY OF NIAGARA
employer, ’
Date you were hired by this employer Date you joined OMERS
May 30, 1995 ~ April 07, 1997
Employment status (for OMERS) _ ‘Member's Affiliation
Continuous Full Time : o
Your normal retirement age Your current membership statns
65 Special Active - Disbanded
Special Active Status

Your work group has divested to another employer and your status has changed to
"Special Active" under the OMERS pension plan. As a member of your new
employer's pension plan, your service in the new pension plan will be treated as
"eligible” service in OMERS. Deemed contributory earnings will be added to your
record while you are a Special Active member. When you terminate employment or
retire, please call OMERS Client Services. If you change your address please let us
know.

Your OMERS beneficiary(ies)

Survivor benefits are a key feature of the OMERS pension plan. Your eligible spouse
and/or eligible dependent children are first in line to receive any benefits payable.
The next in line in the OMERS order of entitlement, is your beneficiary(ies) named
below, and then your estate. '

Name Relationship _
BREANNE & JEREMY LECLAIR Child or children

Notes:

< Your beneficiary is entitled to a full death refund if you have no eligible spouse
andfor eligible dependent children. Otherwise, the beneficiary is only entitled to
arefund of excess contributions, if any.

+  Your beneficiary designation applies to benefits payable under the Primary Plan's
Registered Pension Plan (RPP) and the Retirement Compensation Arrangement
(RCA). '

For more information about OMERS survivor benefits, please see the last page of
this Pension Report, visit us online at www.omers.com, or call OMERS Client
Services at 416-369-2444 or 1-800-387-0813 (Monday to Friday between 8:00
a.m..and 5:00 p.m.).

Primary Plan
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2. How we calculate your pension -

When we calculate your Your OMERS pension has two components a lifetime pension plus a bridge benefit
pension, we use your if you retire before age 65.

earnings and credited service
in the OMERS plan. Your
pension may also include
other items, as outlined later
in this section.

Your OMERS lifetime pension plus bridge benefit to age 65:

credited service . . e
2% X (vears) X best five" earnings

Less OMERS bridge benefit at age 65:

" . lesser of
credited service " oot oA
ol X . X best five" earnings
0.675% {years) or $41.556

Equals your OMERS lifetime pension from age 65

Explanations of terms used in the calculation and the OMERS bridge benefit follow
~ "Your pension calculation.”

Your pension Your pension earned to December 31, 2008

calculation
We calculate the lifetime pension (starting from age 65) you've earned to
December 31, 2008, as follows.

" Your OMERS lifetime pension plus bridge benefit to age 65:

0.167
2% | X | credited service | X $46,606.80 = $155.67
(years) “best five" earnings
Less OMERS bridge benefit at age 65:
0.167
0.675%! X | credited service | X $41,556.38 = $46.84
(vears) AYMPE '
Equals your OMERS lifetime pension fromage 65 = $108.83

You may retire as early as age 55, but your pension may be reduced as explamed in
Section 1.

. Service You can have two types of service in OMERS: credited service and eligible service.

Primary Plan Page 30f 8
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Credited service

We use credited service to calculate your pension. You earn credited service in a
number of ways, through regular contributions or buying a leave period, for example.

: Total to
Your credited service - 2008 Dec. 31, 2008
Regular service in months _0.00 2.00
Your total credited service, in months 0.00 2.00
Credited service used to calculate your I
pension, in years 0.000 , 0.167
Credited service used to calculate your o
OMERS bridge benefit, in years ) , . 0.167
Eligible service

Eligible service can help you reach an early retirement pension with no penalty.

We add your eligible service to your credited service to calculate your qualifying
service: '

Eligible service - 11.583

Credited service 0.167

Your qualifying service, in years 11.750
Your age plus your qualifying service equais your Age/Service Factor.

Eligible service can be any service with an OMERS émpioyef that isn't credited
service. For example, summer student work with an OMERS employer, or service
that was refunded when you left an OMERS employer would be eligible service.

Bach year as a Special Active member, OMERS asks your current employer to report

any periods where you didn't earn a benefit in your new pension plan. Periods for
which you don't eamn benefits in your new plan, except for pregnancy or parental
leaves, are not included in your OMERS eligible service and deemed earnings.
However, in some circumstances, these periods (if applicable) have not been reported
prior to the printing of this Pension Report. Therefore, if your eligible service and

. deemed eamnings have been overstated, it will be corrected in future Pension Reports

when the information is received from your current employer.

Earnings

Your .contributory earnings for 2008
$48,319.56

Your contributory earnings are the earmnings on which we calculate your .
contributions. Overtime pay and most lump-sum payments are not included, so your
contributory earnings may not be the same as the employment income shown on your
T4 slip. :

We use the average of your "best five" years (highest 60 consecutive months) of
contributory earnings to calculate your pension. If you have less than five years, we

Primary Plan
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use an average_ of your actual (or deemed) contributory earnings. We will make sure
any retroactive or pay equity payment included in your "best five" eamningsis -
allocated to the years to which it applies‘:. ) : '

'Here is the average of your highest contributory earnin gs which is the "best ﬁve
earnings used in the pension formula.

Contributory ' Service

. Year ' earnings ($) . (months)
2004 $4477439 12,00
2005 . - $45517.15 "12.00
2006 $47,046.83 ~12.00
2007 ' $47376.06 ~  12.00
2008 $48,31956 __ 12.00

Average: $46,606.80

The OMERS brldge You receive the OMERS bridge benefit from the date your pension begins until you

benefit turn 65. Tt won't stop if you begin to receive your CPP pension early (e.g. from age
60) or if you begin to receive a CPP disability pensmn Survivor benefits do not
include the bridge benefit.

- To calculate your bridge benefit we multlply the credited service you eamed from
January 1, 1966 (when the. CPP began) by the lesser of:

= your "best five" earnings (or actual average earnings); or . '

- $41,556, which is the five-year average (2004—2008) of the eammgs Imnt set by
CpP.

The result is multiplied by 0.675% to get your OMERS bridge beneﬁt

- 3. Summary of your contributions

The amount of your pensnon is based on your earnings and years of semce not on
how much you paid into the plan (member and employer contributions, together wnth
the plan's investment returns, pay for your'pension).

Below, we show you a summary of your contributions. (Your employer matches your
regular contributions, but we do not display this on your Pension Report.)

. . Total

Total .- Total coqtributions
contributions  contributionsto  Plus interestto

in 2008 Dec.31,2008.  Dec. 31,2008

) ' %
Type of contribution - ® @ o : _ '
Your regular contributions: %000 - - $37152 - $562.91
Total. , $0.00° $371.52° _ $562.91

4. Locking in and vestir_:g

Primary Plan : ' Page50f8
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- Locking in

Your benefits are locked in under the Ontario Pension Benefits Act. This means that
if you leave your employer, you can't take the value of your OMERS benefits out in
cash, although you will be offered other options.

Vesting

_ Your OMERS benefits are vested from the day you join the plan. This means you are

entitled to 4 benefit from day one.

Primary Plan
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'Notes and definitions"

Privacy .
Personal information is collected for pension administration purposes by OMERS under the authonty of sectxon

35 of the OMERS Act, 2006. OMERS does not share your personal information with any other person for any -
purpose other than pension plan administration.

. Any questions regarding the collection of personal mformatxon should be directed to OMERS Client Serv1ces at’.

1-800-387-0813.

Survivor benefits o ;
OMERS provides a number of benefits to the survivors of members and retired members:

If you have an eligible spouse, your spouse has the following options, if applicable:. E

= apension based on your OMERS lifetime pension carned to date of death; or

»  aspousal refund provided that you have not started your OMERS pension.

If yoﬁ do not have an eligible spouse, a pension is payable to your eligible dependent children, Bas’ed on your
OMERS lifetime pension earned to date of death. '

Of you do not have an eligible spouse and/or eligibIe dependent child(ren) and you have not started your ‘

OMERS pension, your beneficiary(ies) or estate is entitled to a death refund. If you have started your OMERS
pension, a residual refund (i.e., your contributions with interest minus any pension paid to you) ay be paid to
your beneficiary or estate.

Notes:
» A refund of excess contributions may be payable to your beneﬂc:lary(les) or estate. This refnnd represents

the difference between 1/2 the commuted value of your pension (¢amed from January 1, 1987) and your
required contributions-plus-interest for the corresponding penod This applies to pre~ret1rement death
only.

»  The definitions of "lifetime pension"”, “eligible spouse" and "eligible dependent chﬂdren are very spec1ﬁc -

For more information, please refer to Your OMERS Pension.handbook, or go to the "Members" section in

our website under "When a member dies,” or contact OMERS Client Services.or your employer
Inflation protection :
With OMERS annual inflation protection, penswn amounts shown o this statement will i increase after the
pensxon begms If you choose to defer your pension, we will increase your foture beneﬁt The inflation
increase is based on the Consumer Price Index (CPI).

Regxstratlon number
OMERS anary Pension Plan Registration Number is: 0345983

Surplus

. A surplus exists at a point in time when assets exceed the benefit obligation (liability). Under the OMERS pension

plans and governing legislation, surplus may be used to improve benefits or temporarily reduce normal-
contributions. Surplus may also be withdrawn in accordance with Pension Benefits Act rules. Any surplus would

" be shared in equal amounts between covered members who are employees or councillors (as the case may be) and

their respective employers who are affected. This principle applies to surplus generated in the on gomg plan, or
upon wind up of the plan in whole or part. :

Deficit _ ’
A deficit exists when assets in the plan are less than the benefit obligation (liability). If a deficit exists in the
ongoing plan, covered members who are employees or councillors (as the case may be) and their respective

Page 70of 8
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employers may be contributing special payments into the plan as part of the normal contribution rates. If a deficit
exists upon wind up of the plan in whole or in part, then pension benefits may be reduced. Pension benefits earned
under the OMERS pension plans aré not guaranteed by the Pension Benefits Guarantee Fund. While OMERS
does not expect a wind up to occur, we are required to report to you what would happen if it did and a deficit
emsted

More mfomlaﬁon
- OMERS is committed to prowdmg you with excellent value and competitive benefits, and we continue to develop
ways fo serve you better.

. OMERS onhne. Visit us online at www.omers.com to access information about OMERS, including the
Board of Directors of the OMERS Administration Corporation, the pension plan, and your benefits.

- ~* -Your OMERS Pension handbook: This searchable version of the latest plan guide gives you an overview

of your OMERS pensmn and benefits. Look in the "Members" section of our web sma, and click on "Details
about your plan."

* - Questions? Let us help you. Contact OMERS Client Services at 416-369-2444 or 1-800-387-0813 or by
e-mad at chent@omers com.

Th:s Pension Report is based on current plan prowszons these may change over time. If there is any discrepancy
" between the information in this document and the provisions of the OMERS pension plan(s), the provisions of the
OMERS pension plan(s) will prevail.

Page8of 8
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OMERS Your 2009 Pension Report

D LECLAIR
OMERS membership #:  1176387-01
Group #: 401800

1. Your pension summary

important!

Any incorrect information
will affect your pension
calculation, so if you find an
error, please nofify your
employer right away,

Your normal retirement date
November 30, 2027

This is the last day of the month in which you turn 65.

Your pension earned to December 31, 2009
$111.04 a year, starting from age 65
For details of your pension calculation, see Section 2.

Your fotal contributions, plus inferest
$578.73 as of December 31, 2009
See Section 3 for information about your contributions.

Early retirement

You may retire early with no penalty from January 31, 2025. You have 12,750 years

of credited and eligible service, and you need an additional 15.083 years of service to
reach this date, If your birth date or service shown in this report changes then this
date may also change. . :

You qualify for an early retirement pension with no penalty because you will meet
one of the following criteria before your normal retirement date:
»  Age/Service Factor - your age plus credited service plus eligible service will
equal 90; or ‘
30 year provision - your credited service plus eligible service will equal at
least 30 years. ‘

Primary Plan
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D LECLAIR April 29, 2010
Group number: 401800
Your membership Date of birth Sex
information November 25, 1962 Female
Please check your
information. If it ig not Employer
zgrlr)e!:gty,eglease advise your REGIONAL MUNICIPALITY OF NIAGARA
Date you were hired by this employer Date you joined OMERS
May 30, 1995 April 07, 1997
Employment status (for OMERS) ‘Member's Affiliation
Continuous Full Time
Your normal retirement age Your current membership status
65 Special Active - Disbanded
Special Active Status

Your work group has divested to another employer and your status has changed to
"Special Active” under the OMERS pension plan. As a member of your new
employer's pension plan, your service in the new pension plan will be treated as
"eligible" service in OMERS. Deemed contributory earnings will be added to your
record while you are a Special Active member. When you terniinate employment or
retire, please call OMERS Client Services. If you change your address please let us
know.

Your OMERS beneficiary(ies)

Survivor benefits are a key feature of the OMERS pension plan. Your eligible spouse
and/or eligible dependent children are first in line to receive any benefits payable.
The next in line in the OMERS order of entitlement, is your beneficiary(ies) named
below, and then your estate.

Name Relationship

BREANNE & JEREMY LECLAIR Child or children
Notes:

+  Your beneficiary is entitled to a full death refund if you have no eligible spouse
and/or eligible dependent children. Otherwise, the beneficiary is only entitled to
a refund of excess contribations, if any:

*  Your beneficiary designation applies to benefits payable under the Primary Pian ]
Registered Pension Plan (RPP) and the Retirement Compensation Arrangement

(RCA).

For more information about OMERS survivor benefits, please see the last page of
this Pension Report, visit us online at www.omers.com, or call OMERS Client
Services at 416-369-2444 or 1-800-387-0813 (Monday to Friday between 8:00
a.m. and 5;00 p.m.).

Primary Plan
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D LECLAIR Aprit 29, 2010
Group number: 401800

2. How we calculate your pension

When we calculate your Your OMERS pension has two components: a lifetime pension plus a bridge benefit

pension, we use your : :

Sarmings and credited service if you retire before age 65.
in the OMERS plan. Your
pension may also include
other items, as outlined later
in this section.

Your OMERS lifetime pension plus bridge benefit to age 65:

credited service ) .
2% X (years) X | “bestfive* eamings

Less OMERS bridge benefit at age 65:

. i lesser of
credited service " e .
o, X best five" earnings
0.675/0 (years) X or $42'405

Equals your OMERS lifetime pension from age 65

Explanations of terms used in the calculation and the OMERS bridge benefit follow
"Your pension calculation.”

Your pension Your pension earned to December 31, 2009
calculation ‘

We calculate the lifetime pension (starting from age 65) you've earned to
December 31, 2009, as follows.

" Your OMERS iifetime pension plus bridge benefit to age 65:

0.167
2% | X | credited service | X $47,558.33 = $158.84
{years) - "best five” earnings

Less OMERS bridge benefit at age 65:

0.167
0.675% X credﬁed Sefvice X $42,404.79 = $47.80
(years) AYMPE
Equals your OMERS lifetime pension from age 65 = $111.04

You may retire as early as age 55, but your pension may be reduced as explained in
Section 1.

Service ‘You can have two types of service in OMERS: credited service and eligible service.

Primary Plan Page 3 of 8
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Group number: 401800
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April 29, 2010

Credited service

We use credited service to calculate your pension. You earn credited service in a
number of ways, through regular contributions or buying a leave period, for example.

: Total to
Your credited service : 2009 Dec. 31, 2009
Regular service in months 0.00 2.00
Your total credited service, in months 0.00 2.00
Credited service used to calculate your
pension, in years 0.000 0.167

Credited service used to calculate your
OMERS bridge benefit, in years R 0.167

Eligible service

Eligible service can help you reach an early retirement pension with no penalty,

We add your eligible service to your credited service to calculate your qualifying
service:

Eligible service 12.583

Credited service 0.167

Your qualifying service, in years 12.750

Your age plus your qualifying service equals your Age/Service Factor.

Eligible service can be any service with an OMERS employer that isn‘t credited
service. For example, summer student work with an OMERS employer, or service
that was refunded when you left an OMERS employer would be eligible service.

Each year as a Special Active member, OMERS asks your current employer to report
any periods where you didn't earn a benefit in your new pension plan. Periods for
which you don't earn benefits in your new plan, except for pregnancy or parental
leaves, are not included in your OMERS eligible service and deemed earnings.
However, in some circumstances, these periods (if applicable) have not been reported
prior to the printing of this Pension Report. Therefore, if your eligible service and
deemed earnings have been overstated, it will be corrected in future Pension Reports
when the information is received from your current employer.

Earnings

Your contributory earnings for 2009
$49,532.07

Your contributory earnings are the earnings on which we calculate your
contributions, Overtime pay and most lump-sum payments are not included, so your
contributory earnings may not be the same as the employment incorme shown on your
T4 slip. '

We use the average of your "best five" years (highest 60 consecutive months) of

- contributory earnings to calculate your pension. If you have less than five years, we

Primary Plan '
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D LECLAIR
Group number; 401800

April 29, 2010

use an average of your actual (or deemed) contributory earnings. We will make sure
any retroactive or pay equity payment included in your "best five" earnings is
allocated to the years to which it applies.

Here is the average of your highest contributory eamings, which is the "best five"
earnings used in the pension formula.

Contributory Service
Year earnings (3$) (months)
2005 $45,5617.15 12.00
2006 $47,046.83 12.00
2007 . $47,376.06 12.00
2008 $48,319.56 12.00
2009 $49,532.07 12.00
Average: $47,558.33

The OMERS bridge
benefit

You receive the OMERS bridge benefit from the date your pension begins until you
turn 65, It won't stop if you begin to receive your CPP pension early (e.g. from age
60) or if youn begin to receive a CPP disability pension. Survivor benefits do not
include the bridge benefit.

To calculate your bridge benefit we multiply the credited service you eamned from
January 1, 1966 (when the CPP began) by the lesser of:

«  your "best five" eamnings (or actual average eamnings); or

_» $42,4035, which is the five-year average (2005-2009) of the earnings limit set by

CPP.
The result is multiplied by 0.675% to get your OMERS bridge benefit.

3. Summary of your contributions

The amount of your pension is based on your eamnings and years of service, not on
how much you paid into the plan (member and employer contributions, together with
the plan’s investment returns, pay for your pension).

Below, we show you a summary of your contributions. (Your employer matches your
regular contributions, but we do not display this on your Pension Report.)

Total
Total Total contributions

contributions  contributions to plus interest to
in 2009 Dec. 31, 2009 Dec. 31, 2009

8
Type of contribution ) ) @)
Your regular contributions: $0.00 $371.52 $578.73
Total $0.00 $371.52 $578.73
4. Locking in and vesting
Primary Plan Page50f8
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! " D LECLAIR April 29, 2010
Group number: 401800 '

Locking in
Your benefits are locked in under the Ontario Pension Benefits Act. This means that

if you leave your employer, you can't take the value of your OMERS benefits out in
cash, although you will be offered other options.

Vesting

Your OMERS benefits are vested from the day you join the plan. This means you are
entitled to a benefit from day one.

HHHTHT R TRTTRE 1 R
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D LECLAIR _ April 29, 2010
Group number: 401800

Notes and definitions

Pri\;acy : )

Personal information is collected for pension administration purposes by OMERS under the authority of section
35 of the OMERS Act, 2006. OMERS does not share your personal information with any other person for any
purpose other than pension plan administration.

Any questions regarding the collection of personal information should be directed to OMERS Client Services at
1-800-387-0813.

Survivor benefits
OMERS provides a number of benefits to the survivors of members and retired members:

If you have an eligible spouse, your spouse has the following options, if applicable:
= apension based on your OMERS lifetime pension earned to date of death; or
»  aspousal refund provided that you have not started your OMERS pension.

If you do not have an eligible spouse, a pension is payable to your eligible dependent children, based on your
OMERS lifetime pension earned to date of death.

If you do not have an eligible spouse and/or eligible dependent child(ren) and you have not started your
OMERS pension, your beneficiary(ies) or estate is entitled to a death refund. If you have started your OMERS
pension, a residual refund (i.e., your contributions with interest minus any pension paid to you) may be paid to
your beneficiary or estate. ‘

Notes:
« A refund of excess contributions may be payable to your beneficiary(ies) or estate. This refund represents

the difference between 1/2 the commuted value of your pension (earned from January 1, 1987) and your
required contributions-plus-interest for the corresponding period. This applies to pre-retirement death
only.

»  The definitions of "lifetime pension”, "eligible spouse” and "eligible dependent children" are very specific.
For more information, please refer to Your OMERS Pension handbook, or go to the "Members" section in
our website under "When a member dies,” or contact OMERS Client Services or your employer.

Inflation protection 3 o

With OMERS annual inflation protection, pension amounts shown on this statement will increase after the

pension begins. If you choose to defer your pension, we will increase your future benefit, The inflation

increase is based on the Consumer Price Index (CPI).

Registration number
OMERS Primary Pension Plan Registration Number is: 0345983,

Surplus :

A surplus exists at a point in time when assets exceed the benefit obligation (liability). Under the OMERS pension
plans and governing legislation, surplus may.be used to improve benefits or temporarily reduce normal
contributions. Surplus may also be withdrawn in accordance with Pension Benefits Act rules. Any surplus wonld
be shared in equal amounts between covered members who are employees or councillors (as the case may be) and
their respective employers who are affected. This principle applies to surplus generated in the ongoing plan, or -
upon wind up of the plan in whole or part.

Deficit
A deficit exists when assets in the plan are less than the benefit obligation (liability). If a deficit exists in the
ongoing plan, covered members who are employees or councillors (as the case may be) and their respective

Page 7 of 8
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employers may be contributing special payments into the plan as part of the normal contribution rates. If a deficit
exists upon wind up of the plan in whole or in part, then pension benefits may be reduced. Pension benefits earned
under the OMERS pension plans are not guaranteed by the Pension Benefits Guarantee Fund. While OMERS
does not expect a wind up to occur, we are required to report to you what would happen if it did and a deficit
existed.

More information
OMERS is committed to providing you with excellent value and competitive benefits, and we continue to develop
ways to serve you better.

*  OMERS online: Visit us online at www.omers.com to access information about OMERS, including the
Board of Directors of the OMERS Administration Corporation, the pension plan, and your benefits.

*  Your OMERS Pension handbook: This searchable version of the latest plan guide gives you an overview
of your OMERS pension and benefits, Look in the "Members" section of our web site, and click on "Details
about yeur plan.”

¢ Questions? Let us help you. Contact OMERS Client Services at 416-369-2444 or 1-800-387-0813 or by
e-mail at client@omers.com.

This Pension Report is based on current plan provisions these may change over time. If there is any discrepancy
between the information in this document and the provisions of the OMERS pension pIan(s), the provisions of the
OMERS pension plan(s) will prevail.

Page 8 of 8
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MERS Your 2010 Pensnon Report.

‘D LECLAIR | -
OMERS membership #:  1176387-01 .

Group #: - 401800

1. Your pension summary

important!

Any incorrect information
will affect your pension -
calcnlation, so if you find an
. error, please notify your
employer right away,

Your normal retirement date
N 0v¢mber 30, 2027

This is the last day of the month in which you turn 65.

Your pension earned to December 31, 2010
$113.01 a year, starting from age 65
For details of your pension calculation, see Section 2.

Your total contributions, plus interest
$588.92 as of December 31, 2010
See Section 3 for information about your contributions.

Early retirement

You may retire early with no penalty from January 31, 2025. You have [3.750 years
of credited and eligible service, and you neéd an additional 14.083 years of service to
reach this date. If your birth date or service shown in this report changes then this

date may also change.

You qualify for an early retirement pension with no penalty because you will meet
one of the following criteria before your normal retirement date:
»  Age/Service Factor - your age plus credited service plus eligible service will
equal 90; or
-+ 30 year provision - your credited service plus eligible service will equal at
least 30 years.

Primary Plan
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OMERS Refe;‘ence Information

Membership number: 1176387-01
Group number: 401800
Reference: 2010 Special Active - Disbanded Pension Report

New address , 4
If your address changes while you have a benefit in OMERS, please send us your new address.

Address

iy o 7 provSiate

‘Postal Code

Country

- PhoneNo. - -




MERS Your 2010 Pension Report

‘D LECLAIR ' . ‘
OMERS membership #:  1176387-01 -

Group #: - 401800

1. Your pension summary

Important!

Any incorrect information
will affect your pension -
calculation, so if you fiad an
. error, please notily your
employer right away.

Your normal retirement date
Nov;mber 30, 2027

This is the last day of the month in which you turn 65.

Your pension earned to December 31, 2010
$113.01 a year, starting from age 65
For details of your pension calculation, see Section 2.

Your total contributions, plus interest
$588.92 as of December 31, 2010
See Section 3 for information about your contributions.

Early retirement

You may retire early with no penalty from January 31, 2025. You have 13.750 years
of credited and eligible service, and you neéd an additional 14.083 years of service to
reach this date. If your birth date or service shown in this report changes then this

~ date may also change.

You qualify for an early retirement pension with no penalty because you will meet
one of the following criteria before your normal retirement date:
»  Age/Service Factor - your age plus credited service plus eligible service-will
equal 90; or
.= 30 year provision - your credited service plus eligible service will equal at
least 30 years. .

Primary Plan
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May 05, 2011

Your membership
information

Please check your

information. If it is not

correct, please advise your
employer.

Date of birth Sex

November 25, 1962 - Female
Employer

REGIONAL MUNICIPALITY OF NIAGARA

Date you were hired by tlns employer Date you Jmned OMERS

May 30, 19935 _ April 07, 1997

Eniployment status (for OMERS) Member's Affiliation

Continuous Full Time

Your normal retirement age Your current membership status
65 o : . Special Active - Disbanded

Special Active Status

Your work group has divested to another employer and your status has changed to
"Special Active” under the OMERS penszon plan. As a member of yournew
emp]oyers pensxon plan, your service in the new pension plan will be treated as

"eligible” service in OMERS. Deemed contributory earnings will be added to your
record while you are a Special Active member. When you terminate employment or -
retire, please call OMERS Client Services. If you chancre your address please let us
know.

Your OMERS beneficiary(ies)

Survivor benefits are a key feature of the OMERS pension plan. Your eligible spouse
and/or eligible dependent children are first in line to receive any benefits payable.
The next in line in the OMERS order of entitlement, is your beneficiary(ies) named
below, and then your estate. .

Name - ‘ Relationship
BREANNE & JEREMY LECLAIR Child or children
Notes:

*  Your beneficiary is entitled to a full death refund if you have no eligible spouse
and/or eligible dependent children. Otherwise, the beneﬁc:ary is oniy entitled to
arefund of excess contributions, if any.

*  Your beneficiary designation applies to benefits payable under the Primary Plan's
Registered Pension Plan (RPP) and the Retirement Compensation Arrangement
(RCA).

For more information about OMERS survivor benefits, please see the last page of
this Pensiori Report, visit us online at www.omers.com, or call OMERS Client
Services at 416-369-2444 or 1-800-387-0813 (Monday to Friday between 8:00 -
a.m. and 5:00 p.m.).

Primary Plan
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2. How we calculate your pension

When we calculate your.
pension, we use your
earnings and credited service
in the OMERS plan, Your
pension may also include
other items, as outlined iater
in this section,

. Less OMERS bndge benefit at age 65:

et e R -
i ; :

| : : . . lesser of

{ : credited service " NSO

‘1 0.675% @ X ° X best five" earnings
10675% . X (ears) or $43,153

Your OMERS pension has twa components: a tifetime pension plus a bndge benefit
if you retire before age 635.

Your OMERS hfet:me pension plus bndge benefit to age 65:

e i

o ; credited service
2% {years)
| : !

e S J—

X | ‘“bestfive" earnings

f : L : | o |

Equals your OMERS lifetime pension from age 65

Explanahons of terms used in the calculation and the OMERS bndoe beneflt follow
"Your pensxon calculatn on.'

Your pension
calculation

Your pension earned to December 31 2010

We calculate the lifetime pension (starting from age 65) you 've earned o
December 31, 2010, as follows. :

 Your OMERS lifetime pens;on plus bridge benefit to age 65:

RO e e o N
| ( 0.167 “7 B '
2% X i credited service | X $48,39825 =1 - $161.65
f . ( (years) "best five" eamings ;

Less OMERS brldge beneflt at age 65: .

i . 0.167 i |

1 0.675% | X | credited service | X $43,153.33 = $48.64
F . years) AYMPE r i

Equals your OMERS lifetime pension from age 65 = . .$113.01

You may retire as early as age 55, but your pensnon may be reduced as explamed in
Section 1.

Service

You can have two types of service in OMERS: credited service and eligible service.

Primary Plan
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Credited service

We use credited service to calculate your pension. You earn credited service in a
number of ways, through regular contributions or buying a leave period, for example.-

Total to

Your credited service ., ' .. 2010 Dec.31,2010

. Regular service in months o 0.00 200
Your total credited service, in months - 0.00 200
Credited service used to caicu!ate your- ' :
pension, in years 0.000 0.167
Credited service used to calculate your .
OMERS bridge benefit, in years o _0.167
Eligible service

Eligible service can help you reach an early retirement pension with no penalty.

We add your eligible service to your credited service to calculate your quahfymo

service:
Eligible service ' 13.583
Credited service 0.167

Your qualifying service, in years 13750
Your age plus your qualifying service equals your Age/Service Factor,

Eligible service can be any service with an OMERS employer that isn't credited
service. For example, summer student work with an OMERS employer, or service
that was refunded when you left an OMERS employer would be eligible service.

~ Each year as a Special Active member, OMERS asks your current employer to report
* any periods where you didn't earn a benefit in your new pension plan, Periods for

which you don't earn benefits in your new plan, except for pregnancy or parental
leaves, are not included in your OMERS eligible service and deemed earnings. -
However, in some circumstances, these periods (if applicable) have not been reported
prior to the prmtmo of this Pension Report. Therefore, if your eligible service and
deemed earnings have been overstated, it will be corrected in future Pension Reports
when the information is received from your current employer.

Earnings » Your contributory earnings for 2010 .
.$49,716.75

Your contributory earnings are the eamings on which we calculate your
contributions. Overtime pay and most lump-sum payments are not included, so your
contributory earnings may not be the same as the émployment income shown on your
T4 slip. . . .

We use the average of your "best five" years (highest 60 consecutive months) of
contributory earnings to calculate your pension. If you have less than five years, we

Primary Plan L Page 4 of 8
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use an average of your actual (or deemed) contributory earnings, We will make sure
any retroactive or pay equity payment included in your "best five" earnings is
allocated to the years to which it applies.

Here is the average of your highest contributory eammgs which is the "best five"
eamnings used in the pension formula

Contributory Service
Year _ earnings($) - (months)
12006 $47,046.83 12,00
2007 $47,376.06 12.00
- 2008 $48,319.56 1200
2009 " $49,532.07 12.00
2010 $49,716.75 12.00

Average: $48,398.25

The OMERS bridge

- benefit

You receive the OMERS bridge benefit from the date your pension begins until you
turn 65. It won't stop if you begin to receive your CPP pension early (e.g. fromage
60) or if you begin to receive a CPP dtsablhty pension. Survivor benefits do not
include the bridge beneﬁt

To calculate your bridge benefit we multiply the credited service you earned from
January 1, 1966 (when the CPP began) by the lesser of:

= . your "best five" earnings (or actual average eammgs) or

»  $43,153, which is the ﬁve—year average (2006-2010) of the earnings hrmt set by
CPP.

The result is multiplied by 0.675% to get your OMERS bridge benefit.

3. Summary of your contributions

The amount of yoilr pension is based on your earnings and years of service, not on
how much you paid into the plan (member and employer contributions, toaether with
the plan's investment returns, pay for your pension).

Below, we show you a summary of your contributions. (Your employer matches your
regular contributions, but we do not display this on your Pension Report.)

Total

Total Total contributions
contributions  contributions to plus interest to
in 2010 Dec. 31,2010 Dec. 31, 2010

$
Type of contribution ®) @) ®
Your regular contributions: - $0.00 © $371.52 $588.92
Total - o $0.00 $371.52 $588.92
4. [.ocking in and vesting
Primary Plan Page 5 of 8
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use an average of your actual (or deemed) contributory earnings. We will make sure
any retroactive or pay equity payment inchuded in your "best five" earnings is
allocated to the years to which it applies.

Here is the average of your highest contributory earnings, which is the "best five"
earnings used in the pension formula,

Contributory Service
Year _ earnings($) - (months)
2006 . $47,046.83 12.00
2007 $47,376.06 12.00
2008 , $48,319.56 12.00
2009 i $49,532.07  12.00
2010 $49,716.75 12.00
Average: , $48 398.25 -

The OMERS bridge You receive the OMERS bridge benefit from the date your penswn begins until you

benefit - turn 65. It won't stop if you begin to receive your CPP pension early (e.g. from age
60) or if you begin to receive a CPP dxsabﬂity pension. Survivor benefits do not
include the bridge beneﬁt

To calculate your bridge benefit we multiply the credited service you earned from
January 1, 1966 (when the CPP began) by the lesser of:

~+ . your "best five" earnings (or actual average eammgs), or
- $43,153, which is the ﬁve—year average (2006-2010) of the earnings 11m1t set by
CPP.
The result is multiplied by 0.675% to get your OMERS bridge benefit.

3. Summary of your contributions

" The amount of your pension is based on your earnings and years of service, not on
how much you paid into the plan (member and employer contributions, together with
the plan’s investment returns, pay for your pension).

Below, we show you a summary of your contributions. (Your employer matches your
regular contributions, but we do not display this on your Pension Report.)

Total
Total Total contributions

contributions contributionsto  Plus interest to
in 2010 Dec. 31, 2010 Dec. 31,2010

$
Type of contribution ®) ® )
Your regular contributions: $0.00 © $371.52 $588.92
Total ’ $0.00  $371.52 - $588.92

4. Locking in and vesting

Primary Plan A “Page50f8
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Locking in

Your benefits are locked in under the Ontario Pension Benefits Act. This means that
if you leave your employer, you can't take the value of your OMERS benefits out in
cash, although you will be offered other options.

‘Vesting

Your OMERS benefits are vested from the day you join the pian This means you are
entitled to a benefit from day one.

Primary Plan
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Notes and definitions

Privacy

Personal information is collected for pension administration purposes by OMERS under the authority of section
35 of the OMERS Act, 2006. OMERS does not share your personal information with any other person for any
purpose other than pension plan administration.

Any questions regarding the collection of personal information should be directed to OMERS Client Services at
1-800-387-0813.

Survivor beneﬁts o
OMERS provides a number of benefits to the survivors of members and retired members:

If you have an eligible spouse, your spouse has the following options, if applicable:
« " apension based on your OMERS lifetime pension earned to date of death; or .
*  aspousal refund provided that you have not started your OMERS pension.

If you do not have an eligible spoase a pension is payable to your elxgzble dependent children, based on your
OMERS Izﬁztzme pension earned to date of death. : :

If you do not have an eligible spouse and/or eligible dependent child(ren) and you have not started your
OMERS pension, your beneficiary(ies) or estate is entitled to a death refund. If you have started- your OMERS
pension, a residual refund (i.e., your contributions with interest mmus any pension paid to you) may be paid to
your beneficiary or estate.

Notes: )
«  Arefund of excess contributions may be payable to your beneﬁc;ary(les) or estate. This refund represents

the difference between 1/2 the commuted value of your pension (earned from January 1, 1987) and your
required contributions-plus-interest for the corresponding penod This applies to pre-retirement death-
only.

»  The definitions of "lifetime pension®, "eligible spouse" and "eligible dependent children” are very specific..
For more information, please refer to Your OMERS Pension handbook, or go to the "Members" section in
our website under "When a member dies," or contact OMERS Client Services or your employer.

Inflation protection

With OMERS annual inflation protection, pension amounts shown on this statement will increase after the
pens:on begms If you choose to defer your pension, we will increase your future benefit. The inflation
increase is based on the Consumer Price Index (CPI).

‘ Reglstratxon number - '
OMERS Primary Pension Plan Regnstratxon Number is: 0345983,

Surplus
A surplus exists at a point in time when assets exceed the benefit obligation (liability). Under the OMERS pension
plans and governing legislation, surplus may be used to improve benefits or temporarily reduce normal
contributions, Surplus may also be withdrawn in accordance with Pension Benefits Act rules. Any surplus would
be shared in equal amounts between covered members who are employees or councillors (as the case may be) and
their respective employers who are affected. This principle applies to surplus generated in the ongomg plan, or
upon wind up of the plan in whole or part.

Deficit
A deficit exists when assets in the plan are less than the benefit obllgatlon (liability). If a deficit exists in the
ongoing plan, covered members who are employees or councillors (as the case may be) and their respective

Page7of 8
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Group number: 401800 -

employers may be contributing special payments into the plan as part of the normal contribution rates. If a deficit
exists upon wind up of the plan in whole or in part, then pension benefits may be reduced. Pension benefits earned
under the OMERS pension plans are not guaranteed by the Pension Benefits Guarantee Fund. While OMERS
does not expect a wind up to occur, we are requzred to report to you what would happen if it did and a deficit
existed.

More information

OMERS is committed to providing you with excellent value and competitive benpefits, and we continue to develop
ways to serve you better.

*  OMERS online: Visit us oﬁline al Www.omers.com to access i_nforination about OMERS, including the
Board of Directors of the OMERS Administration Corporation, the pension plan, and your benefits.
*  Your OMERS Pension handbook: This searchable version of the latest plan guide gives you an overview

of your OMERS pensmn and benefi ts. Look in the "Members" section of our web site, and click on "Details
about your plan.’

"~ * Questions? Let us help you. Contact OMERS Client Services at 416-369-2444 or 1-800-387-0813 or by

e-mail at client@omiers.com.

This Pension Report is based on current plan provisions; these may change over time. If there is any discrepancy
between the information in this document and the provisions of the OMERS pension plan(s), the provisions of the
OMERS pension plan(s) will prevail.

Page 8 of 8
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MERS Your 2011 Pension Report

D LECLAIR
OMERS membership #:  1176387-01
Group #: ' 401800

1. Your pension summary

important!

Any incorrect information
will affect your pension
calculation, so if you find an
error, please notify your
employer right away.

Your normal retirement date
November SO,V 2027

This is the last day of the month in which you turn 65.

Your pension earned fo December 31, 2011
$114.63 a year, starting from age 65
For details of your pension calculation, see Section 2.

Your total contributions, plus interest
$599.75 as of December 31, 2011
See Section 3 for information about your contributions.

Early retirement

You may retire early with no penalty from January 31, 2025. You have 14.750 years
of credited and eligible service, and you need an additional 13.083 years of service to
reach this date. If your birth date or service shown in this report changes then this
date may also change.

You qualify for an early retirement pension with no penalty because you will meet
one of the following criteria before your normal retirement date:
» Age/Service Factor - your age plus credited service plus eligible service will
equal 90; or
+ 30 year provision - your credited service plus eligible service will cqua] at
least 30 years. .

Primary Plan
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Group number: 401800

Your membership Date of birth - Sex

information November 25, 1962 ‘ Female

Please check your

information. If itis not Employer

correct, please advise your REGIONAL MUNICIPALITY OF NIAGARA

emplayer. .
Date you were hired by this employer Date you joined OMERS
May 30, 1995 April 07, 1997
Employment status (for OMERS) Member's Affiliation
Continuous Full Time
Your normal retirement age ' Your current membership status
65 Special Active - Disbanded

Special Active Status .
Your work group has divested to another employer and your status has changed to
"Special Active” under the OMERS pension plan. As a member of your new
employer's pension plan, your service in the new pension plan will be treated as
"eligible" service in OMERS. Deemed contributory earnings will be added to your
record while you are a Special Active member. When you terminate employment or
retire, please call OMERS Client Services. If you change your address please let us
know.

Your OMERS beneficiary(ies)

Survivor benefits are a key feature of the OMERS pension plan. Your eligible spouse
and/or eligible dependent children are first in line to receive any benefits payable.
The next in line in the OMERS order of entitlement, is your beneﬁc;ary(les) named
below and then your estate

Name Relationship
BREANNE & JEREMY LECLAIR Child or children
Notes:

»  Your beneficiary is entitled to a full death refund if you have no eligible spouse
and/or eligible dependent children. Otherwise, the beneficiary is only entitled to
a refund of excess contributions, if any.

»  Your beneficiary designation applics to benefits payable under the Primary Plan's
Registered Pension Plan (RPP) and the Retirement Compensation Arrangement
(RCA).

For more information about OMERS survivor benefits, please see the last page of
this Pension Report, visit us online at www.omers.com, or call OMERS Client
Services at 416-369-2444 or 1-800-387-0813 (Monday to Friday between 8:00
a.m. and 5:00 p.m.). '

Primary Plan

Page20of 8



1040

D LECLAIR : May 04, 2012
Group number: 401800 :

2. How we calculate your pension

When we calculate your ‘Your OMERS pension has two components: a lifetime ﬁens’ion plus a bridge benefit
pension, we use your if you retire before age 63. ' .
earnings and credited service

in the OMERS plan. Your

pension may also include Your OMERS lifetime pension plus bridge benefit fo age 65:

other items, as outlined later
in this section.

credited service y .
2% X (years) . X | ‘“bestfive* eamings

Less OMERS bridge benefit at age 65:

" . lesser of
credited service o " -
B875% | X X best five" earnings
0.675% (vears) or $43,772

Equals your OMERS lifetime pension from age 65

Explanations of terms used in the calculation and the OMERS bridge benefit follow
"Your pension calculation.®

Your pension Your pension earned to December 31, 2011

calculation
We calculate the lifetime pension (starting from age 65) you've earned to
December 31, 2011, as follows.

" Your OMERS lifetime pension plus bridge benefit to age 65:

0.167 ' '
2% X | creditedservice | X $49,092.03 = $163.97
(years) "best five" eamings

Less OMERS bridge benefit at age 65:

0167
0.675% | X | credited service | X $43,771.88 = $49.34
{years) . AYMPE
Equals your OMERS lifetime pension from age 65 = $114.63

~ You may retire as early as age 55, but your pension may be reduced as explained in
Section 1.

Service You can have two types of service in OMERS: credited service and eligible service.

Primary Plan _ ‘ ~ Page3of8
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Credited service

We use credited service to calculate your pension. You eamn credited service in a
number of ways, through regular contributions or buying a leave period, for example.

Total to

Your credited service 2011 Dec. 31, 2011
Regular service in months 0.00 - 200
Your total credited service, in months 0.00 2.00
Credited service used to calculate your ,
pension, in years 0.000 0.167
Credited service used to calculate your

OMERS bridge benefit, in yedrs 0.167
Eligible service

Eligible service can help you reach an early retirement pension with no penalty.

We add your eligible service to your credited service to calculate your qualifying
service:

Eligible service 14.583

Credited service 0.167

Your qualifying service, in years 14.750

Your age plus your qualifying service equals your AgefService Factor,

Eligible service can be any service with an OMERS employer that isn't credited
service. For example, summer student work with an OMERS employer, or service
that was refunded when you left an OMERS employer would be eligible service.

Each year as a Special Active member, OMERS asks your current employer to report
any periods where you didn't earn a benefit in your new pension plan. Periods for
which you don't earn benefits in your new plan, except for pregnancy or parental
leaves, ate not included in your OMERS eligible service and deemed earnings.
However, in some circumstances, these periods (if applicable) have not been reported
prior to the printing of this Pension Report. Therefore, if your eligible service and
deemed earnings have been overstated, it will be corrected in future Pension Reports
when the information is received from your current employer.

Earnings

Your contributory earnings for 2011
$50,5 15.72

Your contributory earnings are the earnings on which we calculate your
contributions. Overtime pay and most lump-sum payments are not included, so your
contributory earnings may not be the same as the employment income shown on your
T4 slip.

We use the average of your "best five" years (highest 60 consecutive months) of
contributory earnings to calculate your pension. If you have less than five years, we

Primary Plan
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Group number: 401800 '

use an average of your actual (or deemed) contributory eamings. We will make sure
any retroactive or pay equity payment included in your "best five” eamings is
allocated to the years to which it applies.

. Here is the average of yohr highest contributory earnings, which is the "best five"
earnings used in the pension formulia. o

Contributory . Service

Year earnings ($) (months)
2007 $47,376.086 - 12.00
2008 $48,319.56 12.00
2009 $49,532.07 12.00
2010 $49,716.75 12.00
2011 $50,515.72 12.00
Average: $49,092.03

The OMERS bridge “You receive the OMERS bridge benefit from the date your pension begins until you

benefit turn 65. It won't stop if you begin to receive your CPP pension early (e.g. from age
60) or if you begin to receive a CPP disability pension. Survivor benefits do not
include the bridge benefit.

To calculate your bridge benefit we multiply the credited service you earned from
January 1, 1966 (when the CPP began) by the lesser of:

= your "best five" earnings (or actual average eamings); or

«  $43,772, which is the five-year average (2007-2011) of the earnings limit set by
CPP.

The result is multiplied by 0.675% to get your OMERS bridge benefit.

3. Summary of your contributions

The amount of your pension is based on your earnings and years of service, not on
how much you paid into the plan (member and employer contributions, together with
the plan's investment returns, pay for your pension).

Below, we show you a summary of your contributions. (Your employer matches your
regular contributions, but we do not display this on your Pension Report.)

. Total
Total Total  contributions
contributions  contributionsto  Plus interest to
in 2011 Dec. 31, 2011 Dec. 31, 2((1;)1
Type of contribution ) (?)
Your regular contributions: $0.00 $371.52 $599.75
Total $0.00 $371.52 $599.75

4, Locking_; in and vesting

Primary Plan . _ Page 5 of 8
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. Locking in

Your benefits are locked in under the Ontario Pension Benefits Act. This means that
if you leave your employer, you can't take the value of your OMERS benefits outin -
cash, although you will be offered other options.

Vesting

Your OMERS benefits are vested from the day you join the plan. This means you are
entitled to a benefit from day one. '

Additional information

Transfer Ratio

OMERS is required to report the transfer ratio of the plan, which is defined as the
market value of the plan's assets divided by the plan's liabilities, calculated as if
there had been a wind up of the plan on the valuation date.

The two most recently filed valuations of the plan were effective December 31, 2009
and December 31, 2010. The transfer ratios on those two dates were 64.2% and
62.7%, respectively.

In general terms, a transfer ratio of more than 100% means that a surplus would have
existed if the plan had been wound up on the reported valuation date (see "Surplus”

in "Notes and definitions"). A transfer ratio of less than 100% means that there would
have been a deficit if the plan had been wound up on the valuation date (see "Deficit"
m "Notes and definitions").

Primary Plan
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CCAC Hamilton Niagara Haldimand Brant Payment Statement
Payment Date: December 18, 2008 Current ¥ID
Period: 26 (30-Nov-2008 - 13-Dec-2008 ) e Gross: 257700 67243389
fions: 805.65 22,565.64
EE ID: 0753 eane >
Net: 1,7711.35 4467825
Leclair, Dianne Deposit  Bank Transit  Account Amount
104 Elgin Street 0509 10382 5095254 1,771.35
Port Colborne ON
L3K3K2
Earnings Deductions
& Hours Dollars
Code -~ -Hours —~yppy~ Rate Dollars — yrp- Cede - Dollars -DoltarsYTD
Mileage General 74.00 0.42000 31.08 ;P;s 0.22 2,049.30
Stat Taken Current 8400  36.81429 3,092.40 Hoorp i 0‘21 .03
Regular 23450 36.81429 8,632.95 oo 8. 2,033.46
EE-Union Leave Taken 7000 1,354.50  36.81400 2,577.00 49,864.95 et ;;z';z 3"’:':?‘
Previous Vacation Taken 147.00  36.81429 5,411.70 o o 13-448-
Overtime @1.5 250 55.22400 138.06 ' 34829
ONA D ADM 3.50 42.00
Misc Expense Genesal 72.75
: ONA DUES 64.75 777.00
70.00 1,896.50 2,577.00 67,243.89 RST EE 0.00 10,86
805.65 22,565.64
Banks Emplayer Contributions
Description Balance Code Dollars DollarsYTD
Care Leave 14.00 *AD&D 3.70 43.05
Vacation Previous 105.00 *CPP 0.00 2,049,30
Float Day 7.00 *DENTAL 110.06 1,304.39
STD Bank 1.050.00 ‘EHT 50.63 1.313.60
Feb Float 0.00 *EIINS 0.00 839,02
*ERRST 0.00 194.59
"EXTHLTH 307.40 3.417.75
*GROUP LIF 19.54 227.23
*HOOPPH 98.54 2.562.04
*HOOPP L 150.14 3,803.64
“LTD 90.58 1,044.70
*SEMI PRVT 24,65 286.65
“WsiB 24.41 633.20
879,65 17.819.16
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CCAC Hamilton Niagara Haldimand Brant Payment Statement
Payment Date: January 15, 2009 Current YD
Period: 1 (28-Dec-2008 - 10-Jan-2009 ) Gross: 257700 2577.00
EE ID: (07753 Deductions: 995.86 995.86
Net: 1,581.14 1,581.14
Leclair, Dianne Deposit Bank Transit  Account Amount
104 Elgin Street 0509 10382 5095254 1.581.14
Port Coiborne ON
L3K3K2
Earnings H Dol Deductions
ours ollars
Code _Hours _yrp . Rate Dollars  yyp . _Cade Dollars DollarsYTD
Stat Taken Current 14.00 14.00 36.81400 515.40 515.40 EQPIPS 121'?7 12187
EE-Union Leave Taken 42.00 42.00 36.81400 1,546.20 1,546.20 HO?)PP " 44"’: 44.58
Previous Vacation Taken 1400 1400  36.81400 51540  515.40 3.2 73.25
HOOPP L 122.87 122.87
7000  70.00 2,577.00 2,577.00 NG TAX 497,87 491.81
LTD 65.73 65.73
ONA D ADM 3.50 3.50
ONA DUES 72.25 72.25
995.86 995.86
Banks Employer Contributions
Description Balance Code Dollars DollarsYTD
Care Leave 14.00 *AD&D 3.70 3.70
Vacation Previous 91.00 “CPpP 121.87 121.87
Float Day 7.00 *DENTAL 110.06 110.08
STD Bank 1,050,00 EHT 50.63 50.63
Feb Float 0.00 *ElINS 52,39 52.39
*EXTHLTH 307.40 307.40
*GROUP LIF 19.54 19.54
*HOOPPH . 92,30 92.30
*HOOPP L 154.82 154.82
*SEMI PRVT 24.65 24.65
WsiB 25.45 25.45
962.81 962.81



=8y Hamlitor Niagara Haldimand Brant

ECAE €ase
Head Office

274 Colborne Street, Brantford ON N3T 2HS

Payment Date: December 24, 2010
Period: 26  05-Dec-2010 - 18-Dec-2010

Reference #: 111015 EEID: 0753

Leclair, Dianne

104 Elgin Street

Port Colborne ON

L3K3K2 :

Earnings
Current Current v
Code Hours Rate Dollars HoursYTD DollarsYTD
Float Day Eamed 42.27000 7.00 285.89
Float Day Taken 41.04000 7.00 287.28
Parking 200.00
Reguiar 41.04000 35.00 1.436.40
Reqular 42.27000 227.00 9,595.29
Stat Holiday Earned 41.04000 : 28.00 1,149.12
Stat Holiday Eamned 42.27000 . o 49.00 2,071.23
Stat Holiday Taken 41.04000 - 2800 1,149.12
Stat Hofiday Taken 42,27000 49.00 2,071.23
Union Leave Paid ~ 41.04000 364.00 14,838.56
Union Leave Paid 700074227000 <. 2058180 82300  34788.21
Vacation Earned Current T 189.00
Vacation Earned Prior
Vacation Taken Current
Vacation Taken Current 41.04000 63.00 2,585.52
Vacation Taken Current 42.27000 105.00 4,438.35
Vacation Taken Prior
Vacation Taken Prior 41.04000 14.00 574.56
Vacation Taken Prior 42.27000 35.00 1,479.45
Vacation Taken Transition 42.27000 70.00 2,958.90
70.00 2,958.80 2,093.00 80,018.11
Banks

Description Balance
Vacation Prior 0.00
Sick Bank 910.00
Vacation Current 84.00 = \'D ae»!s‘ ( A\ 53‘-@‘\.\
Stat Holiday 0.00
Float Bank T8 Y Goy
Vacation Transitional B850 oG é@"‘\&
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Payment Statement
| Current YD
Gross: 2,958.90 76,502.87

Deductions:

937.85 26,982.33

Net: 202105  49,520.54

Team:Nia Hospital Douglas Memorial

Deductions
Code Dollars DollarsYTD
INC TAX 606.69 15,308.20
cPP 0.00 2,163.15
3] 0.00 747.36
LTD 100.70 1,942.68
PEN<YMPE 125.26 3,256.76
PEN>YMPE 105.20 2,677.39
EIREBATE 0.00 -50.45
ONA DUES 0.00 894.24
ONA D ADM 0.00 42,00
937.85 26,982.33
Employer Contributions
Code Dollars DollarsYTD
‘CPP 0.00 2,163.15
‘Bl 0.00 925.23
*DENTAL 97.77 2,346.48
*EXTHLTH 132.32 3,173.44
*ADED - 2.08 49.62
*WSIB 29,16 752.52
*PEN<YMPE 157.83 4,103.58
*GRP LF 16.59 437.01
“PENSYMPE 132,55 3,373.46
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CCac Q@Sﬁg Payment Statement

274 Colborne Street, Brantford ON N3T 2HS

' Current Yip
Payment Date: December 24, 2010

. Gross: 2.958.90 76,502.87
Period: 26  05-Dec-2010 - 18-Dec-2010 Deductions: 937.85 26,’382‘33

Reference #: 111015 EE ID: (753 Net: 202105 49,520.54

Leclair, Dianne

Team:Nia Hospital Douglas Memorial
104 Elgin Street

Port Colborne CON
L3K3K2

“EHT 58.02 1,497.43

626.32 18,821.92



Employer’s name - Nom de Femployeur [ L 7 Canada Revenue sgecncea‘é: revent T4
. . . u Can
CCAC Hamilton Niagara Haldiman Brant Year 008 STATEMENT OF REMUNERATION PAID
310 Limeridge RAdW Année ETAT DE LA REMUNERATION PAYEE
Employment income - fine 101 Incoma tax deducted - line 437
Revenus d'emploi - ligne 101 Impét sur le revenu retenu - ligne 437
z i
Hamilton ON L9C2v2 ] 6994429 |7 14,01936 |
{ i | £
Business Number Province of Employment  Employee’s CPP confributions - line 308 El insurabla earnings
Numéro d'entreprise Province demplof Cotisalions de femployé au RPC - ligne 308 Gains assurables dAE
54 10 16 ] 24 1
elon | = 20490 L
Social insurance number Exampt - Exemption Employment Code Employee’'s QPP conltribulions - fine 308 CPP-QPP pansionabla earnings
Numéro g'assurance sociale CPPIGPP EI PPIP Code demploi Cotisations de 'employé au RRQ tigne 308 Gains cuvrant droit & pension - RPC/RR_{Q
12 28 P i i 2 :
2] 479000713 EH H ] BT oo | [z ]
RPCIRRQ AE  RPAP Employee’s E! Premiums - line 312 Union dues - line 212
p isati & a I'AE - li isatl icales - i 1
Employee's name and address - Nom et adresse de lemployé Colisations de femployé & :A lgne‘312 y Cotisations syndicales - ligne 212
Last name {in capilal letters) - Nom de famile {en letires moulées)  First name - Prénom Initiats - [ﬂ 711 gs()3 § l__“] 177; ()0
i Leclair Dianne ! ““RPP Conibuiions - ine 207 Charitable donations - sesThe badk
L Catisations & un RPA - figna 207 Dons de bienfaisance - voir au verso
H i H
. 20 : 48 i
104 Elgin Street U 5,368552 ; L 000
Pension adjustment - line 206 RPP or DDSP registration number
Facleur d'équivalence - ligne 205 N* d'agrément d'un RPA ou d'un RPDB
1 1
5 H H
| =] 9,826] | 0346007 ;
r O L3K3K Employee's PPIP premiums - see the back PPIR insurable eamings
POIT COibO ne N 3 2 Catisations de l'employé au RPAP - voir au verso Gains assurables du RPAP
""""""""""" H t
z [=¢] b
i | 1 I }
Other information Box - Case Amount - Montant§ . Box -~ Case . Amount - Moniant . l’aox - Case Ampunt - Monfant ; .
seethebac) 140 P 2723 || M LK ?
i £ i L i ! i
Autre§ ox - Case Amount - Monlant Box - Case Amount - Montant Box - Case Amount - Montant
rensgignements 1 H i g f H i
{voir au verso) { P ! ; P ! | i
{ i i i i H :
1 i L H H S SO [ ]
T4(08)
- ¥ Canada Revenue  Agence du revenu
Employer's name - Nom de femployeur ] s i dacanoda | T4
CCAC Hamilton Nlagara Haldiman Brant Year 2008 s STATEMENT OF REMUNERATION PAID
310 Limeridge RAdW Année B ETAT DE LA REMUNERATION PAYEE
Employment i mccme -line 101 Income tax deducted - line 437
Revenus d'emploi ~ ligne 101 Imp6t sur le revenu retenu ~ ligne 437
. i ]
Hamilton ON  L9C2V2 o] 69,944129 |12 14,0936 |
Business Number Province of Employment Employee's CPP wnlnbulions fine 308 El insurabls earnings
Numéro d'antreprise Province demplol Cotisations de Yemployé au RPC - ligne 308 Gains assurables 'AE
54 i 1
| oeJon [ 200030 | [ L]
Social insurance number Exempt - Exemption Ermplcyment Code Employes 's QPP conmbu:.ons line 308 CPP-QPP pensionable eamings
Numéro d'assyrance socizle CPPIQPP EI PPIP Code demploi Cotisations de I'employé au RRQ - ligne 308 Gains cuvrant droit & pension - RPC/RRQ

2] 479000713

1

B

| SES— |
RPCIRRQ AL RPAP

=

7] 000 |

i

Employee’s name and address - Nom et adresse de 'employé

Employee's Et Prem:ums lire 332
Cotisations de I'employé 3 I'AE - tigne 312

L] R
H i
Union dues -line 212
Colisations syndicales - ligne 212

L] 711003 |

@

i
Last nzme {in capital letters) - Mom de famifle (en letires moulées)  First name - Frénom Initials - 7 7’[ 500 é
H by 3 1
; Leclair Dianne % RPP contributions - line 207 Chariteble donafions - see the back
E ) Cofisations & un RPA - ligne 207 Dons de bienfaisance - voir au versc
. 20 ! i 46 | |
104 Elgin Street (| 53682 | ] 0/00 |
Pension adjustment - fine 206 RPP or DDSP registration number
Fatteur d'équivalence - ligne 206 N® d'agrément d'un RPA ou d'un RPDB
52 o1 i 50 !
[=2] 9,826) | 0346007
Port Colborne ON L3K3K2 Employee’s PPIP premiums - see the back PPIP insurable eamings
Cotisations de Yemployé au RPAP - voir su verse Gains assurables du RPAP
[ ; i H
Other information ?ox -Case . Amourit - l’&'!r.mlarrtl E §ox - Case Amount « :\ﬂon::anti . [Bux - Case . Amount - Montant g E
see the back i i . i i $ :
‘ b a0 2123 || A S I
Autres )
renseignements §OX- Case Amount - Montant Box - Case Amount - Montant ?ox - Case Amount - Mmlanfi
{voir au verso} § i
i i

T4(08)
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Employer's name - Nom dia lemployeur l‘?. 22::; Revenue ggeé’::a?;;w““” T4
Hamilton Niagara Haldimand Brant CCAC Year 2009 STATEMENT OF REMUNERATION PAID
274 Colborne Street Année ETAT DE LA REMUNERATION PAYEE
Employment incomae - line 101 Incoma fax deducted - line 437
Revenus d'emploi - ligne 101 Imps! sur [a revenu retenu - ligne 437
14 ’ i L] 22
Brantford ON N3T2HS 80,028]67 | (] 16,528]50
Business Number Province of Employment  Employee’s CPP contributions - line 308 El insurable ezraings
Numéro d'entreprise Province d'emploi Coftisafions de 'employé au RPC - ligne 308 Gains assurables TAE
1 -
[oJon | 2,11860 | [ ]
Social insurance number Exempt - Exemption ~ Employment Coda  Employee’s QPP contributions - line 308 CPP-QPP pensionable eamings
Numéra d sociale CPP/QFP El  PPIP Coda d'emploi Cotisations de I'employé 2u RRQ - ligne 308 Galns ouvrant droit 4 pension - RPC/RRQ
(] 479000713 ] =] L] ojoo. | ] L]
RPC/RRQ AE  RPAP Employee’s El Premiums - ling 312 Union dues - line 212
3 tisations de Fi 4 4 I'AE - ligne 312 Colisati ~ i
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