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Our working conditions are determined by the Collective
Agreement between the employer and us. As Union members, we
can initiate necessary changes to our basic working conditions by
making proposals for the next Collective Agreement. What’s working
and not working at our Colleges? What do you need added or changed

to help you provide a quality education for your students? Faculty proposals could improve
salary, benefits, workload, job security - virtually anything except pensions and our workplace
legislation (neither of which are negotiated exclusively between the employer and our Union).

The Collective Agreement will expire on August 31, 2014. Now is our opportunity to make
improvements in College workplaces across the province.

How do faculty proposals get to the
negotiating table?

Step 1: Provincial Membership Survey

You will have your first opportunity to inform the Bargaining Team of your priorities by
completing a survey that is being sent to all members. The survey will identify common
issues throughout the province. The results will be compiled and shared by Bargaining
Team members at Local demand-setting meetings.
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